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B DEPARTMENT OBJECTIVE 
The main objective of the Denver Police Department is to meet its responsibilities to the community by 
providing highly professional, respectful, effective, ethical, and responsive law enforcement and public 
safety services.  

To accomplish this objective, members of the Denver Police Department must make an organizational effort 
toward the betterment of communications and the encouragement of individual initiative.  

The duties of each assignment will be made known to all throughout this organization. Lines of 
communication are shown on the organization chart. It should be possible for anyone in this organization to 
contact the proper authority for action or decision on any issue.   

It is believed that to fulfill this basic objective, it is necessary to create and maintain a sound organization 
through which the Denver Police Department can be easily and effectively directed and controlled. This 
does not imply disregard for the rights or abilities of the individual, but rather a structuring of the human 
efforts concerned with carrying out the everyday activities in the operation of this department.  

Consideration is given in the organizing process to greater personal satisfaction through more effective use 
of human talents and the attainment of individual as well as departmental goals. 

 

C ORGANIZATION POLICIES: 
To provide a guide for future action in organization planning, the following policies are stated: 

a. Fixed Responsibility: 

It is the policy of the Denver Police Department to fix responsibility for each function. The manner in 
which such responsibility has been fixed is set forth in this manual.  

b. Discretion: 

It is the policy of the Denver Police Department that in any situation for which there is no formal 
departmental rule or procedure, officers will take the least stringent action which will be in the best 
interest of the public, resulting in equitable enforcement of the law and reflecting positively on the 
Denver Police Department. 

c. Delegation of Authority: 

It is the policy of the Denver Police Department to delegate authority for decision making and 
action, empowering employees closest to where the work is performed.   

d. Organization Structure: 

It is the policy of the Denver Police Department to describe lines of authority and such functional 
and advisory relationships as are necessary to the conduct of good law enforcement and by means 
of an organization chart. This chart shows supervisory relationships, areas of activities, relations 
with other bureaus, divisions, districts, sections and units, and direct and indirect lines of authority.  

e. Span of Control: 

It is the policy of the Denver Police Department to limit the number of subordinates reporting to any 
one supervisor. The limiting condition is that a supervisor must be able to give proper attention to 
the duties of their position in the organizational structure and follow the lines of authority and 
communication shown on the organization chart.  

f. Communications and Lines of Authority: 

It is the policy of the Denver Police Department to have established lines of authority followed in all 
routine matters. It is not the purpose of this policy, however, to put an end to the "open-door" policy 
of command officers. Under exceptional circumstances and when normal lines of authority do not 
suffice, persons may seek advice and discuss problems with higher authority.  
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g. Organization Changes: 

It is the policy of the Denver Police Department to make basic changes in the described 
organization structure only after full consideration by the Executive Director of Public Safety, Chief 
of Police and by their respective executive staffs.  

h. The Organization Chart: 

The organization chart shows in graphic form the overall organization structure, management 
position in the structure, and the flow of authority and accountability. Coupled with the position 
guides, the organization chart forms the basis for communicative decision-making and general 
management action necessary to create the most efficient department productivity.   

i. Common Responsibilities: 

There are many responsibilities common to all management positions. In addition to the duties 
performed in directing a designated bureau, division, district, section or unit, each supervisory 
officer advises and acts for the Chief of Police in promoting coordination and cooperation in matters 
of department-wide concern. Other common responsibilities that should be the concern of all 
officers are:  

1. Keeping current about developments of all kinds affecting their area of specialization and 
making use of such knowledge as will render maximum benefit to the department.  

2. Cooperate actively with their associates for the best attainment of department objectives. 

3. Interpret approved policies and plans to their bureau, division, district, section, or unit and to 
act as liaison in transmitting of information from top to bottom and vice versa. 

4. Plan for both long and short-range objectives and policies for their assignment. 

5. Participate in joint action with other bureaus, divisions, districts, sections, units, and 
assignments where concerted action is needed for the solution of a problem. 

6. Establish, maintain, and administer procedures necessary for the efficient operation of this 
department. 

7. Administer and control expenditures of staffing, materials and other cost elements which 
could materially affect the operations of this department.  
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D CODE OF ETHICS 
As a Law Enforcement Officer, my fundamental duty is to serve mankind, to safeguard lives and property, to 
protect the innocent against deception, the weak against oppression or intimidation, and the peaceful 
against violence or disorder; and to respect the Constitutional rights of all men to liberty, equality, and 
justice.  

I will keep my private life unsullied as an example to all; maintain courageous calm in the face of danger, 
scorn, or ridicule; develop self-restraint and be constantly mindful of the welfare of others. Honest in thought 
and deed in both my personal and official life, I will be exemplary in obeying the laws of the land and the 
regulations of my department. Whatever I see or hear of a confidential nature or that is confided to me in my 
official capacity will be kept ever secret unless revelation is necessary in the performance of my duty.  

I will never act officiously or permit personal feelings, prejudices, animosities or friendships to influence my 
decisions. With no compromise for crime and with relentless prosecution of criminals, I will enforce the law 
courteously and appropriately without fear or favor, malice or ill will, never employing unnecessary force or 
violence and never accepting gratuities.  

I recognize the badge of my office as a symbol of public faith, and I accept it as a public trust to be held so 
long as I am true to the ethics of the police service. I will constantly strive to achieve these objectives and 
ideals, dedicating myself before God to my chosen profession...law enforcement. 

 

POLICE OFFICER'S OATH 
I do solemnly swear by the ever-loving God that I will support the Laws and Constitution of the United 
States and of the State of Colorado, and the Charter and Ordinances of the City and County of Denver; 
and that I will faithfully perform the duties of the office of Police Officer of the City and County of Denver, 
to which I have been appointed. 

 
DENVER POLICE DEPARTMENT 
CITY AND COUNTY OF DENVER 
STATE OF COLORADO 
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F.2 DEPARTMENT 

The Denver Police Department 
F.3 DIVISION 

Generally comprised of two or more bureaus under the command of a division chief, a division is the first 
level of groups subordinate to the Deputy Chief of Police. 

F.4 BUREAU 
An entity usually comprised of two or more sections under the command of an appointed commander or 
director.  

F.5 DISTRICT 
A geographical area administratively designated for purposes of command, supervision, patrol, 
investigation, and or other specialized functions.  

F.6 SECTION  
An entity having jurisdiction or agency-wide authority for the accomplishment of a functional responsibility. 
Sections may or may not be subordinate to a division. When not subordinate to a division, it will be 
accountable directly to the Chief of Police or a deputy chief. Sections are structured with a span of control 
that generally requires a designated section head of the rank or title of captain, lieutenant, or civilian 
manager.  

F.7 UNIT / TEAM  
An entity that is generally a subunit of a district, division, or section but can report directly to the Chief of 
Police or a deputy chief. Sections and teams have area or functional responsibilities and are structured with 
a span of control that generally requires a first-level supervisor such as a sergeant or professional staff 
supervisor.  

F.8 PRECINCT 
A geographic area of varying size within a district to which one or more officers are specifically assigned for 
patrol purposes. 

F.9 OFFICIAL DUTY 
That time when an officer is formally on-duty and engaged in an official capacity. 

F.10 VAN CISE-SIMONET DETENTION CENTER 
An intake center for processing arrestees prior to arraignment located at 490 W. Colfax Avenue. 

 

G PERSONNEL DEFINITIONS 
G.1 CHIEF OF POLICE 

The Chief of Police will be appointed by the mayor. The Chief of Police is the chief executive officer of the 
police department. 

G.2 DEPUTY CHIEF 
The position of Deputy Chief is the highest appointed rank of officers in the classified service. They are 
appointed from the civil service rank of captain or lieutenant and serve at the pleasure of the Chief of Police. 

G.2 DIVISION CHIEF 
The position of Division Chief is an appointed rank of officers in the classified service. They are appointed 
from the civil service rank of captain or lieutenant and serve at the pleasure of the Chief of Police. 

G.3 COMMANDER 
Commanders are members of the police department in the classified service. They are appointed from the 
civil service rank of captain or lieutenant and serve at the pleasure of the Chief of Police. 
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G.4 DIRECTOR 
A professional staff employee appointed through a career service competitive process to a senior 
managerial position within the Denver Police Department. 

G.5 COMMANDING OFFICER 
Any officer in charge of a bureau, district, division, section, or unit. 

G.6 CAPTAIN 
A captain is a member of the police department in the classified service, next in rank to commander. This 
rank is attained by promotion from the rank of lieutenant through an eligibility list established by a 
competitive civil service examination and selection by the Chief of Police. 

G.7 MANAGER 
A professional staff employee appointed through a career service competitive process to a mid-level 
managerial position within the Denver Police Department. 

G.8 COMMAND OFFICER 
An officer holding the rank of lieutenant, captain, commander, deputy chief, or chief of police. 

G.9 LIEUTENANT 
A lieutenant is a member of the police department in the classified service next in rank to a captain. This 
rank is attained by promotion from the rank of sergeant through an eligibility list established by a competitive 
civil service examination and selection by the Chief of Police.  

G.10 SUPERVISORY OFFICER 
Officers assigned to positions requiring the exercise of immediate supervision over the activities of other 
officers and employees. 

G.11 SERGEANT 
A sergeant is a member of the police department in the classified service next in rank to a lieutenant. This 
rank is attained by promotion from an eligible list established by competitive civil service promotional 
examination and selected by the Chief of Police. 

G.12 CIVILIAN SUPERVISOR 
A professional staff employee appointed through a career service competitive process to a first-level 
supervisory position within the Denver Police Department. 

G.13 CORPORAL  
A corporal is appointed by the Chief of Police to assume leadership and training roles and to fulfill 
supervisory responsibilities when necessary. Appointed officers retain their base rating under the classified 
service. This is not a permanent promotion, and the officer appointed serves at the pleasure of the Chief of 
Police. 

G.14 DETECTIVE  
A detective is a police officer appointed by the Chief of Police to investigative duty. Appointed officers retain 
their rating under the classified service. This is not a permanent promotion, and the officer appointed serves 
at the pleasure of the Chief of Police. 

G.15 TECHNICIAN 
A technician is a police officer appointed by the Chief of Police to fulfill specialized roles and responsibilities. 
Appointed officers retain their rating under the classified service. This is not a permanent promotion and the 
officer appointed serves at the pleasure of the Chief of Police. 

G.16 POLICE OFFICER 
A person appointed to the department as a full-time, regularly salaried peace officer. An officer is the basic 
individual unit of the police department from the ranks of which all assignments and promotions are made. 
Officers attain this rank by appointment from an eligible list established by a competitive civil service 
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examination in the classified service.  

G.17 CAREER SERVICE EMPLOYEE 
Every person other than sworn police officers, hired through Career Service by competitive process. 

G.18 RESERVE POLICE OFFICER 
A person appointed to the department as a volunteer peace officer. Persons may attain this position by 
appointment from an eligible list established by a competitive examination. The officer appointed serves at 
the pleasure of the Chief of Police. 

G.19 VOLUNTEER 
A person selected for a non-paid, volunteer position. Volunteers are non-sworn and serve in a supportive 
role within the police department. Volunteers serve at the pleasure of the Chief of Police. 

 

H WORDS AND TERMS - DEFINITIONS 
The following words and terms have these assigned meanings within the Denver Police Department 
Operations Manual; unless by context or content it is evident there is a different meaning. 

H.1 CAREER SERVICE  
The hiring authority for non-sworn employees of the City & County of Denver. 

H.2 CITY 
The City and County of Denver as a governmental organization. 

H.3 CIVIL SERVICE COMMISSION  

The hiring authority for sworn personnel of the Denver Police Department. 

H.4 CIVILIAN / NON-SWORN / CS 
A Denver Police Department Career Service employee having no arrest authority, as stipulated by the 
State of Colorado for peace officers. Professional Staff personnel serve in support and managerial 
functions and may wear a designated uniform, but do not possess authority to make a custodial arrest. 

H.5 DEPARTMENT / DPD 
The Denver Police Department 

H.6 DSD 
The Denver Sheriff Department 

H.7 DHMC 
Denver Health Medical Center 

H.8 EMPLOYEE/DEPARTMENT PERSONNEL 
All persons employed by the Denver Police Department. This includes sworn police officers, civilian 
employees, unpaid interns, sworn reserve police officers, and volunteers. 

H.9 CHILD 
Generally, any person under the age of 18 years. Some policy areas may stipulate specific ages to 
address particular situations.  

H.10 POLICE OFFICER 
A sworn employee of the City and County of Denver Police Department who is granted peace officer 
authority in accordance with the laws of the State of Colorado and City and County of Denver. 

H.11 OPERATIONS MANUAL 
The Denver Police Department Operations Manual 

H.12 ORDER 
A written or verbal instruction issued by a supervisor. 
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The Juvenile Section processes juveniles arrested for misdemeanors, felonies, and outstanding warrants, 
and assist officers with the processing of non-status juvenile offenders (e.g., runaways), as needed. 

2.71 LATENT PRINT UNIT:  
The Latent Print Unit processes evidence in the laboratory for the development of latent prints (including 
finger, palm, shoe, tire, and tread prints) utilizing powder and chemicals. Once developed and preserved 
utilizing tape lifts or photography, personnel conduct friction ridge analysis to compare unknown prints to 
known (exemplar) prints. Additionally, personnel upload finger and palm prints into the Automated 
Fingerprint Identification System for regional or national searches. 

2.72 LEGISLATIVE LIAISON: 
The Legislative Liaison monitors state and local legislation and advises the Chief of Police on its impact to 
the department. Proposed legislation brought to state and city agencies for their consideration from within 
the police department is coordinated by the legislative liaison, with the final approval by the Chief of 
Police. 

2.73 MAJOR CRIMES BUREAU: 
The Major Crimes Bureau investigates serious crimes against persons and consists of the Homicide 
Section, the Pattern Crimes Section the Sex Crimes/Domestic Violence Section, the Metro Denver Crime 
Stoppers Unit, the Crisis Negotiation Team, and the Polygraph Unit. 

2.74 MAJOR NARCOTICS TRAFFICKING UNIT  
The Major Narcotics Trafficking Unit investigates drug dealers and suppliers to decrease the flow of illicit 
drugs into the community. 

2.75 METRO DENVER CRIME STOPPERS UNIT: 
The Metro Denver Crime Stoppers Unit personnel are responsible for the effective operation and 
promotion of the Metro Denver Crime Stoppers (MDCS) Program. This involves coordination between the 
Metro Denver Crime Stoppers Program, metro area law enforcement agencies, local media, and the 
community. Assigned personnel are the designated liaison between external tipsters calling on the MDCS 
hotline and the MDCS Awards Committee. 

The MDCS program encourages individuals to provide law enforcement agencies with information 
relating to unsolved crimes, including through anonymous reporting and tips. Cash awards are offered for 
information which leads to the arrest of a suspect. 

2.76 METRO/SWAT SECTION:   
The METRO/SWAT Section is comprised of the SWAT and Canine Units. The responsibility of the section 
is to provide crime suppression and special operations beyond the resources of a patrol district. 

2.77 MISSING AND EXPLOITED PERSONS (MEP) UNIT: 
The MEP Unit investigates cases of neglected and/or abused children, child deaths (in cooperation with 
the Homicide Unit), sexual assaults to children when the suspect is in a position of trust, or if the suspect 
is a family member, child pornography as it pertains to the possession, distribution, and/or manufacturing 
of photographs, reported runaways, missing persons, kidnappings where the victim is still missing and 
any investigation where the expertise of the MEP Unit would be useful. 

2.78 NEIGHBORHOOD ENFORCEMENT UNIT:  
The Neighborhood Enforcement Unit addresses neighborhood traffic complaints and problems. Officers 
will actively participate with the neighborhood groups, patrol district personnel, city council, other city 
agencies and schools in their assigned area. 

2.79 NIGHT SHIFT UNIT: 
The Night Shift Unit investigates suicides, attempt suicides, industrial/accidental deaths (except traffic 
fatalities), suspicious deaths, known and unknown dead cases and provide investigative support, in 
general investigative capacity, for members of the department seeking advice or investigative response 
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3.13 PERFORMANCE OF DUTIES: 
Thoroughly acquaint themselves with the duties of the office, position, and assignment which they hold 
and properly perform such duties.  In cases of neglect, failure or inability to perform their duties, officers 
may be subject to disciplinary action.  

 

3.14 MAINTAINING HIGHEST STANDARD OF EFFICIENCY AND SAFETY:  
Carry out department functions and coordinate their efforts in such a manner as will establish and 
maintain the highest standard of efficiency and safety. 

3.15 PERFORMANCE IN TIME OF PERIL: 
Perform their duties with firmness and determination. In time of peril, they will act together, assisting each 
other in the restoration of peace and order in the enforcement of the laws and apprehension of offenders. 

3.16 TAKING APPROPRIATE ACTION ON REPORTS, INQUIRIES AND COMPLAINTS: 
Take appropriate action on reports, inquiries and complaints, except when circumstances make it 
necessary for them to immediately act on another urgent matter, report the matter, or refer the 
complainant to a more suitable unit or agency.  Officers will fulfill proper requests for information or 
assistance, or aid persons by obtaining the requested information or assistance.  Officers will avoid giving 
the impression they are evading their duty, or are disinterested in the problems of persons who are 
referred elsewhere for service.  Officers will not belittle a seemingly trivial request, complaint, or piece of 
information, but will always thank the complainant or informant, regardless of the value of the information 
received. 

3.17 CRIMES, DISORDERS, ACCIDENTS, AND OTHER SITUATIONS REQUIRING POLICE ATTENTION: 
Act promptly, with energy, firmness, and decisiveness at the scene of crimes, disorders, accidents, and 
other situations requiring police attention, in dealing with suspects, and in completing their assignments.  
When the police purpose might be jeopardized by delay, appropriate immediate action will be taken, even 
though the incident would ordinarily be addressed by a different officer or bureau.  All officers, regardless 
of rank or assignment, will maintain themselves in such physical and mental condition as is necessary to 
take immediate action when required. 

3.18 TEMPORARY POSITIONS OUTSIDE THE DENVER POLICE DEPARTMENT: 
Adhere to the rules, regulations, duties, and procedures outlined in the operations manual when assigned 
to temporary positions outside the Denver Police Department.              

3.19 OCCASIONAL ASSIGNED DUTIES: 
Perform such other duties as may be occasionally assigned by their supervisor or commanding officer. 
The duties set forth in the manual for various department positions will not be considered all inclusive.     

3.20 ACCESS TO DEPARTMENT RECORDS: 
Not have access to department records and report files unless authorized. 

3.21 PROPERTY AND EVIDENCE: 
Ensure property and evidence is handled according to policy. 

3.22 POLICE LIBRARY:  
Return to the police library at the police academy all checked-out material within the prescribed time. 

3.23 COMPLETING ASSIGNED TOUR OF DUTY: 
Complete their assigned tour of duty unless excused or relieved of duty by a supervisor or command 
officer. 

3.24 OBEYING LAWFUL ORDERS OF RANKING OFFICERS AND POLICE DISPATCHER: 
Obey, issue, and enforce the lawful orders of ranking officers, and promptly answer and execute orders 
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who reports to them.  See OMS 503.03.   

4.15 STARTING TOUR OF DUTY: 
When starting their tour of duty, familiarize themselves with new policies, issues, and relevant information 
items. 

 

4.16 PUNCTUAL ATTENDANCE OF SUBORDINATE PERSONNEL: 
Be responsible for the punctual attendance of all personnel within their command and will ensure that 
officers input all required records into the TeleStaff program (e.g., days worked, days off, overtime, court 
time, sick time, etc.) 

4.17 ASSISTING WITH CASES: 
Assist personnel when necessary in the preparation of cases moving through the criminal justice system.  
When in doubt as to law, procedure, or status of a case, supervisory officers will consult with suitable 
authority. 

4.18 PREPARING PERFORMANCE EVALUATIONS: 
Prepare performance evaluations for each of the officers under their direct supervision at such intervals, 
and upon such form, as may be required by the Chief of Police.  

4.19 REPORTING IMPORTANT MATTERS TO SUPERVISOR: 
Call all matters of importance to the attention of their immediate supervisor or commanding officer. 

4.20 INFORMING ONCOMING SUPERVISOR: 
If applicable by assignment, prior to completing their tour of duty, inform the supervisory officer coming on 
duty of any significant event.  

4.21 GATHERINGS OF LARGE NUMBERS OF PERSONS: 
Strive to be fully and accurately informed of meetings and gatherings likely to attract large numbers of 
persons, and take such steps as may be necessary to ensure proper police service at such assemblages. 

4.22 TREATMENT AND WELFARE OF ARRESTEES / DETAINEES: 
Be responsible for the treatment and welfare of persons in their custody.  Under no circumstances will 
they cause or knowingly permit inappropriate force to be used against arrestees / detainees by 
employees who report to them.  

4.23 ARRESTEES IN NEED OF MEDICAL ATTENTION: 
When aware of an arrestee in need of medical attention, they will take steps to make it available at the 
earliest reasonable and practical time. 

4.24 INVESTIGATION OF MISCONDUCT: 
Investigate or cause to be investigated, all complaints of misconduct, incompetence, neglect of duty, or 
violations of department policy or rules and regulations on the part of employees within his/her immediate 
command as specified in OMS 503.01.  Supervisory officers will ensure that all evidence relating to alleged 
violations is discovered and properly documented. They will also report to their immediate supervisor, 
ineffective personnel detailed to their command. This report will include recommendations as to the action to 
be taken.  Minor single event subordinate performance or behavior issues not rising to the level of a policy 
violation may be addressed by supervisory officers without requiring a written report. 

4.25 PRESENCE AT ROLL CALL: 
If applicable by assignment, be present at the regular roll call of personnel and inform them of all special 
duty assignments, orders, and instructions to ensure all duties are performed and orders carried out 
unless otherwise directed.  When assigned as commanding officer or acting in that capacity, they may 
delegate this responsibility to a lower ranking officer. 
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4.26 PATROLLING GEOGRAPHIC AREA: 
If applicable by assignment and when time and circumstances permit, patrol their geographic area of 
responsibility to: 

a. Be informed of relevant public safety issues 

b. Determine whether police duties are being properly performed.   

c. Ensure the efficient handling of all calls for service directed to them and officers under their 
supervision. 

4.27 RESPONSIBILITY WHILE IN PRESENCE OF HIGHER RANKING OFFICER: 
Not be relieved from responsibilities and duties regularly assigned to them when in the presence of 
another officer with higher authority.  In such instances they will assist and supervise personnel under the 
direction of the officer in command.  

4.28 INSPECTION OF PERSONNEL AND EQUIPMENT: 
Make a careful inspection of officers under their supervision, together with all vehicles and other 
department equipment assigned to their use, to ensure they are properly uniformed (if applicable by 
assignment) and equipped for duty.  If any are found improperly uniformed, equipped, or unfit for duty, 
such fact will be reported at once to their immediate supervisor. 

4.29 OBSERVATION OF ACTIVITIES AND OFFICERS: 
Routinely observe and follow up the activities of officers under their supervision.  

4.30 OFFICERS TO BE AVAILABLE FOR CALLS: 
If applicable by assignment, ensure that officers are in-service, available for calls and communication by 
radio, and not unnecessarily stationary.  

4.31 OFFICER ABSENCE / FAILING TO REPORT: 
Make diligent investigation into the cause of an officer being absent from their geographic or facility 
assignment, or who fails to report regularly. Supervisors will promptly report the results to their 
commanding officer. 

4.32 RESPONSE TO CRITICAL INCIDENT AND EMERGENCIES: 
If applicable by assignment, respond when appropriate to any critical incident or emergency occurrence 
of a serious or unusual nature within their geographic or functional area of responsibility.  A responding 
supervisor will assume command unless other personnel with higher authority or geographic / functional 
responsibility are in command.  Supervisors will, when appropriate, notify their commanding officer at the 
earliest reasonable time.  Supervisors will, if necessary, arrange for assistance according to procedures in 
the Emergency Procedure Plan. 

4.33 OFFICERS DETAILED TO PUBLIC GATHERINGS, SECURITY AND SPECIAL DUTIES: 
If applicable by assignment, when time and circumstances permit, visit and pay particular attention to all 
officers under their supervision or area of responsibility detailed to public gatherings, security and other 
special duty as often as practicable.  Whenever practical, sergeants will make necessary provisions for 
the relief of such personnel when the length or nature of the detail is such that unreasonable personal 
discomfort would result if relief were not given.  

4.34 CONTACTING OFFICERS DURING TOUR OF DUTY: 
If applicable by assignment and when time and circumstances permit, routinely contact all officers under 
their supervision while they are handling calls, during each tour of duty.  Supervisors will observe the 
manner in which their officers respond to and handle calls for service, noting their degree of promptness, 
efficiency, professionalism, and competence.   

4.35 EMPLOYEES OUT OF CONTACT: 
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When an employee is out of contact without good reason, or there are unusual or extended requests for 
being out of service, supervisors will investigate and report the results to their immediate supervisor. 

4.36 WORK HOURS: 
Work identical hours, and/or shifts with officers and employees who report to them, unless otherwise 
authorized by their commanding officer. 

 

4.37 PATROL FUNCTIONS: 
Devote their duty time to patrol functions, supervising the activities of lower ranking officers when time 
and circumstances permit, and if applicable by assignment.  Exceptions to this rule may be designated by 
their immediate supervisor. 

4.38 DISPOSITION OF OFFICERS GOING OFF DUTY: 
If applicable by assignment, be responsible for the disposition of all officers scheduled to go off duty.  
They will ensure that all officers are accounted for, and if any irregularities are noted, take immediate 
steps to locate such personnel.  If an officer is unaccounted for, a supervisor will also: 

a. Notify superior officers. 

b. Notify supervisors of the oncoming shift (if applicable). 

c. Ensure other appropriate measures and notifications are made. 

4.39 OVERTIME USE: 
Be responsible for the discretionary use of overtime.  Officers assigned to a call for service at the end of 
their tour of duty that requires considerable time to complete, will be relieved by the oncoming shift when 
such action will not jeopardize the proper completion of the call. 

4.40 ADVERSE REPORTS ON OFFICER UNDER THEIR SUPERVISION:  
When appropriate, document in writing to their immediate supervisor adverse reports on any officer under 
their supervision.  When deemed appropriate, any investigative or corrective actions will be forwarded by 
the district or bureau commanding officer through channels to the Chief of Police.   

4.41 ASSISTING POLICE TRAINING OFFICERS: 
Assist police training officers (PTO), regarding the evaluation of probationary officers and the preparation 
of their performance reports, if necessary and if applicable by assignment. 

4.42 ASSISTING SUPERVISORS WITH PROBATIONARY PERFORMANCE EVALUATIONS: 
If applicable by assignment, assist other district supervisors with performance evaluations of each 
probationary police training officer. 

4.43 SECONDARY EMPLOYMENT IN TELESTAFF: 
Periodically review TeleStaff to be informed of secondary employment police work performed by their 
subordinates to ensure that officers are in compliance with OMS 114.00, Employment outside the Police 
Department.  Supervisors will ensure that officers and employees update TeleStaff to reflect current 
addresses and phone numbers. 

4.44 IDENTIFYING AND ADDRESSING SUBORDINATE PERFORMANCE DEFICIENCIES: 
Continuously examine areas of the police operation under their purview and assume the duties and 
obligations of their rank in taking proactive measures to identify performance deficiencies of personnel 
under their command.  

Proactively develop and implement effective interventions to correct subordinate performance or behavioral 
issues or problems and initiate disciplinary action when appropriate. Unless mandated by policy, a 
supervisory officer must not look to higher authority to take corrective action when performance deficiencies 
are detected.  They will monitor the Early Identification and Intervention System (EIIS) and identify 
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subordinate personnel under their supervision who exhibit performance or behavior contrary to the mission, 
vision, values, goals, policies or procedures of the department. 

Options to address deficiencies include but are not limited to performance plans, informal investigations and 
journal entries. 

4.45       SUBORDINATE TRANSFERS: 
Upon transfer of a subordinate to a new assignment, the previous supervisor will ensure that sufficient 
information, including but not limited to written documentation, PAS reviews, performance improvement 
plans, and other pertinent information is provided to the new supervisor for successful completion of 
improvement processes.    

4.46 INAPPROPRIATE FAMILIARITIES WITH SUBORDINATES: 
Not indulge in inappropriate familiarities with subordinates. 

4.47 LAXITY AND INDIFFERENCE BY SUBORDINATES: 
Not permit laxity and indifference to be shown by their personnel in the performance of their duties.   

4.48 SERVICE OF SUBPOENAS: 
When the responsibility is delegated to them, ensure that prompt personal service and proper returns are 
made on all applicable summonses, subpoenas, writs, and other official papers.  They will direct 
personnel under their supervision to access and use the on-line subpoena system for all subpoenas not 
personally delivered or served. 

 
5.00 GENERAL DUTIES AND RESPONSIBILITIES OF COMMAND OFFICERS (SWORN RANK OF LIEUTENANT OR HIGHER) 

SOME OF THE FOLLOWING DUTIES AND RESPONSIBILITIES ARE NOT APPLICABLE TO ALL COMMAND OFFICER 
ASSIGNMENTS. 

IN ADDITION TO THE DUTIES OF SWORN OFFICERS AND SUPERVISORS (APPLICABLE FUNCTIONS MAY 
APPROPRIATELY BE HANDLED BY, OR DELEGATED TO LOWER LEVEL RANKS), COMMAND OFFICERS WILL: 

 

5.01 MISSION, VISION AND VALUES 
Be guided by the mission, vision, values, and goals of the department as the foundation for their decision 
making, management, and leadership of their commands. 

5.02 DIRECT SUPERVISION AND CONTROL OVER OFFICERS AND CS EMPLOYEES: 
Subject to the orders of the Chief of Police and their immediate supervisor, be responsible for direct 
supervision and control over all officers and CS employees assigned to their command.  They are 
responsible for efficiency and effectiveness, and will coordinate the functions and activities of units under 
their command.  They will promote harmony among their personnel and are responsible for the 
cooperation of their command with all other divisions, bureaus, districts, sections, and units. 

5.03 DELEGATION DURING ABSENCE: 
Ensure that during their absence, a competent officer (generally holding the next highest grade) will 
assume temporary command within their district, bureau, shift, section, or unit.  

5.04 ASSIGNMENT OF OFFICERS: 
Without specific instructions establish or cause to be established the required details and assignments 
necessary to carry out the functions of their command.  They will be guided by the number of available 
officers and necessity for assigning officers where they will be the most useful and efficient. They will 
approve period details to assure that they are adequately supervised and that the assignments are 
properly filled.   

5.05 MAKING ACTING ASSIGNMENTS: 
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doing so.  

6.08 SHORT AND LONG BREAKS: 
Request clearance from the dispatcher for short and long breaks and will state their location.  If approved, 
the dispatcher will acknowledge and hold them out on the air at their location. 

 

6.09 CRIME PREVENTION: 
a. Advise business owners and employees regarding suitable crime prevention and other security 

measures. They will urge cooperation with the police in reporting all suspicious persons and 
situations. 

b. Use lawful and necessary means to prevent the commission of crimes, including the suppression 
of vice and narcotics activity within their post or precinct.  They will report to their supervisor 
buildings or locations being used for criminal activity. 

c. When time and circumstances permit, they will give particular attention to places where criminal 
activity is believed to occur and persons suspected in crimes are known to congregate.  They will 
use every lawful, appropriate, and necessary means to suppress illegal activities.     

d. At locations where large crowds are assembled, preserve order and prevent the commission of 
crimes, the blocking of traffic, and the destruction or damaging of property. 

6.10 BUSINESS AREA PATROL: 
At night and during the time businesses are closed, give particular attention to businesses and vacant or 
unoccupied buildings and dwellings, or residents and people who have requested police service.  They 
will frequently examine and check accessible points of entry, and will investigate suspicious and unusual 
circumstances. In the daytime they will examine in a like manner vacant or unoccupied buildings and 
dwellings on their post or precinct.  

6.11 MOTOR VEHICLES: 
Give particular attention to motor vehicles, being alert for vehicles that have been stolen or used in the 
commission of a crime, or that are improperly operated or illegally parked.  

6.12 CONDITIONS WHICH TEND TO ENDANGER OR INCONVENIENCE THE PUBLIC: 
Take notice of nuisances, impediments, obstructions, defects, or other conditions in or adjacent to the 
streets alleys and public places, which tend to endanger the health, safety, or convenience of the public. 

6.13 RECORDS MANAGEMENT: 
At or before the completion of their tour of duty, route or submit all reports concerning their police 
activities through established records management procedures.  The filing of these reports will not be left 
until the following day.  

6.14 OUT OF SERVICE ACTIVITIES: 
Conduct out-of-service activities or other non-police functions only where telephone, cell phone, or radio 
contact is available (rare exceptions such as court appearances may occur), and when appropriate, after 
the dispatcher has been notified. All such out of service activity is subject to the approval of the 
dispatcher or a supervisor.  

6.15 IN-SERVICE CALLS: 
Be available by radio and subject to answering calls for service when handling in-service calls as 
designated by the dispatcher. In-service means subject to answering radio calls.  

6.16 CALLS FOR SERVICE TOWARD END OF SHIFT: 
Upon receiving calls for service within a few minutes of their relief time, take the call.  With the knowledge 
and consent of their supervisory officer, such calls may be assigned to the oncoming shift. This procedure 
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will apply to calls of a minor nature where a short delay will not jeopardize the proper handling of the call 
or cause unnecessary inconvenience for the complainant. The consenting supervisor will inform the 
dispatcher of the action taken.  

6.17 COURT APPEARANCES: 
a. When scheduled to appear in court, notify their supervisor or commanding officer at or prior to roll 

call so that arrangements can be made, if possible, for their relief during this period.  

b. When working a two-officer assignment, arrange for court appearances by only one of the officers 
where such procedures do not jeopardize prosecution of the case.  

6.18 TWO-OFFICER ASSIGNMENT TRANSITIONING TO SOLO STATUS: 
When a car or post is normally staffed with two officers, the dispatcher will be notified when one of the 
officers is no longer available for assignments or calls for service. 

6.19 GOING TO DISTRICT STATION: 
When it becomes necessary to go to their district station, immediately notify the dispatcher.  When 
appropriate they will remain in service and subject to calls for service.   

6.20 CLERK RESPONSIBILITIES: 
When assigned as a clerk (stations and headquarters officers): 

a. Be directly responsible to the command or supervisory officer of the detail or unit they are 
assigned.  

b. Receive and complete reports, and carry out other duties as directed by their commanding or 
supervisory officer.  

c. Answer promptly all telephone communications in a manner prescribed by policy and procedure, 
and analyze calls to determine if transferring to a supervisory or command officer is necessary.  
Whether communicating by phone, electronically, or in person, officers will at all times display 
courtesy, respect and patience, and identify themselves by rank and their last name. 

d. Not transfer telephone calls that concern the police department to another office unless 
absolutely necessary, but should handle the call, make a General Occurrence (GO) report (if 
applicable), and refer information to the proper officer or division, bureau, district, section, or unit.  
When assisting with or providing counter reports to citizens, they will advise the citizen that a 
counter report is for incidents occurring in the City and County of Denver.  

e. Not handle or receive information in reference to complaints on police officers, but should 
immediately direct the call to the Internal Affairs Section, or to a supervisory or command officer. 
If neither is available and are unable to call the complainant within a reasonable period, the 
person should be advised to call or appear in person at the Internal Affairs Section.  The 
complainant will be advised of the phone number for the Internal Affairs Section, as well as the 
hours that headquarters is open for the public to appear. 

f. They will give special attention to subjects appearing in person at a district station or 
headquarters, and will handle their request for service expeditiously and in the manner as 
prescribed by policy. 

 

7.00 DUTIES AND RESPONSIBILITIES OF TECHNICIANS 
IN ADDITION TO THE DUTIES OF ALL SWORN OFFICERS, TECHNICIANS WILL: 

 
7.01 Perform an auxiliary or line function at the discretion of the Chief of Police.  

7.02 Based on department need be assigned to any division, bureau, district, section, or unit.  Appointment to 
technician may require an officer with specific skills or training.  
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7.03 Demonstrate the necessary initiative, resourcefulness, intelligence, alertness, observation, and judgment 
for their specific duties.  

7.04 Continue their education, training, and self-orientation efforts in order to advance in their specific area of 
responsibility and may be assigned to technical tasks.   

7.05 Strive to develop and disseminate improved administrative and technical practices, and promote their use 
in police functions.  

8.00 DUTIES AND RESPONSIBILITIES OF CORPORALS 
IN ADDITION TO THE DUTIES OF ALL SWORN OFFICERS, CORPORALS WILL: 

 

8.01 ASSUMING SUPERVISORY DUTIES:  
Be prepared to assume any or all of the duties and responsibilities of a supervisor when the following 
circumstances occur: 

a. Serving as an acting sergeant. 

b. In the absence of a sergeant, command and control at the scene of crimes, vehicle pursuits, 
critical incidents or other situations necessitating the need for a supervisor. 

c. In the absence of a sergeant, sign and be responsible for reports completed by officers that 
require the signature (actual or electronic) of a reviewing or approving officer (i.e., Traffic Accident 
reports, General Occurrence {GO} reports, etc.) 

d. In coordination with or at the direction of a sergeant or command officer. 

8.02 COMBINED REQUIRED FUNCTIONS: 
Perform all of their required functions in conjunction with the duties of their field assignments and will be 
responsible for all duties and responsibilities of police training officers and patrol officers. 

8.03 POLICE TRAINING OFFICER RESPONSIBILITIES: 
Have as a primary responsibility the role of field instructor (Police Training Officer).  Corporals will follow 
protocols and procedures outlined in the Police Training Program.  The immediate supervisor of the 
corporal must take into consideration the demands of training and plan accordingly.  

8.04 ADMINISTER ROLL CALL TRAINING.  
8.05 ASSISTING SUPERVISORS: 

a. Assist sergeants with event planning and preparing a police response. 

b. Assist with shift operations by articulating situations needing resolution and matters of importance 
to their supervisor or commanding officer. 

 

9.00 DUTIES AND RESPONSIBILITIES OF DETECTIVES 
IN ADDITION TO THE DUTIES OF ALL SWORN OFFICERS, DETECTIVES WILL: 

 

9.01 PREVENTION AND SUPPRESSION OF CRIME: 
Through investigative procedures, officers assigned as detectives will direct their best efforts in the 
prevention and suppression of crime, and in the detection and apprehension of criminal suspects.  Under 
no circumstances will they make public any information that might jeopardize the successful completion of 
the investigation or the apprehension of the perpetrator.  

9.02 EXAMINATION OF PHYSICAL EVIDENCE: 
Make requests for the examination of physical evidence to the Forensics and Evidence Bureau.  

9.03 INVESTIGATIVE PROCESS: 
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a. Be responsible for the proper investigation of cases assigned to them. 

b. Interview complainants, victims and witnesses without delay, properly identify themselves and if 
appropriate, periodically consult with complainants and victims regarding the progress of cases 
until they have been officially closed.  Attempt to notify crime victims when there is a change in 
the status of their case, and include the details in their supplemental report 

c. Keep their supervisor informed on the progress of cases assigned to them. 

d. Include in supplementary reports, the action on each case in which they performed any work.  
Detectives will make such daily, monthly, or other periodic reports required by their commander.  

e. When they receive assistance on an assigned case, note such facts on their report so that the 
assisting officer may receive due credit.  It will be the duty of detectives to render assistance, 
when requested, to other personnel, but they will not interfere with or work independently upon 
any case except by direction of their supervisor or commanding officer. 

f. Give their immediate attention to the interrogation of suspects jailed for investigation and will 
expedite the filing of formal charges or the release of the arrestee, consistent with sound 
investigation procedures.  Take formal statements from such suspects where practicable, 
assemble evidence, and prepare reports required for the filing of criminal cases through the 
Denver District Attorney's Office. 

g. Make every effort to recover stolen property as reported in the cases assigned to them.  

9.04 RANKING OFFICER AT CRIME OR ACCIDENT SCENE: 
a. When serving as the ranking officer of the involved investigative bureau, section, or unit at the 

scene of a crime or serious vehicle collision, they will be in charge of the immediate crime or 
crash scene without regard to the rank of officers present from any other bureau. The detective 
will not have either the responsibility or authority for the protection of the area, perimeter control, 
traffic direction, command post, or any other functions normally assigned to uniformed officers. 

b. Request any needed assistance or the assignment from the concerned patrol command post 
officer (if one is present) or through the regular chain of command of the affected district or 
section of uniformed officers to their supervision.    

c. If requested, provide all available information about the case to the on duty commanding officer of 
the affected district or section. 

9.05 DETAILS OUTSIDE THE CITY: 
When detailed outside the City and County of Denver, communicate with their supervisor or commanding 
officer as may be necessary during their absence.  

9.06 ASSISTING OTHER BUREAUS: 
a. Provide reasonably requested information and assistance to other bureaus of the police 

department and maintain an efficient level of cooperation and coordination in affected areas.  

b. Establish and maintain effective lines of communication with patrol personnel, using face to face 
contact situations such as roll call training sessions.  Detectives are encouraged to appear at roll 
calls to give information about wanted persons, crime patterns, and on-going investigations. 

9.07 COOPERATION WITH OUTSIDE AGENCIES: 
Be responsible for maintaining close cooperation and friendly working relationships between their bureau 
or district and other law enforcement agencies, as well as with the other bureaus and districts within the 
department.  

9.08 PERSONS POSSESSING CONFIDENTIAL INFORMATION: 
Contact and maintain friendly relations with persons who are likely to be in a position to provide them with 
information of a confidential nature that would be helpful in the performance of their duties. 
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15.08 CAREER SERVICE DISCIPLINARY CONFERENCES: 
At the direction of the Executive Director of Safety and the Chief of Police, the Deputy Chief of Police is 
responsible to hold disciplinary conferences for Career Service employees.  This function may be 
delegated by the Deputy Chief of Police to a lower ranking command or supervisory officer. 

15.09 DEPARTMENT BUDGET: 
Be responsible for preparation and execution of the department's budget and fiscal affairs in a manner 
intended to convert resources into the maximum effective police service with the highest degree of 
economy. 

15.10 TRAINING: 
Be responsible for ensuring all department personnel receive training to effectively and efficiently perform 
their job duties and responsibilities. 

15.11 APPOINTMENT AND PROMOTION PROCEDURES: 
In conjunction with the Executive Director of Safety and Chief of Police, evaluate procedures used in 
selecting officers for appointment and promotion to help ensure that only ethically, intellectually, 
emotionally, physically, and morally qualified officers are appointed; ensure  that employees coming to 
their attention who fail to meet prescribed standards of performance during or following training are 
dismissed during their probationary period; and remove from the department those who demonstrate 
indifference, incompetence, or dishonesty at any future date of service. 

15.12 RECORD RETENTION: 
Cause to be kept complete, records of the department to be prepared and retained.  The Deputy Chief of 
Police is responsible for the preparation of records and forms, and for daily, monthly, and annual reports. 

15.13 PERIODIC EQUIPMENT SURVEYS 
Conduct or cause to be conducted periodic surveys of physical equipment and arrange for the salvaging 
of discarded or impaired items. 

15.14 EXCUSING SUBORDINATE FROM TOUR OF DUTY: 
Excuse a subordinate from one tour of duty or designate such authority when appropriate. 

15.15 MAYORAL SECURITY: 
Provide for the security of the Mayor of the City and County of Denver. 

 

16.00 DUTIES AND RESPONSIBILITIES OF THE CHIEF OF POLICE 
IN ADDITION TO THE DUTIES OF ALL SWORN OFFICERS, SUPERVISORS AND COMMAND OFFICERS (APPLICABLE 
FUNCTIONS MAY APPROPRIATELY BE HANDLED BY, OR DELEGATED TO LOWER RANKS), THE CHIEF OF POLICE WILL: 

 
16.01     EXECUTIVE HEAD OF POLICE DEPARTMENT: 

Serve as the executive head of the police department. All orders and directives to the police department 
emanating from the Executive Director of Safety will be directed through the Office of the Chief of Police. 

16.02 FORMULATION AND ENFORCEMENT OF DEPARTMENTAL POLICIES: 
Formulate and enforce departmental policies and exercise such powers connected with this office as may 
be provided by ordinance and charter.  The Chief is responsible for the proper and efficient enforcement 
of all laws and ordinances which the police department is authorized to enforce.  The Chief will discharge 
the responsibilities imposed on this office by charter and ordinance. 

16.03 DISSEMINATION OF ORDERS: 
Disseminate such orders to the employees of the police department as may be deemed proper.  All 
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16.24 DEPARTMENT GOALS AND OBJECTIVES: 
Each January, upon receipt and review of the goals and objectives from the Deputy Chief of Police, the 
Chief of Police will prepare the department's goals and objectives. The Chief of Police will then implement 
the distribution of goals and objectives to affected personnel. 

 

17.00 DUTIES AND RESPONSIBILITIES OF POLICE RESERVE OFFICERS 
IN ADDITION TO THE DUTIES OF ALL SWORN OFFICERS, DENVER POLICE RESERVE OFFICERS WILL: 

 

17.01 UNPAID VOLUNTEERS: 
Serve as unpaid volunteers, whose purpose is to augment field strength of the department.  Police reserve 
officers will only work assignments approved by their chain of command at their assigned district, or by the 
Police Reserve Coordinator.  All reserve assignments must conform to the parameters set forth in C.R.S. 
16-2.5-110(1).  

17.02 SERVING AT DISCRETION OF CHIEF OF POLICE: 
Serve at the discretion of the Chief of Police. Service as a police reserve officer neither possesses nor 
acquires any employment right or benefit either through the Denver Police Department, or the Denver 
Civil Service authority.  Service in the Reserve Program does not in any way guarantee acceptance in the 
future into the lateral/reserve entry program of the Denver Police Department. 

17.03 BE PERMITTED TO EXERCISE POLICE AUTHORITY AND CARRY FIREARMS ONLY WHEN IN UNIFORM AND ON AN 
AUTHORIZED ASSIGNMENT. 

17.04 SUBJECT TO ALL DEPARTMENT RULES AND REGULATIONS: 
Be subject to all department rules and regulations, operations manual provisions, and orders and 
directions of full-time regular Denver police officers. 

17.05 STATUS MAY BE TERMINATED BY CHIEF OF POLICE: 
Status as a police reserve officer can be terminated at any time for violation of any rule, regulation, policy, 
procedure, or law for unsatisfactory or substandard performance or anytime the Chief of Police deems 
necessary. Termination from the police reserve program is not subject to appeal. Any expense or cost 
incurred by police reserve officers as part of service in the Police Reserve Program will not be reimbursed 
upon termination. 

 

18.00 DUTIES AND RESPONSIBILITIES OF CIVILIAN REPORT TECHNICIANS 
18.01    PURPOSE: 

The Civilian Report Technician program consists of two different positions that provide auxiliary report 
writing services; Property Report Technicians (PRT) and Crash Report Technicians (CRT).   

18.02    CIVILIAN REPORT TECHNICIAN POLICY MANUAL: 
Civilian Report Technicians will comply with the Civilian Report Technician Policy Manual (available 
through Power DMS). 

18.03    COMPLIANCE WITH OPERATIONS MANUAL: 
Where applicable, report technicians will comply with the Denver Police Department Operations Manual. 
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101.01 DECISION MAKING MODEL 
(1) CONCEPT: 

The Denver Police Department and its personnel are guided by the following decision making concepts that 
apply to delivering police service, police-community contacts, taking enforcement action, and applying 
physical force.  Each decision and subsequent decisions will continually require this process of evaluation. 

In conjunction with the decision making model, personnel will continually make these specific 
assessments: 

Authority Do personnel have the legal authority or mandate to act in a particular 
instance? 

Reasonable Would a reasonable officer act similarly under the totality of circumstances? 

Necessary Is the intended action required or needed based on circumstances? 
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1. Officers who will be OFF DUTY at the time they are subpoenaed to the courtrooms listed 
in this section may (and are encouraged to) place themselves on-call by using the online 
subpoena program. 

2. Officers who are ON DUTY at the time of their scheduled court appearances must place 
themselves on-call by using the online subpoena program. 

3. On-call officers will not appear unless summoned by the coordinator, courtroom 
personnel, an assistant city attorney, or a deputy district attorney. 

4. Officers who place themselves on-call and cannot be immediately contacted at the 
number(s) provided will be subject to disciplinary action as outlined in OMS 103.02. 

5. Officers must appear in court ready to testify within 60 minutes of the first phone call 
made by the Court Liaison Unit, victim advocate, or attorney. The 60-minute time starts 
regardless of whether contact was made, or a message left. Officers who do not arrive 
within the 60-minute limit will be considered to have failed to appear (FTA) and will be 
subject to disciplinary action. 

b. County Court/General Sessions Courtrooms: 

1. Officers with questions prior to the date of the court case may contact the Court Liaison 
Unit. 

2. On the day of trial, an assistant city attorney may call an officer subpoenaed to discuss 
whether a court appearance will be necessary. The officer must be available at one of the 
numbers the officer has designated for on-call status. 

c. County Court/Misdemeanor Courtrooms: 

1. Officers with questions prior to the date of the court case may contact the Court Liaison 
Unit. 

2. On the day of the trial, a deputy district attorney may call the officer subpoenaed to 
discuss whether a court appearance will be necessary. The officer must be available at 
one of the numbers the officer has designated for on-call status. 

d. District Court Trials: 

1. Instructions from Victim Advocate/District Attorney (DA):  

If the officer is needed, the victim advocate/DA will contact or leave a message for the 
officer concerning the case. Typically, this will take place well before any required 
appearance. The victim advocate/DA will advise the officer when an appearance will be 
necessary. The officer will appear in response to the subpoena ONLY after being 
requested to do so by the victim advocate/DA. If necessary, officers may request victim 
advocate/DA contact information from the Court Liaison Unit. 

2. Release from Subpoena: 

The Court Liaison Unit call-off recording will contain release information. If not available 
on the call-off recording, the officer is released from that subpoena if they have not been 
instructed to appear by the victim advocate/DA by the appearance time stated on the 
subpoena. 

(5) COMPENSATION: 
a. Entitlement: 

Officers subpoenaed by the Denver City Attorney, Denver District Attorney, State Motor Vehicle, 
other city, state, federal officials, and court officers because of police actions taken for the Denver 
Police Department, are entitled to off-duty court appearance compensation. Any officer who 
appears in court after an announcement of a continued or disposed case will not be compensated 
for their court appearance.  
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2. Front stomach and chest area, side and arms, back area, back waistband  

3. Back pockets, legs  

g. For transgender individuals - see OMS 104.10 

(14) SEARCHES INCIDENT TO ARREST AND TRANSPORT:  
a. Searches incident to arrest: 

All individuals taken into custody must be searched for weapons and contraband, while ensuring 
that it is done in a reasonable and appropriate manner. 

b. Searches following arrest and transport: 

1. After an individual has been arrested, officers will search the scene of the arrest for 
weapons, contraband, or evidence that may have been concealed, dropped, or thrown 
away by the arrestee. 

2. After an individual has been transported in a police vehicle, or when transported by scout 
van and the arresting officer is present when the arrestee is unloaded, the vehicle will be 
searched by the officer for any weapons or evidence that the suspect may have 
discarded therein. 

(15) HANDCUFFING JUVENILES, THE ELDERLY, OR THOSE WITH AN INTELLECTUAL/DEVELOPMENTAL DISABILITY: 
a. Officers will not handcuff or utilize any other restraint devices on an individual who they 

reasonably believe is 12 years of age or younger and should give due regard to the age and 
physical condition of the arrested person. Additionally, no student (K-12) will be handcuffed on 
school grounds, in a school vehicle, or at a school activity or sanctioned event unless they are 
applied to execute a custodial arrest that requires transport. Exceptions to this include individuals 
suspected of a felony, or when the officer has a reasonable belief that the person may resist, 
attempt escape, or is a risk to themselves or others. Officers can also use discretion based on the 
nature of offense as well as the demeanor, physical ability, and size of the individual.  

b. Other considerations:  
1. Unless one of the above-mentioned considerations is met, individuals being taken into 

custody for a status offense only will not be handcuffed.  
2. All individuals who are to be taken into custody, regardless of the decision to handcuff, 

will be searched consistent with OMS 104.01(12-14).  
3. Ultimately, the decision to handcuff rests with the officer on scene. However, the officer 

will articulate the reason(s) why they chose to handcuff an individual in one of these 
groups.  

4. Documentation of the decision to handcuff should be noted in the General Occurrence 
(GO) report or in a street check. 

(16) STRIP SEARCHES OR BODY CAVITY SEARCHES - WHEN AUTHORIZED OR PROHIBITED (CRS §16-3-405): 
a. "Strip search" means having an arrestee remove or arrange some or all of their clothing so as to 

permit a visual inspection of the genitals, buttocks, anus, or female breasts of such person. 

b. No individual arrested for a traffic or a petty offense will be strip searched, prior to arraignment, 
unless there is a reasonable belief that the individual is concealing a weapon or a controlled 
substance, or that the individual, upon identification, is a parolee or an offender serving a 
sentence in any correctional facility in the state or that the individual is arrested for driving while 
under the influence of drugs. 

c. Any strip search conducted will be performed by an officer of the same sex as the arrestee and 
on premises where the search cannot be observed by persons not physically conducting the 
search. 

d. Every officer seeking to conduct a strip search will first obtain the written permission of the police 
commander or an agent thereof designated for the purpose of authorizing a strip search. A 
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c. If additional violations such as resistance, disturbance, etc., occurred during the arrest and 
transportation of the arrestee, the transporting officer will file these charges on a Unified 
Summons and Complaint.  

d. This procedure applies only to Denver District Court Probation clients and NOT to Colorado 
Department of Corrections (DOC) parolees. Both agencies operate community-based corrections 
facilities in Denver. 

(26) ARREST OF DENVER POLICE OFFICERS, DENVER SHERIFFS, DENVER FIREFIGHTERS, OR ANY OTHER LAW 
ENFORCEMENT OFFICER: 
a. Whenever it becomes likely that probable cause exists to arrest or to file any charges on a 

Denver Police Officer, Denver Sheriff, Denver Firefighter, or any other law enforcement officer 
within the City and County of Denver, the Internal Affairs Unit will be notified immediately to 
assess whether this division will handle the filing and/or charging of the officer, sheriff, or 
firefighter.  

b. Whenever a Denver Police Officer, Denver Sheriff, or Denver Firefighter is criminally charged or 
arrested in another jurisdiction, the Internal Affairs Unit will be notified as soon as possible, if not 
by the jurisdiction involved, by the involved employee themselves, their supervisor, or the Denver 
Sheriff Department or Denver Fire Department Internal Affairs. 

 

104.02 CITY ORDINANCE VIOLATION - CHARGING DECISIONS  
(1) CHARGING DECISION: 

The decision to charge or not charge a defendant with a violation of Denver City Ordinance will be made 
by the officer at the scene after available evidence has been gathered and evaluated. NOTE: See OMS 
104.32 for domestic violence reporting/charging requirements.  

(2) INSUFFICIENT EVIDENCE TO CHARGE: 
If evidence is unavailable to show that a city ordinance violation has occurred, officers will tactfully but 
firmly explain to complainants the limits of police involvement allowed by law. 

a. If a person requesting police action does not accept the officer's decision, the officer will request 
that a supervisor respond to the scene to evaluate the situation and confer with the complainant. 

b. The officer will note on their log sheet the name of the responding supervisor, relevant data about 
the situation, and the supervisor's decision. 

c. Any complainant who continues to demand police action after a supervisor has deemed none to 
be in order will be directed to the appropriate district command officer to discuss the matter. 
Supervisors will provide the person with an appropriate contact number and address; and will 
also inform the referred command officer of the situation. 

d. In no instance is the person to be referred to the Denver City Attorney's Office, the Denver 
County Court, or to the Information Desk Unit at the Police Administration Building. 

 

104.03 UNIFIED SUMMONS AND COMPLAINT (US&C) 
(1) PURPOSE: 

The Unified Summons and Complaint is a legal document used whenever an adult or juvenile suspect is 
charged with a violation of the Denver Revised Municipal Code (DRMC) other than traffic, or designated 
Colorado Revised Statutes (see MRE Charging Table for state statutes that can be charged on a US&C). 
Generally, the electronic version of the US&C will be used. Infrequently, a paper version (DPD 777) may 
be used when officers do not have access to a computer, such as during secondary employment. If a 
paper US&C is completed by an officer that is on-duty, the officer is required to create an electronic AB, 
entering the exact information on the paper US&C. The officer will also create an electronic General 
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104.07 CENTRAL WANT AND WARRANT FILES (PERSONS AND PROPERTY) 
(1) MAINTAINED BY THE Denver 911 NCIC Division: 

A central want and warrant file for persons will be maintained by the Denver 911 NCIC Division. 
Information from this file can be obtained only by persons known to be criminal justice personnel. 

(2) CENTRAL WANTED PERSONS AND WARRANT FILE FUNCTIONS:  
a. A copy of the pickup and a photograph of the wanted person are sent to the Daily Bulletin editor. 

Cancellations will be noted on a DPD 252/110.  

b. File checks can be made by name only on pickups without DPD numbers.  

c. All wanted notices from the Denver Police Department and Denver Courts will be filed in the 
wanted file. All such notices will include the signature of the person responsible for the notice and 
not just the name of the requesting agency. 

d. No Denver Police Department charges will be placed against an arrestee who is being held in the 
detention facility at the request of a federal law enforcement agency or on a writ of habeas 
corpus, even though a valid warrant is on file. Instead, the detective or agency initiating the 
warrant will be notified that the person is being held for a federal law enforcement agency or on a 
Writ of Habeas Corpus. Denver 911 NCIC Division personnel will not initiate a cancellation but 
will retain the warrant on file until it is canceled by the originating detective or agency. 

(3) VERIFICATION OF ARREST WARRANTS AND ARRESTEE PROCESSING: 
a. No person will be jailed on any warrant until it is verified by Denver 911 NCIC Division personnel. 

b. If the individual has valid government photo identification, or is identified using the Morpho Print 
reader, the individual may be jailed. 

1. If the individual does not have valid government photo identification, or cannot be 
identified using the Morpho Reader, they will be transported directly to the Identification 
Section for warrant verification. 

2. If the person is an adult wanted on a US&C warrant, and is to be ordered in rather than 
jailed, they must be transported to the Identification Section to be served. 

3. If the person is a juvenile wanted on a US&C warrant, they must be transported to the 
Juvenile Section. 

4. If a person is wanted by this department on a probable cause warrant supported by a 
Unified Summons and Complaint, the officer must transport the arrestee to the 
Identification Section to be served and then jailed. 

c. Processing via mobile data terminal or at a district station: 

1. The arresting officer will email DPDNCIC@denvergov.org or fax a completed FAX 
Warrant Verification form to the Denver 911 NCIC Division. 

2. Using the same method of data transmission as the officer, when NCIC personnel have 
verified the warrant, they will email or fax a copy of the computer printout and verification 
stamp to the officer. The officer will attach a copy of the verification to the Arrest Booking 
(AB) slip.  

3. The arrestee may then be transported to the Detention Center by the officer or custody 
transferred to the DSD scout van. 

4. When a completed FAX Warrant Verification form is received by the NCIC Division, the 
warrant will be canceled from CCIC or a "locate" sent to the originating agency. The 
paperwork (warrant, teletype, etc.) will be forwarded to the Detention Center when the 
subject arrives at the jail. 
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(14)  RESISTANCE AND RESPONSE CHART
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a. Officers will wear disposable nitrile protective gloves whenever handling evidence, this includes 
the unloading and submission of firearms. Gloves will be changed in between the handling of 
different items to prevent cross-contamination.  

b. Evidence items that are not handled with the proper PPE to prevent contamination may not be 
accepted for laboratory analyses and could pose a risk to personnel. Items from a known carrier 
of infectious disease or that are bug infested, from decomposition or bed bugs, will be brought to 
the attention of Evidence and Property Section personnel on-duty at the time the evidence is 
submitted to the Evidence and Property Section. 

(7) CLOTHING:  
When collecting clothing as evidence at the scenes of serious crimes against persons, such as homicide, 
aggravated assault, and sexual assault, each separate item of clothing recovered from each suspect and 
each victim must be collected and packaged in separate paper bags.  

a. Clothing can contain DNA evidence from both victims and offenders. Evidentiary value is lost 
when one item of clothing comes into contact with another, thus contaminating them both, or 
when clothing is separated and moved from one bag to another. Officers collecting and 
preserving clothing must utilize all necessary precautions to avoid cross-contamination or loss of 
the evidentiary value of the clothing item. 

b. The item description, name of the person from whom the item was recovered, and the Evidence 
and Property Section Invoice number must be listed on each paper bag. 

c. Under no circumstances will bloody or wet clothing be packaged in plastic. Plastic reduces the 
circulation of air and causes blood-soaked or damp clothing to decompose. The officer bringing 
such clothing to the Evidence and Property Section must inform the staff that the clothing is 
bloody or wet so that arrangements can be made to dry the items. 

d. The officer placing clothing of evidentiary value in the Evidence and Property Section must check 
all pockets for money, drugs, or other contraband. If any is found, each must be listed as a 
separate item on the Invoice. 

 (8) EVIDENCE REQUIRING LABORATORY ANALYSIS: 
Evidence requiring laboratory analysis will be taken to the Evidence and Property Section. Evidence will 
be identified and properly packaged, and an Invoice will be completed. 

a. When a suspected controlled substance must be analyzed, the investigating officer assigned to 
the case will request for presumptive screening. The investigating officer is required to physically 
inspect the contraband and complete one request for each item to be analyzed. Requests for 
analysis are made by affixing a white test sticker (T-sticker) to the outside evidence packaging. 
Alternatively, a laboratory request for testing can be made by submitting a request through the 
BEAST Versadex interface. 

b. The assigned investigating officer will complete the Request for Laboratory Examination in all 
criminal cases. 

(9) DIGITAL MEDIA:   
Officers submitting compact disks containing video, photographic, or audio recordings requiring additional 
investigation by detectives will complete the following steps:  

a. The officers will complete all necessary property Invoices and envelopes for the disk.  

b.  Upon completion of the duplication process, the submitting officer will place the original disk into 
evidence and forward a duplicate disk to the unit responsible for the investigation. 

(10)  REMOTE/AFTER-HOUR EVIDENCE LOCKERS:  
Secure remote evidence lockers have been installed at various police facilities throughout the city to allow 
officers to submit evidence without responding to the Evidence and Property Section (EPS). After-hour 
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4. When all evidence, personal and/or found property has been processed, the submitting 
officer will place the completed Invoice and all items listed on it inside one of the 
evidence lockers and secure it. Once secured, the only access to the contents of the 
locker will be by personnel assigned to the Evidence and Property Section. 

5. The cylinder key that opens the remote evidence lockers is controlled by the Evidence 
and Property Section and the key must always be secured in the Evidence and Property 
Section. The key may only be checked out to Evidence and Property Section personnel 
assigned to retrieve evidence from the remote evidence lockers. 

d. Evidence and Property Section personnel will retrieve/process the items located in the 
remote/after-hour lockers evidence daily. 

1. Evidence and Property Section personnel will respond to police facilities that house 
remote evidence lockers in a timely manner for the purpose of retrieving items secured in 
the lockers and replenishing supplies needed for evidence packaging. 

2. The responding Evidence and Property Section personnel will open one locker at a time, 
in the presence of an officer or supervisor, and compare the contents of the locker with 
the Invoice to ensure that all listed items are accounted for, and in addition, will note the 
evidence locker number on the upper left-hand corner of the Invoice to assist with later 
processing. 

3. After the items are removed, Evidence and Property Section personnel will wipe the 
interior of the locker with sterilizing wipes and leave it in the unlocked position for future 
use. 

4. The contents of each locker will be stored in separate containers for transport to the 
Evidence and Property Section. 

5. All evidence, personal and/or found property will be transported to the Evidence and 
Property Section and processed immediately. (See sec. C.10 EPS Procedures) 

6. A copy of the Invoice will be scanned into Versadex as an image, allowing the submitting 
officer to view the Invoice at any time. 

e. In cases where there are discrepancies between what is listed on the Invoice and what is in the 
locker, or if the items are not packaged properly, the following procedures will be followed: 

1. When there are additional items in the locker that are not on the Invoice, the district 
supervisor may add the items to the Invoice, and they will be listed on the Invoice along 
with the submitting officer. Alternatively, if the submitting officer is immediately available, 
they can respond and correct the issue so long as Evidence and Property Section 
personnel are not unreasonably delayed while the officer responds or is located. 

2. For items that are on the Invoice but not in the locker, the district supervisor will be 
required to initial the Invoice, acknowledging that the item was not in the locker. 
Alternatively, if the submitting officer is immediately available, they can respond and 
correct the issue, however, Evidence and Property Section personnel will not be unduly 
delayed while the officer responds or is located. The remaining items will be processed; 
however, the missing items will not be entered into Versadex as they were never 
received by Evidence and Property Section personnel. 

3. In cases where irregularities with the evidence cannot be resolved by a district 
supervisor, Evidence and Property Section personnel will complete an REL Property 
Rejection Form describing the discrepancies.  

a. A copy will be forwarded to the Evidence and Property Section Remote Evidence 
Locker Coordinator and the original, along with the Invoice and all associated 
property, will be placed and locked into a rejection locker.  
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106.06 CRIME SCENE EVIDENCE 

(1) CRIME LAB RESPONSIBILITIES AND RESPONSE: 
Crime Lab personnel will be called in all cases of homicide, suicide, police shootings, burglary/sexual 
assault, and other cases in which physical evidence may assist in solving and proving the crime. 

a. With the assistance of detectives and other police personnel, Crime Lab personnel will conduct 
the search, collect the evidence and transport or have it transported to the Evidence and Property 
Section. 

b. All fingerprinting will be done by qualified Crime Lab personnel or Property Report Technicians 
(PRTs). 

c. Crime Lab personnel, in consultation with the investigating officer, will determine when the 
collection of DNA evidence is reasonable and relevant. The investigating officer will document in 
their supplementary report the reason(s) for collecting, or not collecting, evidence that may 
contain DNA. 

d. Investigating officers who later come into possession of evidence requiring examination will take 
the evidence to the Evidence and Property Section as soon as possible. Any evidence collected 
by police personnel prior to Crime Scene Unit (CSU) arrival will transport said items to the 
Evidence and Property Section. 

e. When trace evidence is submitted to the Crime Lab for examination, samples from a known 
source should be obtained, packaged separately to prevent cross-contamination, and submitted 
with the evidence from the unknown source whenever possible. Trace evidence includes, but is 
not limited to, hair, fibers, fabric, paint, glass, wood and soil. 

(2) CRIME SCENES AND SUSPICIOUS DEATHS: 
Officers called to, or happening upon, the scene of a crime or suspicious death will take immediate steps 
to protect the area and prevent the destruction, mutilation, concealment, or contamination of physical 
evidence, call the Major Crimes Bureau, and ask for any other assistance as may be necessary. 

(3) OFFICER IN CHARGE: 
The ranking detective or responsible investigative division/section/unit supervisor or command officer will 
be in full charge of the investigation when present. In the absence of a detective or responsible 
investigative division/section/unit supervisor or command officer, the ranking Crime Lab supervisor (or 
designee) will take full charge. 

(4) HOMICIDES: 
Officers at the scene of a homicide will not handle any object or make a search of a body, or permit any 
other person to do so, until the Medical Examiner has conducted an investigation. Particular caution will 
be exercised, and careful attention paid to the body and effects of the victim in assault cases and to any 
fingerprints that may be on weapons or other articles used in the crime. 

(5) SUSPICIOUS DEATHS: 
Officers discovering a suspicious death or suicide will assume that the death is criminal homicide and 
proceed accordingly. All deaths must be investigated when there are reasonable grounds to suspect that 
the death was not due to natural causes. The dispatcher and the Major Crimes Bureau must be notified 
immediately. 

(6) SCENE SECURITY: 
When the search for suspects at a crime scene has been completed, and the Crime Lab has been called, 
officers will secure the scene and limit any further search pending arrival of the Crime Lab personnel. 

(7) FINGERPRINT EVIDENCE:  
a. Crime Scene Unit personnel will be called whenever an officer believes there is a possibility of 

obtaining latent prints. 
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1. Particular attention should be given to glass that has been broken out or removed from 
the point of entry, and to items with clean, smooth, non-porous surfaces. 

2. Crime Lab personnel may also be called in instances of strictly "public relations." 

b. Trained Crime Lab personnel will print all evidence. 

c. Officers may take small transportable articles to the Evidence and Property Section for later 
examination by Crime Lab personnel. Transportable item is any item that can be carried or 
moved easily. 

(8) PROCESSING MOTOR VEHICLES FOR EVIDENTIARY ITEMS: 
a. Vehicles impounded for serious crimes (i.e., homicide and sexual assault), where there is the 

possibility of forensic evidence within the vehicle, will be impounded at one of the five facilities in 
the City and County of Denver approved for the secured storage of vehicles pending evidentiary 
processing by Crime Lab personnel. Approved facilities are located at: 

1. District One 

2. District Two 

3. District Three 

4. Denver Crime Laboratory Garage 

The Denver Crime Laboratory accepts vehicles involved in Aggravated Assault Shootings 
investigated by FAST, Homicides, Officer Involved Shootings, and other incidents that 
are previously approved by the Crime Laboratory Supervisor. 

5. Denver Vehicle Impound Facility (5160 York Street) 

6. Traffic Operations Section 

Vehicles will be placed in cages at Traffic Operations for the purpose of evidence 
processing only. Upon completion of evidence processing, the assigned investigating 
officer or investigative unit supervisor will have the vehicle towed to the Denver Vehicle 
Impound Facility (VIF) whether or not it will remain on hold. All vehicles placed in the 
evidence cages at Traffic Operations will be released from the VIF. Under no 
circumstance will a vehicle be released to anyone directly from the evidence cages at 
Traffic Operations. Assigned investigating officers or investigative unit supervisors are 
responsible for completing all necessary paperwork for transferring a vehicle to the VIF 
and arranging for towing. 

b. The decision to store a vehicle in one of the secured facilities, identified in section (8) a., must be 
approved by a detective or supervisor from the affected investigative unit. If on-duty personnel 
from the affected unit or Crime Lab personnel are unavailable, contact the on-call detective or 
supervisor corresponding to the affected unit through Denver 911. 

1. A tow slip will be made by the towing officer at the time the vehicle is placed in the cage 
for processing. 

2. The assigned detective or supervisor will be responsible for coordinating the processing 
of the vehicle with Crime Lab personnel. 

3. The assigned detective will be present at the time the vehicle is processed. The detective 
is responsible for documenting any evidence recovered from the vehicle. 

4. Crime Lab personnel will collect all reasonable and relevant DNA evidence or the 
material where the evidence may exist, prior to the release of the motor vehicle. 

5. Maintaining motor vehicles indefinitely as evidence is not possible. Vehicles will be 
processed within 72-hours of placement. Should it become necessary to hold a vehicle 
beyond 72 hours, the detective or supervisor will give written justification for the extended 
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be utilized. In instances where a response by the Crime Lab is not appropriate, officers will use 
the equipment assigned to their division, district, section, or unit. This equipment may also be 
utilized to document department-sponsored public relations or ceremonial events. Utilization of 
department photographic/video equipment for other than official police business is prohibited. 

1. When officers, other than personnel from the Crime Lab, photograph/video any portion of 
any scene, or document any evidence, these images will be surrendered promptly to the 
detective in charge of the investigation for inclusion in the case. In the event there is no 
detective assigned (County Court cases), these images will be placed into evidence for 
later use in court. 

2. Department owned photographic/video equipment, and all images produced thereby, are 
the property of the Denver Police Department. Officers are prohibited from reproducing, 
displaying, or distributing these images (either digital or photographic) in any manner 
except for official purposes with written approval from a command officer. Written 
approval of a command officer is required prior to using department images as training 
aids. 

3. The use of personal cameras/video by any officer acting in an official capacity at crime 
scenes, accidents, or natural disasters is prohibited. Officers, on or off-duty, who gain 
access to any scene will be deemed to be acting in an official capacity. In the event 
personal equipment is used in an emergency to document perishable evidence, those 
images produced will be considered case evidence and governed by the provisions in the 
section above. All such images will be surrendered to the detective or investigative 
supervisor in charge of the case at the earliest possible convenience. 

4. Officers who have been trained in the use of the Axon Capture software may collect 
evidentiary digital photos and videos using this smart phone application. Officers will only 
use the photography and videography tools from within the application and will not store 
photos or videos on the phone otherwise. These digital items will be tagged like a Body 
Worn Camera recording, in a manner consistent with OMS 119.04, and are exempt from 
storage in the Evidence and Property Section as otherwise required in this section. 
Officers will ensure the software indicates a successful upload to evidence.com. 

c. Officers will instruct all doctors, medical examiners, or paramedics who may be at the site of a 
homicide, not to disturb the scene or the body in any manner until all necessary photographs 
have been taken. Photographs may be disqualified as evidence if the original scene is altered in 
any way. 

d. Photographs will be taken at the scene of all homicides, suicides, and questionable deaths. Video 
documentation will be at the discretion of the officer in charge of the investigation. If the victim is 
female, a female city employee will be present at all times when photographs are taken. Crime 
Lab personnel will not be dispatched to victim's homes or to any hospital without prior approval 
from a Crime Lab supervisor or commander. 

e. Photographs taken at the scene of riots, disorders, protest demonstrations, marches, or similar 
incidents will be destroyed after the event if no illegal actions occurred, no internal affairs 
investigation is pending, and no preservation of evidence or litigation hold notice has been 
received. Such photographs will be destroyed in the event no criminal or civil proceedings are 
filed or after any internal affairs investigation is completed (but the internal affairs investigation will 
retain photographs used as part of the investigation process). Photographs or video taken as a 
means of documenting police actions may be retained with authorization of the Chief of Police. 

 

106.08 RELEASE OF FIREARMS 
(1) GENERAL GUIDELINES:  
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b. All records will preserved and retained per City record retention requirements and no records will 
be destroyed until the final resolution of actual or potential litigation and any related civil cases.  

(9) TRAINING: 
Annual training will be provided to all crime laboratory employees regarding this policy, legal obligations, 
and procedures for ethical forensic conduct. 

(10) COMPLIANCE: 
Failure to comply with this policy may result in disciplinary action, up to and including termination. 
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108.01 EMERGENCY PROCEDURE PLAN 
(1) GENERALLY: 

Multi alarm fires, explosions, plane crashes, cave ins, drownings, or any emergency situation requiring 
the employment of a large number of officers are considered major emergencies. Determination for 
activation of this procedure and the calling out of the mobile communications van, rests with the Division 
Chief of Patrol or the district commanding officer, upon notification from the first responding officer or 
Denver 911. 

(2) TACTICAL ALERT PHASES: 
a. Tactical Alert Phase I 

Phase I will consist of any emergency situation which can be handled at the district level. 

b. Tactical Alert Phase II 

Phase II will be put into effect whenever violence may develop or is imminent. 

c. Tactical Alert Phase III 

Phase III will only be put into effect by the Chief of Police. 

1. Notifications for assignments will be made by the Division Chiefs for their respective 
divisions.  

2. All districts, divisions, and units will operate on the basis of two (2) twelve hour (12) shifts 
from 0700 to 1900 hours and from 1900 to 0700 hours. All days off, off duty work, 
vacation, and sick leave time will be automatically canceled. 

(3) ADDITIONAL ASSISTANCE: 
The Chief of Police will request assistance from other jurisdictions and/or the National Guard when in 
his/her judgment our personnel and facilities cannot handle the emergency. 

(4) DEFINITIONS: 
Department Commander: Chief of Police 

Field Task Force Commander: Division Chief of Patrol 

Field Commander: This will usually be the District Commander 

Emergency Operations Center (EOC): The department command post under a Tactical Alert Phase III 

Field Command Post: The physical headquarters of command in a specific tactical area. 

Intelligence Officer: The Denver Police Intelligence Section commanding officer. 

Administrative Commander: Deputy Chief of Police 

(5) Duty Assignments and Functions: 
a. Patrol Division - Affected area 

District Commander - The district commander of the district within which an incident has 
occurred, will assume personal responsibility for the direction of police operations in the affected 
area. 

1. They will inform the Patrol Division Chief of the current situation. 

2. They will designate a senior officer as district station commander in the absence of the 
district commander. 

3.  They will report to the scene and assume field command. 
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b. Field Command  

1. Field command authority and responsibility: A field commander has complete authority 
and responsibility for conducting operations within their tactical area. 

2. Field Commander: The succession of command will be the highest-ranking officer 
attending, as follows: 

a. The senior patrol officer of the police department in which the major portion of the 
incident occurred or exists, who is present at the scene. 

b. The senior sergeant or lieutenant of the police district in which the major portion 
of the incident occurred, or exists, who is present at the scene. 

c. The commander of the police district in which the major portion of the incident 
occurred or exists. 

c. Field Commander - The field commander is responsible for the following special duties: 

1. Command Post - Establishing a field command post. 

2. Communications - Providing for approval of all communications originating at the 
command post. 

3. Perimeter - Directing establishment of a perimeter. 

4. Requisitions - Requisitioning personnel and equipment. 

5. Dispersal Orders  Initiating dispersal orders in the affected area. 

6. Public Information - The field commander will assign an officer to be a public information 
officer who will be responsible for disseminating information to the various news media in 
the field. 

7. Evacuation - Initiating evacuation warnings. 

8. Situation Reports - Ensuring all significant tactical and situational changes within the 
tactical area of responsibility are reported to Denver 911, or EOC if applicable, for 
transmittal to the Chief of Police. 

9. Recommending to the Command Post or EOC via Denver 911 the need for relief forces. 

10. Coordinating with elements of other departments. 

11. The field command post will maintain a log of their respective operations. The log will be 
a summarized chronicle of all significant information relative to the emergency. 

12. Causing a final comprehensive written report and critique of the operation to be made for 
presentation to the Patrol Division Chief and the Chief of Police as soon as practicable 
following the securing of the occurrence and affected area. 

13. Maintaining a digital roster for all personnel committed to the emergency. This roster will 
include all officers assigned to the emergency, the times of their deployment, and an 
approximate start location for their deployment. 

14. Assuring that appropriate department reports are made on injured or ill personnel in the 
affected area. 

d. Traffic Operations Officer 

1.  The senior Traffic Operations officer will report directly to the field commander and acting 
in liaison with the field commander, will be responsible for the following: 

a. Vehicle traffic control 

b. Establish and maintain open routes to and from affected area for additional 
emergency response personnel 



O P E R A T I O N S  M A N U A L   
D E N V E R  P O L I C E  D E P A R T M E N T  

108.00 EMERGENCY PROCEDURES PAGE: 3 OF 14 

 

 
 

 

c. Establish and maintain ingress and egress routes to and from the affected area 
and hospitals 

d. Designate a traffic officer to survey concerned area utilizing best possible means 
available 

e. Operations Officer 

1. The operations officer will be a supervisory or command officer assigned by the field 
commander and is responsible for the following functions:  

a. General policing of the involved area. 

b. Coordination of operations section activities with other field sections and Denver 
911. 

c. Planning for operational strategy and tactics. 

d. Preparation of operational orders and, upon arrival, their distribution. 

e. Control of missions assigned to field tactics. 

f. Continuous appraisal of the tactical situation. 

g. Tactical deployment of field units. 

h. Ensuring that all use of force incidents, especially any less lethal deployments 
used for crowd control, are accurately documented per OMS 105.03. 

2. The operations officer is responsible for the following special duties: 

a. Acting as field commander in the absence of the field commander. 

b. Issuing written or verbal operational orders to implement directives of the field 
commander. 

c. Requesting necessary personnel and material from the appropriate section. 
Giving copy of assignment of personnel to personnel section. 

d. Suggesting organization and deployment of tactical units to the field commander. 

e. Establishing priorities for issuance of special equipment in coordination with the 
logistic officer. 

f. Assignment and attachment of specialists in coordination with the personnel 
officer. 

g. Handling of civilian casualties. 

h. Booking and dispositions of found property and evidence. 

f.  Supply Officer 

1. The supply officer will be the Division Chief of Administration (or designee). This officer 
plans, coordinates, and supervises field activities pertaining to the supply function. 

2. The supply officer is responsible for the following special duties: 

a. Providing and maintaining the equipment, supplies, facilities, and other services 
required by the field forces. 

b. Safeguarding private property removed from the affected area. 

c. Assigning sufficient personnel to carry out the functions of the supply section. 

d. Ascertaining the scope of field operations which are in effect or anticipated and 
obtaining sufficient amounts and types of supplies. 

e. Appointing a field stores officer and a field transportation officer. 

g. Emergency Operations Center (EOC) Representative 
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1. During a Tactical Alert Phase III or any other actual or simulated emergency, which 
necessitates the activation of the EOC, the Chief of Police (or designee) will respond to 
the EOC and represent the Denver Police Department. 

2. The EOC, when activated, will be the department command post. 

3. The EOC representative, operating under the authority of the Chief of Police, will direct 
emergency police operations and have at his/her disposal the full resources of the 
department for the duration of the emergency. 

 

108.02 PROCEDURE FOR IMPLEMENTING THE EMERGENCY PROCEDURE PLAN 
(1) The first police officer to arrive at the scene of an incident will contact Denver 911 and request that a 

supervisor be dispatched to the scene. If additional help is required, the first officer at the scene will give 
their location, car number and name, and specify an estimated number of vehicles or officers believed 
necessary to bring the emergency under control. 

a. The supervisor who responds to the scene will recommend the Tactical Alert that should be 
considered for making the necessary notifications to implement the plan. 

b. Denver 911 will forward this recommendation to the Patrol Division Chief, or if absent, to the 
district commander on duty who will specify the Tactical Alert. 

(2) The supervisor of Denver 911 will immediately implement the alert in the emergency procedure plan that 
is indicated after notification from the Patrol Division Chief or the district commander on duty. 

(3) Channel 1 is hereby designated as the emergency channel. 

a. Channel 1 dispatch positions have direct lines to all necessary city and state offices. 

b. All police units and all monitors in other city offices have Channel 1 capabilities. 

(4) The supervisor, acting supervisor or dispatcher as necessity dictates, may direct all or any part of the 
police units on a given radio channel to temporarily change radio channel assignments. The foregoing will 
apply to any emergency or catastrophic situation, parade, sporting event, plane crash, civil disturbance, 
or any situation that requires sufficient airtime that routine police business is hampered. 

(5) The first car from the affected district will be the communications vehicle, until relieved by the mobile 
communications van. They will remain with the vehicle at all times and maintain a log of all vehicles 
reporting to the incident and their locations. They will also keep the radio dispatcher informed of all cars 
and personnel at the scene of the incident. In effect, the mobile communications van has become the field 
command post. This location can be changed at the discretion of the field commander. In a Phase III 
Tactical Alert, the department command post will be at the EOC once activated, while the field command 
post will be in the communications van. At this time, radio communications will be handled as directed, 
from the mobile van, Denver 911, or department command post by the Chief of Police (or designee). 

(6) No vehicles will respond to the incident unless specifically assigned by the dispatcher. All unassigned 
officers are to remain in their respective precincts and, in the event of any terrorist activity, be particularly 
alert to any critical areas such as shopping centers, schools, and any public utilities. 

(7) The initial and primary responsibility of any officer taking command at the scene of an emergency is to 
immediately evaluate the extent of the emergency situation and take immediate and necessary steps to 
ensure that adequate manpower and equipment are made available. 

(8) Arrested persons will be brought to a designated staging area by the arresting officer. 

 

108.03 DENVER INTERNATIONAL AIRPORT 
(1) GENERAL RESPONSIBILITIES OF THE DENVER POLICE DEPARTMENT: 

a. Establish disaster site security 
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108.05 APPLICABLE LAWS PERTAINING TO EMERGENCIES 
(1) The following city charter, municipal ordinance, and state statute sections indicate the legal authority 

available in dealing with emergencies in this jurisdiction. 

(2) These ordinances and statutes will cover many circumstances that might be encountered.  

a. City and County of Denver Charter (Sections A.1-4 et seq.) 

b. Municipal Ordinances: Appropriate Sections 

c. Colorado State Statutes: Title 18 

d. Federal Statutes: Appropriate Federal Agency 

 

108.06 NOTIFICATIONS 
All notifications to affected personnel will be made consistent with the emergency notification list maintained by 
Denver 911. 

 

108.07 NATIONAL GUARD EMERGENCY DESIGNATIONS (N-NORA) 
(1) Police radio communication will be established with the Colorado National Guard under emergency, or 

impending emergency situations only, and then only upon the direct order of the Chief of Police or an 
authorized representative, and in accordance with the emergency plans set forth for the Denver Police 
Department. 

(2) When activated, or when in a standby status, the Colorado National Guard will have possession of two 
four channel police radio units only. One of these will be under the control of the commanding general, 
and the other will be a police vehicle loaned for the emergency, under the control of the commanding 
officer. National Guard officers will have radio communication with their own forces by National Guard 
network. 

(3) All radio calls, orders, requests, and contacts to or with other National Guard units will therefore channel 
through one or both of these National Guard officers. 

(4) In general, a police officer, equipped with police radio equipment, will be in company with each National 
Guard unit placed in service at our request or direction. 

(5) Colorado National Guard command personnel will, under emergency conditions, be monitoring the police 
radio through their own or other systems. 

(6) By arrangement with the national guard, the alpha numerical designations listed herein will be functional 
in the operation of police radio station KAA 511 if units of that organization are employed under the 
control or direction of, or if functional assignments are requested by this department. 

(7) Numerical designations are generally the same as those employed for police department identification of 
units. 

(8) Double Alpha designations are used in the area of emergency support (NORA-BAKER), and special 
service assignment (NORA-VICTOR). Units which may be so assigned will then be identified first by 
organization (N-NORA), secondly by functional assignment (B-BAKER) for support, or (V-VICTOR) for 
special service, and numerically by unit. 

 

108.08 CROWD MANAGEMENT POLICY 
(1) POLICY: 

The Denver Police Department policy regarding crowd management is to apply the appropriate level of 
direction and control to protect life and property, maintain public peace and order, and to uphold 
constitutional rights of free speech and assembly. 



O P E R A T I O N S  M A N U A L   
D E N V E R  P O L I C E  D E P A R T M E N T  

108.00 EMERGENCY PROCEDURES PAGE: 7 OF 14 

 

 
 

 

(2) GENERAL PRINCIPLES: 
a. The Denver Police Department will seek to improve its ability to manage crowd control events 

through study of its past experiences and evaluation of incidents occurring in other jurisdictions. 
Training in crowd management is crucial and is an ongoing process. The department's 
philosophy is to fine tune procedures and training in order to improve preparation for and 
response to future events. Consistent with this philosophy, the Crowd Control Manual has been 
developed to address various scenarios that may arise in crowd control situations, as well as 
options for dealing with them. 

b. Though no single method of dealing with crowds can be universally effective, the principle of 
establishing contact and communication with the crowd will be embraced by the Denver Police 
Department.  

When dealing with planned events, frequent meetings with sponsors and group leaders are 
encouraged. In unplanned events, when possible, uniformed officers will attempt contact with the 
group. Despite this philosophy, it is understood that some situations are not conducive to 
conciliation, and immediate control procedures must be employed. Incident Commanders have 
the responsibility and discretion to evaluate a situation and act accordingly. 

c. Police personnel must maintain professional demeanor, despite unlawful or anti-social behavior 
on the part of crowd members. Unprofessional police behavior can inflame a tense situation and 
make control efforts more difficult and dangerous. Strong supervision and command are essential 
to maintaining unified, measured and effective police response. A teamwork-based response with 
strong leadership is key to maintaining control and safety. Impulsive actions by involved officers 
are to be avoided. 

d. Identification of areas where the crowd is to be located should be done as soon as possible. 
Rather than trying to move a large crowd, it is better to place them in the proper location from the 
start of an event. When possible, police officers should be at their posts well in advance of 
arriving citizens. 

e. Lines of control should be established, especially in events that involve protestors. Whenever 
possible, hostile factions should be separated. 

f. Considering the type of crowd involved is an important factor in responding properly to its 
behavior. Crowds may vary from cooperative or celebratory, to non-compliant and hostile or 
combative. 

g. To effectively and accurately document the police response, all officers, regardless of rank, will 
wear a body-worn camera (BWC) when assigned to any type of crowd control management. 
When involved in any type of planned or spontaneous crowd control situation, officers will activate 
the BWC while actively engaging an individual or group - see OMS 119.04. 

h. Officers will wear their badges and nameplates, or other department-issued identification, in a 
visible location on their person at all times. 

 

(3) DEFINITIONS: 
Command Post: An area designated for the overall control and management of a particular event or 
incident. Generally, it should be within a short distance of the incident, but not within view of crowd 
participants, or so close as to be adversely affected by the event. Senior ranking officers will be stationed 
at the command post. When possible, the Incident Commander will manage an incident from the 
command post but is not precluded from responding to the scene to observe the event. 

Crowd Management: Techniques used to manage lawful public assemblies before and during the event 
for the purpose of maintaining their lawful status. This can be accomplished in part through coordination 
with event planners and group leaders, permit monitoring, and past event critiques. 
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Crowd Control: Techniques used to address unlawful public assemblies, including a display of 
formidable numbers of police officers, crowd containment, dispersal tactics, (Field Force and Mobile Field 
Force), and arrest procedures, (isolated events or mass arrests). 

Incident Commander: The ranking officer at the scene or en route is responsible to take command of the 
incident. The Incident Commander (IC) retains overall control of the scene until an announcement over 
the police radio that a higher-ranking officer is assuming command. Any officer who assumes command 
must be either present, at the command post, or en route. Personnel responding from other districts, 
bureaus and units are under the direction and control of the Incident Commander. 

Inner Perimeter: A line of control established to contain a crowd or special event to facilitate order 
maintenance, crowd control and public safety. 

Outer Perimeter: The area surrounding the inner perimeter that provides pedestrian and vehicular traffic 
ingress, egress and parking. 

Planned Event Coordinator: A police officer generally of supervisory or command rank designated to 
plan and coordinate crowd management tasks for a given event. This officer may also serve as an 
advisor or commander. 

Spontaneous Event or Incident: An unplanned or unforeseen event or incident that may create a risk to 
public safety, peace and order, or damage to property. Such incidents may include, but are not limited to, 
crowd disorders, incidents at schools, transportation accidents, bombings, explosions, disasters, major 
fires, labor disputes, celebratory crowds, and organized protests. 

Scheduled Event: An activity involving large numbers of people that requires a permit or is planned and 
publicized beforehand. Such occurrences may include but are not limited to parades, concerts, religious 
gatherings, parties, community activities, sporting events, and demonstrations. 

Staging Area: A site selected for the staging of police and emergency personnel. Generally, it should be 
a short distance from the incident, but ideally not within view of the crowd or event participants. It should 
allow sufficient space for cars, equipment, personnel, and security. 

(4) RESPONSIBILITIES OF PLANNED EVENT COORDINATOR: 
a. Gather and analyze information about future crowd events, including review of information from 

both internal and external sources. 

b. Coordinate with the city permit department and various police department sections, including 
divisions, districts, bureaus, and special units to prepare for a planned special event. 

c. Meet in advance with event sponsors and group leaders to exchange information and to present 
the police department's philosophy and intent. Details of the department plan and preparation will 
not be disclosed except when necessary to ensure success of the operation. 

d. Coordinate affected divisions, districts, bureaus, and special units to prepare an operational plan 
for a given event that details assignments, traffic and crowd flow, communications, tactics and 
training. 

e. Ensure that appropriate equipment is available. 

f. Provide periodic updates to middle and/or senior command staff regarding the status of an 
upcoming crowd event. 

g. If present at the scene of a crowd event, evaluate the potential for violence and/or unlawful 
behavior. 

h. Gather post-event information from the affected department divisions, districts, units, and 
bureaus. Prepare a written critique of the police department's preparation and performance in a 
given crowd event, including a breakdown of expenses. Present findings and recommendations 
regarding policies, procedures, training and expenses. 
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i. Maintain records of the police department's response to crowd events with the intent to revise 
and fine-tune policies, procedures and training. When appropriate, arrange for the use of 
videotape equipment to record crowd behavior and police response. 

j. Provide or recommend and arrange training as needed to various sections of the police 
department. 

(5) RESPONSIBILITIES OF INCIDENT COMMANDER: 
a. The senior ranking officer in the district will respond to the scene of spontaneous events when 

practical and take command of the incident. This person will be the Incident Commander (IC) until 
relieved by a higher-ranking officer. The IC will declare over the police radio that they are in 
command. When practical, a command post will be established as soon as possible.  

b. The IC of planned events will be responsible for the overall coordination of the event, as well as 
crowd control. 

c. The IC and supervisors will make every effort to ensure that the police response does not 
exacerbate the situation. The police response will be commensurate with the overall threat if any, 
to public safety, order maintenance, life and property. The least police intervention needed to 
address a particular incident will be deemed most appropriate. This does not preclude police 
officers from taking appropriate action to direct crowd and vehicular movement, enforce 
ordinances and statutes and employ the physical force necessary to maintain the safety of the 
public and emergency personnel. 

d. The IC (or designee) will maintain a digital roster for all personnel deployed as the police 
response. This roster will include all officers assigned to the incident, the times of their 
deployment, and an approximate start location for their deployment. 

e. An immediate assessment of the situation is essential for effective police response. The Incident 
Commander must ascertain the following information at the earliest possible time. 

1. The location and type of event 

2. Are a large number of the crowd participants behaving unlawfully? 

3. Are there a limited number of specific individuals engaged in unlawful conduct? 

4. Is there a likelihood that the unlawful behavior will spread to other crowd participants? 

5. Immediate threats to the safety of the public and/or police officers 

6. The structure or vehicle(s) involved 

7. The size of the involved area 

8. The number of additional officers and police resources needed, as well as requirements 
for specialized units (e.g., Traffic, Metro/SWAT, SORT, etc.). Additional resources, as 
they are deployed, will be included on the digital roster. 

9. The manner of response (Code 9 or 10) 

10. Location for a staging area 

11. Location for a Command Post 

12. Location for a media staging area controlled by a PIO (or designee). 

13. Ingress and egress routes 

14. Additional resources needed (paramedic, fire department, barricades, sheriff's buses, 
command post van, etc.) 

f. Purported First Amendment activities will be evaluated by the Incident Commander, to determine 
lawfulness of the actions by groups and individuals. Specifically, actions and speech protected by 
the First Amendment include such things as rallies, marches, parades, and leafleting. Actions or 
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arrest procedures, functioning in a tear gas environment, use of non-lethal weapons, applicable 
ordinances and statutes, protected speech, etc. Drills may be scheduled to measure the 
effectiveness of assigned personnel. The results will assist in structuring or revising future 
training. 

c. Briefing Report: A written briefing document will be prepared, detailing the objectives of the 
operation, radio talk-groups, IC and CP telephone numbers, etc. Personnel will be briefed on their 
particular assignments before deployment. Instructions will be communicated to all officers so 
that confusion is minimized. Information will be shared with police personnel as far as possible. 
Specific instructions covering topics such as applicable laws, community concerns, appropriate 
enforcement actions, chain of command, tactics, traffic patterns, etc., will be clearly presented to 
officers. The duties and responsibilities of personnel staffing the command post or OEM will be 
defined and communicated. Duplication of efforts and the resulting confusion are to be avoided. 
Personnel will be given the necessary authority to carry out their respective missions. Conflicting 
orders and violations of established lines of authority are to be avoided. 

d. Deployment: Personnel will be deployed to their posts or staging areas with sufficient time before 
the start of the scheduled event. Supervisors will ensure that their personnel are punctual and 
properly equipped. Equipment considerations may include portable radios, batons, mace, 
helmets, face shields, etc. Supervisors will also ensure that their personnel are relieved at 
appropriate intervals. 

e. Communication: Sufficient radio talk groups will be dedicated to the event. Denver 911 must be 
included in the planning process, and a determination will be made as to whether a dispatcher will 
manage or monitor. 

f. Talk Groups: Commanders and supervisors will ensure beforehand that all radios are equipped 
with the necessary talk groups. Assisting agencies with a need to communicate on Denver Police 
channels may be issued radios on an as-needed basis. 

g. Scenario Options: Personnel creating a plan to address a large crowd event should anticipate a 
variety of scenarios and devise a police response for each. Such scenarios and responses should 
be made part of the final plan and communicated to the affected personnel. Consideration should 
be given to potential worst-case situations. 

h. Response to outbreaks of violence or disorder: The same considerations listed in the 
spontaneous event section will apply to outbreaks of violence and disorder at scheduled events. 
The overall Incident Commander will have the final decision as to what level of police intervention 
is employed to address a large-scale outbreak of violence or disorder.  

This will not preclude actions consistent with orders of the Incident Commander taken by 
individual commanders, supervisors, and officers to defend themselves or others from imminent 
harm. 

(8) CROWD CONTROL METHODS: 
a. Preferred Response: The preferred police response is one of management rather than control. 

Nevertheless, control plans should be in place with the option of immediate application if the need 
arises. 

b. Tactics: The following tactics are authorized to address crowd control situations. The general 
order of application is fluid (escalation and de-escalation) and will change based on the control 
required, consistent with the department policy of using the minimal police intervention needed to 
address a crowd management issue. 

1. Isolation of the crowd 

2. Display of police officers (forceful presence) 

3. Order for crowd to disperse 
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4. Selective arrests 

5. Multiple arrests 

6. Dispersal (Field Force, Mobile Field Force), tear gas, less-lethal weapons 

c. Delineation: Lines of demarcation between authorized and unauthorized civilian areas should be 
established. 

d. Isolation of the crowd: To the degree possible, inner and outer perimeters will be established to 
isolate the crowd from other geographic areas, persons and vehicle traffic. 

e. Assignments: Generally, officers should be assigned to squads of sufficient size to be effective. 
At larger events, the crowd can be divided into quadrants with a commander in charge of each 
one. 

f. Display of Police Officers: Once this tactic is selected, officers should be assembled in formation 
at a location outside the view of the crowd. The formation may be moved as a unit to an area 
within the crowd's view. 

1. This tactic should not be used unless there are sufficient personnel to follow through with 
dispersal. Do not bluff a crowd. 

2. If a display of police officers combined with a dispersal order is not effective, more 
forceful actions may be employed. 

g. Orders to Disperse:  

1. A loudspeaker or public address system should always be used to increase the likelihood 
that all crowd members can hear police commands. 

2. The dispersal order, identified within the Crowd Control Manual, will be read verbatim. 

3. Unless there is an imminent threat of personal injury or significant damage to property, 
the dispersal order should be repeated at least three times, and if possible, from a variety 
of locations. The order must include dispersal route information and a warning that the 
refusal to disperse shall subject participants to arrest. The dispersal order must be 
followed by sufficient time and space to allow compliance with the order and enable the 
crowd to comply. 

4. Establishing points of ingress and egress are essential for the safe and efficient dispersal 
of crowds. Once dispersal begins, the IC and supervisors must ensure, if at all possible, 
that clear instructions are given to crowd participants regarding their movements. It is 
recognized that some crowds may be so violent or uncooperative that clear 
communication as well as points of egress cannot be established. 

h. Arrests: 

1. When the only violation present is unlawful assembly, the crowd should be given an 
opportunity to disperse rather than face arrest. The IC should make an effort to 
communicate with crowd leaders to explain the violation(s) being committed. If the 
unlawful behavior is corrected and the Incident Commander is satisfied that there is no 
longer a threat to public safety, no further action may be necessary. 

2. When arrests are necessary, the IC will ensure that sufficient numbers of police officers 
are on hand to effect individual or multiple arrests. This tactic can be effective in 
dispersing the remaining crowd members. Incident Commanders must use discretion in 
committing arrest teams to penetrate hostile crowds. The safety of police personnel must 
be considered. 

i. Dispersal: The following physical tactics can be employed individually or in combination, to 
disperse a crowd. The order of application is fluid, (escalation and de-escalation), and will change 
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c. If a witness is located, obtain a statement. 

4. Corrections / Additions: 

Once a GO report has been approved and routed through the RMS system, no 
additions or deletions may be made on the original document. Corrections or additional 
information must be made on a Supplemental Report. 

5.     Sensitive Information: 

Information concerning evidence in police shootings or homicides, or other information 
which could compromise an investigation if it became public knowledge should not be 
included in the General Occurrence report initial narrative (DPD 250). This information 
must be included in the officer's statement. Reports with information deemed sensitive 
may be privatized at the discretion of, and with the approval of investigative unit 
supervisors. 

b. SUPPLEMENTAL / OFFICER OR WITNESS STATEMENT:  
Used by investigating officers to document follow up information related to an existing General 
Occurrence (GO) report (paper version referred to as DPD 250A and 250B), or as a statement 
for officers and witnesses (paper version referred to as DPD 366). Supervisors are responsible 
for reviewing reports to ensure they are complete. 

1. When used as Supplemental Report: 

a. It is necessary to give the date and approximate time that investigations are 
made, providing names, addresses, and telephone numbers of persons 
interviewed, and information obtained.  

b. If an officer interviews several persons in one day concerning one particular 
case, all information received should be placed on the form. Statements such 
as "still checking," "still under investigation," and other similar remarks are not 
acceptable.  

c. Supplementary reports must be prepared when property has been recovered 
or additional information received on a GO report. The value of recovered 
property must never exceed the value originally appearing in the GO report. 

d. Whenever an offense is cleared by arrest and the suspect is apprehended, the 
suspect's name, age, address, and Denver Police Department number must 
appear on the supplementary report along with the date of the arrest and the 
charge filed. 

2. Neighborhood Surveys:  

a. The purpose of the neighborhood survey is to determine if there are witnesses 
to the offense. It is the responsibility of the officer to locate and interview these 
persons. 

b. Include all addresses checked, even if no contact is made. Include all persons 
contacted, making note of those who state they are not witnesses. 

c. If a witness is located, obtain a statement. 

c. DPD 252B LOST/STOLEN: 
Used for NCIC entries. 

d. ARREST / BOOKING (AB) SLIP: 
Documents a person being jailed or cited into court (not traffic citations). 

e. STREET CHECK: 
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then forwarded to the Records Unit for storage. 

(3) PAPER FORMS / TEMPLATE - NAMES AND NUMBERS: 
These forms include those that are preprinted for handwritten entries or editable by using a computer 
template. Listed below in numerical sequence are forms in common or general use by the Denver Police 
Department (list does not include all forms used by DPD). A brief statement of purpose is included with 
each form title. Forms not listed here may be accessed on the DPD template drive. 

DPD 6 BLOOD WITHDRAWAL CONSENT 
Will be completed prior to the drawing of blood by an authorized health care professional. 
The original will be placed in the DUI packet. See OMS 202.06. 

DPD 8 AUTHORIZATION TO RIDE IN A DENVER POLICE CAR 
All individuals not exempted by OMS 116.02 must request authorization to ride in a 
Denver Police vehicle. This form must be completed in duplicate and processed 
according to the provisions of OMS 116.02. 

DPD 12  
 

REPORT OF USE OF FORCE (COMPUTER TEMPLATE) 
Will be completed in all incidents of firearm discharge, other than in training or for 
recreational purposes; when an officer takes an official action which results in, or is 
alleged to result in the injury or death of another person; when a person is injured, or 
complains of injury; after the use of a non-lethal weapon. NOTE: Incidents in which 
persons are injured while in custody, or have visible injuries or claim to have injuries 
sustained prior to arrest, Injury While in Custody and Injury Prior to Arrest Report (DPD 
12I) will be used. See OMS 105.03. 

DPD 12I INJURY WHILE IN CUSTODY AND INJURY PRIOR TO ARREST REPORT (COMPUTER TEMPLATE) 
Completed by the investigating supervisor, this form is used to document when an 
arrestee was injured while in custody or was injured or claims to have been injured prior 
to the arrest.   

DPD 14 BREATH ANALYSIS CONSENT FORM 
Will be completed by arresting officer and/or certified operator. The original will be placed 
in the DUI packet. See OMS 202.06.  

DPD 18 CITIZEN'S NOTIFICATION OF ABSENCE 
Made in duplicate, original kept in the district station and the duplicate in the precinct car. 

DPD 20 AUTHORIZATION FOR VEHICLE 
Used to obtain a pool car. If vehicle is to be kept overnight, taken out of Denver, or used 
for a special assignment, the form must be signed by a supervisory or command officer. 
Authorization is not needed for exchange of a defective vehicle. 

DPD 21 SERIOUS BODILY INJURY REPORT 
This form is used to document injuries related to assaults or vehicle accidents and is 
completed by the attending physician. 

DPD 23 EVIDENCE/PERSONAL PROPERTY ENVELOPE 
Used when property, either evidence or personal property, is taken into custody. For 
large items, use DPD 309 Personal Property Tag, or DPD 308 Evidence Tags 

DPD 23M MONEY ENVELOPE 
Tamper-evident plastic envelopes of various sizes used to inventory cash placed in the 
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reports (DPD 250, DPD 250A, DPD 250B) are identical with computer generated GO 
reports. See OMS 109.02(2) a. 

DPD 250A ADDITIONAL INCIDENT REPORT  
Used as a supplement to a DPD 250 General Occurrence Report. It gathers information 
of additional suspects and witnesses, and has additional space for a narrative and 
neighborhood survey. The case number appearing on the original report must be placed 
on the Incident Report so it can be readily identified in the Records Unit and made a part 
of the original case. 

DPD 250B ADDITIONAL INCIDENT REPORT  
Used as a supplement to a DPD 250 General Occurrence Report. It gathers information 
of an additional victim, suspect and witness, and has additional space for a narrative and 
neighborhood survey. The case number appearing on the original report must be placed 
on the Incident Report so it can be readily identified in the Records Unit and made a part 
of the original case. 

DPD 250I 
 

OFFENSE REPORT INFORMATION CARD 
An index size card printed on two sides. One side provides a victim with the name of the 
officer completing the report, the type of offense being reported and directions for 
obtaining a case number via telephone, as well as instructions for getting new or 
additional information to the proper investigating officer. The other side informs citizens 
of services provided by the Denver Police Department. 

DPD 252 NCIC/CCIC WANTED - DESCRIPTION OF WANTED PARTY 
a. Whenever an officer, with probable cause, wishes to place a pickup (want) on a 

known or unknown person for a violation of a DRMC violation, they will use and 
forward this form to the Denver 911 NCIC Division.  

b. All officers placing wanted notices (pickups) will forward DPD 252 and NCIC 
Information to the Denver 911 NCIC Division. Both forms must contain the most 
complete and accurate information available to the officer at the time the wanted 
notice is placed. The officer placing the pickup will attempt to determine what 
vehicles are registered to and/or associated with the wanted/missing person and 
include that information on the DPD 252. 

c. When the wanted notice is entered on the computer system, an NCIC number(s) 
will be placed on the form by the operator. The bottom portion of the DPD 252 
will then be returned to the issuing officer. The officer will retain the form until the 
person is arrested, located or a case disposition is made. 

DPD 252B NCIC / CCIC STOLEN / RECOVERED GUNS / ARTICLES / SECURITIES 
This form originates as a work sheet used by officers requesting information entry or 
cancellation regarding a stolen or recovered gun, article, or security on the NCIC/CCIC 
computer systems. The officer completes the form and forwards it to the Records Unit 
where an operator codes and enters the information. An identifying number is recorded 
on the form and the document is attached to the original case. 

DPD 255 CONTINUATION REPORT 
This report is made in conjunction with the General Occurrence (GO) report, where death 
occurs. The number of copies and the distribution is the same as DPD 250. A 
Continuation Report is not made for an attempted suicide or traffic fatality. 

DPD 265 PROPERTY WITHDRAWAL FORM 
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2. Assault weapon registration forms have been classified by Denver City Ordinance as 
confidential and may not be purchased by the public. 

3. The Records Unit accepts citizen requests for copies of police reports by mail only. 
Instructions for obtaining copies are available by telephone and are included on many 
DPD forms. A report ordering form is available from the Information Desk or any district 
station, and via www.denvergov.org/police. 

4. Fees 

a. All requests from citizens must be accompanied by the fees defined in Section 
42-1 of the Revised Municipal Code of the City and County of Denver, 1982 as 
amended.  

b. The fee charged by the Records Section of the Denver Police Department for a 
search for an accident report or General Occurrence (GO) report will be ten 
dollars ($10.00). One photocopy of such record will be provided at no cost. Fee 
exemptions apply for duly authorized local, state, and federal law enforcement 
agencies and select city and county entities as defined in the standard operating 
procedures of the Records Unit and Identification Section.  

c. Upon request, Records Unit personnel may conduct file searches (generally 
reports completed prior to implementation of Versadex) for personnel not 
assigned to the Record Unit. 

(4) IDENTIFICATION SECTION: 
a. The Identification Section generates and maintains criminal history records, fingerprints and 

photographs. Release of any information is subject to the restrictions imposed by Colorado 
Revised Statutes, the Revised Municipal Code and policies of the Denver Police Department. 

b. Identification Section personnel will respond to Denver law enforcement agency requests at the 
police counter twenty-four hours each day. There is no charge for any file search or copy 
provided. 

1. All requests for copies of criminal justice records must be made in person, via mail, and 
by telephone. 

2. Phone Requests 

a. When it is essential to request criminal justice records information by telephone, 
Denver police officers are required to give their serial number, assignment and a 
callback number to Identification Section personnel. 

b. Denver Deputy District Attorneys or Assistant City Attorneys may be given 
information needed in court by telephone when there is not adequate time for 
such information to be forwarded through the mail or retrieved in person. 
Identification Section personnel are required to call the requesting person back at 
a known court or office telephone number. 

3. Although Denver police officers generally have unlimited access to criminal justice 
records, the following restrictions apply: 

a. Officers will not make courtesy ID checks for a secondary employer or for any 
other private citizen. All persons making such requests will be referred to the 
Identification Section. 

b. Information obtained from criminal justice records relating to official actions of the 
police department may not be sold or provided without cost, in any manner or 
form, to persons outside the criminal justice system. 

c. Denver police officers working off-duty for a secondary employer can make 
record checks for an employer if the proper application and payment are made. 
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vehicle descriptions, identification of suspects for whom a warrant has been issued, 
criminal background in compliance with OMS 109.04. 

3. Method of receiving complaint, length of investigation, and officer in charge. 

b. Department personnel WILL NOT release: 

1. Identity of suspects interviewed but not arrested. 

2. Identity of witnesses who could be subjected to danger or embarrassment, particularly 
sex crime victims, including any information that might identify them. 

3. Information regarding physical evidence, valuables not stolen, amounts taken in 
robberies or burglaries, and information known only to the guilty person. 

4. Any information regarding juvenile suspects, such as names, addresses, records, mug 
shots. 

5. Misleading or false information and conjectures regarding possible suspects or fugitives. 

6.  Identity of homicide victims. See OMS 110.02 (9) c. 

7. Any information regarding police shootings without the approval of the Commander of the 
Major Crimes Bureau. 

8. Any grand jury information to either the public or media without prior approval from the 
Chief of Police. 

(3) AFTER AN ARREST: 
The release of information will be coordinated with the officer in charge of the incident. 

a. Department personnel MAY release: 

1. Adult suspect's identity, including residence, time and place of arrest, the exact charge, 
and facts or circumstances relating to the arrest, such as possession of a weapon or 
contraband recovered. 

2. Duration of the investigation and agency responsible for the arrest including identity of 
the officer; however, when releasing the identity of officers involved in undercover or 
other operations may jeopardize their safety, their name(s) will not be released.  

b. Department personnel WILL NOT release: 

1. Names of juvenile suspects. 

2. Name of the suspect's employer without the approval of the commanding officer of the 
investigating unit. Comments about the credibility of testimony, guilt or innocence of the 
suspect, or the character or reputation of the suspect including prior criminal record with 
the exception contained in OMS 109.04. 

3. Information about the existence or content of a confession or statement made by the 
suspect, and the results of any examinations or tests conducted. 

4. The refusal of the suspect to make a statement or submit to any tests or examinations. 

5. Information concerning the suspect's direction or assistance in the recovery of 
contraband or evidence. 

6. Any information received from an informant without the approval of a supervisor in the 
affected investigative bureau or district. 

(4) INFORMATION RELEASE OR COMMENT: 
Once a case has been presented to the Denver District Attorney or Denver City Attorney, no police officer 
should comment on that case without first referring the matter to or obtaining permission from the 
prosecuting agency. Officers will not comment on the charges they think the prosecuting agency will file 
or whom the charges will be filed against. 

(5) CHARGES OF MISCONDUCT AND LEGISLATIVE, ADMINISTRATIVE, INVESTIGATIVE HEARINGS: 
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Nothing in this procedure excludes department personnel from replying to charges of misconduct that are 
publicly made against them, or from participating in any legislative, administrative, or investigative 
hearing. These procedures do not supersede any more restrictive rules, policies or laws governing the 
release of information. 

(6) COOPERATION WITH MEDIA: 
Department personnel are responsible for the information they release, and they should exercise their 
best judgment in cooperating with the media to ensure that their information is factual and accurate. 

 

110.04 PUBLIC INFORMATION OFFICE 
(1) SCENE ASSISTANCE: 

When called to assist at a major crime scene or incident controlled by the Denver Police Department or 
during the investigation of a major crime, the Public Information Office will assist with ensuring that media 
activities do not interfere with police operations, and that media needs are reasonably and appropriately 
met. Information released by the Public Information Office will be cleared through the ranking 
investigating officer or the officer in charge of the scene. 

(2) AVAILABILITY: 
Members of the Public Information Office are subject to call twenty-four (24) hours a day and available 
when needed. In their absence, the ranking officer or investigating officer in charge may handle media 
relations as outlined in OMS 110.02 and 110.03. 

(3) RESPONSIBILITIES: 
When the volume of inquiries makes it impractical to deal with the media, the Public Information Office 
should be requested to assist. After the Public Information Office has been briefed by the ranking officer 
or investigating officer in charge, the Public Information Office is responsible for media relations. When 
called to assist, a member of the office will: 

a. Respond to the scene or headquarters to take charge of disseminating information to the media. 

b. Make notifications or request the assistance of other personnel in making notifications to the 
media. 

c. Assume responsibility for initiating other media notifications needed. 

(4) MAJOR INCIDENTS: 
At the scene of a major crime, hostage situation, disasters, barricaded suspects, or any other situation 
generating mass media coverage, the incident commander (at their discretion) may request the 
assistance of the Public Information Office through Denver 911. If requested, a member of the office will: 

a. Respond to the scene and establish a media area in coordination with the incident commander. 

b. Disseminate information from the incident commander (or designee). 

c. Coordinate actions of the media. 

d. Communicate with the public in a timely manner via social media. 

(5) ADDITIONAL PUBLIC INFORMATION OFFICE RESPONSIBILITIES: 
a. Act as a mediator in matters of disagreement between the media and the department. 

b. Available to all members of the department regarding any police matter relating to the media. 

c. May contact any member of the department for information regarding a newsworthy event. 

d. Acting under the authority of the Chief of Police, members of the Public Information Office may 
waive the normally required search and copy fee for reports, records, and mug shots for 
members of the media if it is in the best interest of the public and the department. 
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2. Parades and special events. 

3. Traffic control. 

4. Crowd management. 

5. Funerals and other formal functions. 

6. When directed by supervisors or command officers during situations when wearing the 
basic uniform cap would be advantageous to mission accomplishment, identification of 
police personnel, or to enhance the police image or presence. 

7. Wearing the basic uniform cap is not mandatory in exigent or extraordinary situations 
where it would not be reasonable or practical. 

d. Manner of Wear:  

The cap will be: 

1. Worn in a professional manner, square and level on the head. The cap will not be worn 
so that it appears crushed, sloppy, droopy, or out of shape. 

2. Complete, with the appropriate cap emblem attached at center front, side buttons, band, 
and filigree appropriately displayed based on rank. 

a. The inner support wire or framework will not be removed. 

b. Transparent plastic cap covers may be used during inclement weather. 

3. In good condition, not soiled, frayed, or buckled. 

(5) BASEBALL STYLE CAP: 
a. Description: 

1. The cap must be black in color. Worn or faded caps will not be worn. 

2. The cap will be embroidered with the department badge (authorized) or department 
issued cloth badge sewn on the front of the crown (silver for sergeant and below, gold for 
lieutenant and above). 

3. Logos, filigree, names, or other graphics and emblems are not authorized. 

b. The baseball cap is functional form of headwear appropriate for wear during most law 
enforcement duties. The informal character of baseball caps makes its wear inappropriate for 
formal events or while wearing more formal attire. The baseball cap is authorized for wear by 
officers while on duty except under the following circumstances: 

1. While wearing Regulation Basic dress uniforms. 

2. While wearing a Regulation Basic closed collar shirt with a Regulation Basic black tie. 

3. While attending official ceremonies. 

c. When officers opt to wear the baseball cap, they should arrive to work/roll call/secondary 
employment with hair properly groomed, presenting themselves without the cap. When allowed, 
the baseball cap will only be worn outdoors, except for short-term temporary removal. Examples 
include when an officer responds to the Police Administration Building for evidence or mail, or any 
other temporary details, where removing and replacing the cap would displace hair and present 
an unprofessional appearance. 

d. The baseball cap must be replaced when they begin to show visible signs of wear, including but 
not limited to: 

1. Fading or discoloration. 

2. Fraying or tears. 

3. Loss of shape or structural integrity. 
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(12) AWARDS, MEDALS, AND PINS: 
a. Graphics Table: 

The following awards and pins are authorized for wear on the uniform shirt and command dress coat 

American Flag  Excellence in Crime 

Prevention 

Medal of Honor *  
 

 

DNC Campaign  

G7 Campaign  

Medal of Valor *  
 

 

Papal Visit Campaign  

Unit Designation  

 

 
Distinguished Service * 

Citizens Appreciate Police  

 
Service (longevity) 

Lifesaving  CIT  

Purple Heart  Memorial  

Police Merit  12-Month Mourning  

Leadership Field Instructor/CRO Field Instructor/CRO 

STAR  COVID-19 Campaign  

 
Community Service 

 
ABLE 

Preservation of Life  All Star Game  

 Stanley Cup  

* Indicates replica or bar award may be worn  
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e. Uniform Shirt Illustration: 
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(13) TROUSER BELT: 
The belt worn with uniform trousers will be black in color. 

(14) SOCKS: 
Solid color socks, either dark navy blue or black without design, will be worn. Exemptions from wearing 
the required dark socks will be granted only when an officer secures and submits a physician's written 
statement attesting to the need. 

(15) FOOTWEAR: 
All footwear must be sturdy, of good quality, and kept well-polished. Shoes or boots must be black in 
color and made of smooth leather or a synthetic alternative in high or semi-gloss, with non-contrasting 
sole and heel. Composite toe footwear is strongly recommended for protection. 

a. Shoes may be plain toe or ventilated coach/referee type with black lacing. Wingtip, loafer, or slip-
on shoes are not authorized.  

b. Boots may be pull-on or laced with a plain toe. Hiking boots, engineer boots, and construction 
boots are not authorized. However, specialty boots may be worn when approved by the district or 
bureau commander. 

c. Multi-colors, stripes, designs, contrasting prints or logos, ornamental dressings, design stitching, 
or any other decorative elements are not authorized on footwear. 

d. Shoes or boots with visible springs are not authorized.  

e. Galoshes, overshoes, or snow boots in black or dark blue are allowed during inclement weather. 
They can be slip-over or pull-on with zipper, Velcro, button, lace, or buckle fasteners. 

(16) REFLECTIVE APPAREL: 
A department issued high visibility reflective vest or reflective uniform clothing will be worn by all officers 
assigned specific traffic control assignments, such as at sporting events, etc. Department issued reflective 
apparel will also be worn by officers directing traffic at accident scenes, fire scenes hazardous material 
spills, malfunctioning traffic signals, and the like whenever possible. 

a. The approved vest and reflective uniform clothing will be issued through the Uniform Supply Unit. 

b. Officers should not wear high-visibility clothing at any scene where the reflective nature of the 
clothing will jeopardize personal safety. 

(17) SWORN UNIFORM AND DRESS/CEREMONIAL APPEARANCE REGULATIONS: 
Officers will be guided by the directions in this manual while on-duty or performing authorized uniform off 
duty work, as to the manner and conditions of wearing the uniform and all approved uniform articles. 

a. Ceremonial Event Attire: 

At the direction of the Chief of Police or designee, command staff and general sworn staff will 
wear uniforms as outlined below in this subsection. The Chief of Police may designate the 
uniform type for specific ranks for a special event. 

1. Captains and above will wear: 

a. Regulation Basic dark navy-blue colored uniform pants 

b. Formal dress white uniform shirt with black tie (not tucked into shirt) 

c. Regulation Basic dark navy-blue colored dress coat (optional) 

d. Firearm, ammunition, and handcuffs concealed under coat or visible when coat is 
removed 

e. Footwear - black leather or black man-made material with shiny appearance, 
plain toe. Nylon or web material to be concealed by pant leg. 
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tops, overly tight clothes and high kick pleats (slits) on skirts and dresses. 

2. Tube/tank tops, halter tops, shirts/blouses with straps that are 1" or less in width (these 
items may be worn as undergarments only). 

3. Beach type sandals and/or Croc style shoes. 

4. Hats and/or baseball caps. 

5. Exercise apparel, sweatshirts, sweatpants, shorts or skorts. 

6. Spaghetti strap or strapless tops or dresses (without a sweater or jacket) 

7. Athletic attire, i.e., workout clothing, sweatpants   

8. Beach wear 

9. Wrinkled, torn, stained, dirty, faded, patched, ripped, frayed, or revealing clothing 

10. Clothes with offensive slogans (profanity or nude/semi-nude pictures, cartoons, or 
gestures) 

11. Athletic jerseys (unless for special occasions as authorized by the Chief of Police) 

12. Any item that fails to maintain a professional image. 

e. Appearance: 

1. Hair must be neatly kept. Hair may not be worn in any manner that interferes with job 
duties. When handling evidence, the hair should be kept away from the nape of the neck. 

2. Facial hair must be neatly maintained, trimmed, or clean shaven. The facial hair will be 
groomed in a manner that does not interfere with the effectiveness of a face mask.  

3. Attire will fit properly, be clean and free of stains, and not be damaged. No item of attire 
may be worn while on-duty that would adversely affect the reputation of the Denver 
Police Department or the morale of the members. 

f. Accessories 

1. Fingernails must be of reasonable length. Reasonable length refers to a suitable length 
that does not interfere with job duties (for example: does not puncture nitrile gloves). 

2. Any jewelry worn must not jeopardize safety and/or job performance. Jewelry that may 
become loose during a shift and potentially come dislodged from the body should be 
removed prior to the start of the shift.  

g. Tattoos 

Career Service employees will comply with the policy outlined in OMS 111.06 (4). Apart from 
OMS 111.06 (4) b. whereas the new professional staff legacy date will commence on 11/15/2023. 

 

111.08 PROCURING, REPLACEMENT, AND RETURN OF UNIFORMS AND EQUIPMENT 
(1) PROCURING UNIFORMS: 

a. Uniforms may be procured from the Uniform Supply Unit. 

b. Alterations (i.e., hemming, shirt tapering, etc.) will be the personal and financial responsibility of 
the individual officer. 

c. The officer's personal expense for uniform maintenance and/or replacement is taken into budget 
consideration when establishing the annual equipment allowance. 

(2) LOSS, DAMAGE, AND/OR REPLACEMENT OF DEPARTMENT-ISSUED PROPERTY: 
a. In the event of loss or damage to department property during official police action, the officer will 

direct a letter to the Commander of the Operations Support Section through their chain of 
command, requesting that this property be replaced by the department. 
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utility weapon (transfer, discipline, failure to meet program requirements, etc.), any department 
owned firearm assigned to that officer, along with all issued rifle and shotgun equipment, parts, 
accessories, uniform items, cleaning supplies, and ammunition, will be returned to the Firearms 
Unit where it will be inventoried and stored until reassigned. 

1. Termination related to discipline or mental fitness: 

The Internal Affairs Unit will coordinate with the Firearms Unit the return of all firearms 
and related equipment/accessories, and less-lethal weapons, in connection with the 
separation of an officer due to discipline or mental fitness, or at the direction of the 
Division Chief of Administration and Support (or designee). An officer assigned to the 
Internal Affairs Unit will be present and monitor the exchange/inventory. 

2. Retirements and non-disciplinary resignations: 

The Firearms Unit will facilitate the return of firearms and related equipment/accessories 

in all other circumstances. 

b. All other equipment items: 

1. Termination related to discipline or mental fitness: 

The Internal Affairs Unit will coordinate with the Uniform Supply Unit the return of all 
uniforms and equipment in connection with the separation of an officer due to discipline 
or mental fitness, or at the direction of the Division Chief of Administration and Support 
(or designee). An officer assigned to the Internal Affairs Unit will be present and monitor 
the exchange/inventory. 

2. Retirements and non-disciplinary resignations: 

The separating officer will coordinate the return of all other department and equipment 
items utilizing the Police Officer Equipment Clearance Form (DPD 2A) available in the 
DPD Template Drive (T:\DPD).  

c. Upon retirement or separation, all items of issue will be turned into the Firearms Unit and/or 
Uniform Supply Unit for clearance prior to final pay. See OMS 504.02 (4). 

 

111.09 NON-UNIFORM ATTIRE AND EQUIPMENT 
(1) NON-UNIFORM ATTIRE: 

All on-duty officers who are authorized to wear clothing other than a Regulation Basic uniform will wear 
either business, business casual, utility, or undercover attire as approved and authorized by their 
commander. 

(2) ON-DUTY PLAINCLOTHES OFFICERS: 
On-duty officers in plainclothes or soft uniform (e.g., polo shirt, etc.) will always carry on their person the 
following items: 

a. Department badge 

b. Department-issued police identification 

c. Authorized holster and handgun 

d. Ammunition 

e. Handcuffs 

f. Handcuff key 

g. Body-worn camera (BWC)  
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111.11 BICYCLE PATROL UNIFORMS AND EQUIPMENT 
(1) ELIGIBILITY: 

An officer may order and wear bicycle uniforms if: 

a. The officer is selected by their command and completes the basic 40-hour bicycle patrol class. 

b. The officer is currently a department certified bicycle rider and assigned bicycle patrol duties for 
that shift and will be riding a police bicycle for the entirety of the shift, unless approved otherwise 
by their supervisor. 

(2) VISIBILITY AND SAFETY: 
a. The outermost visible upper-body garment (i.e., shirt, outer vest, jacket, etc.) must be department 

issued/approved. 

1. The officer's name must be embroidered above the right pocket in 1/2-inch white, silver, 
or gold lettering. 

2. The department badge must be embroidered or displayed above the upper left breast 
pocket. 

3. Sergeant and corporal stripes must be blue in color. 

b. Bicycle helmets must be approved and obtained from Uniform Supply.  

1. The helmet must have reflective stickers provided by Uniform Supply, which reads 
"Police" affixed to both sides and a badge sticker on the front.   

2. Officers must always wear an approved bicycle helmet while riding the bicycle. The 
chinstrap must be fastened under the chin. 

3. Officers may wear a black sweatband or cloth under the helmet during warm weather 
riding. The officer may wear a black head warmer under the helmet during cool weather 
riding. Anything worn under the helmet may not extend below the bottom of the ear. 

c. Officers should wear shatter resistant eye protection. 

d. Officers should wear bicycle gloves (black in color). 

(3) SUMMER UNIFORM:   
a. Approved black short-sleeve polo shirts provided by Uniform Supply. 

b. Approved black bicycle shorts and or pants as provided by Uniform Supply. 

c. Officers may wear an approved black rain jacket, high-visibility traffic jacket, raid jacket, summer 
jacket, or outer vest. 

(4) WINTER UNIFORM:   
a. Officers may wear a long-sleeve black turtleneck shirt under the approved short sleeve shirt, 

allowing the sleeves to extend past the short sleeve of the uniform shirt. The material must be 
black and consist of smooth material. 

b. Approved black bicycle pants provided by Uniform Supply. 

c. Officers may wear an approved black rain jacket, high-visibility traffic jacket, raid jacket, winter 
jacket, or outer vest. 

d. An approved sweater (black in color), with the embossed badge and embroidered name, may be 
worn over the bicycle uniform shirt. An approved black jacket or outer vest must be worn over the 
sweater when riding the bicycle. 

(5) MISCELLANEOUS: 
a. The uniform duty belt and accessories must be nylon web gear. See OMS 111.02 (1) 

b. Officers will wear athletic type shoes (all black) with black ankle or shorter length socks. 
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3. Injury crashes in which an officer failed to use the required safety restraint device may 
result in a substantial reduction of state compensation benefits. 

4. In accordance with CRS §42 4 237, a peace officer performing official duties may remove 
the safety restraint device during vehicle operation only when necessary for the 
protection of the officer. This is not to be interpreted as meaning officers are excused 
from wearing a safety restraint device. Based on tactical need, officers may strategically 
and temporarily remove their safety restraint device during vehicle operation.  

d.   When a department vehicle is unattended and out of sight of the operator, the vehicle should be 
turned off and legally parked, when practical, and properly secured by locking the doors and 
ensuring the windows are rolled up. 

1.   Officers will not unnecessarily stop or park on sidewalks, vegetation, and/or other areas not 
suited for vehicle traffic and should utilize discretion when obstructing the free movement 
of traffic. 

2. The practice of allowing the vehicles to sit and idle for long periods of time is damaging to 
the motor and a wasteful consumption of fuel. All vehicles are equipped with anti-idle 
technology and officers should utilize this feature when possible.  

e. Officers will not turn in a vehicle at the end of their tour of duty with less than one-half (1/2) of a 
tank of fuel. Vehicles will be clear of trash and other debris, found property, and evidence. 

(4) VEHICLE INSPECTION: 
a. Responsibility for damage to department vehicles will rest with the individual officer assigned to 

the unit at the time of its discovery, subject to the following procedure: 

1. Officers will examine their assigned vehicle at the start of each tour of duty. 

2. Visible damage to the vehicle, unless previously documented, will be brought to the 
immediate attention of the officer's supervisor. The officer will submit a report of the 
damage to their supervisor. Officers who are found driving any fleet unit which displays 
obvious and unreported damage are accountable and responsible for such damage. 

b. Officers will make sure that the auxiliary equipment (e.g., radio, fire extinguisher, emergency 
overhead lighting and any other departmentally issued equipment) is present and in good working 
order. Fire extinguishers will be equipped with seals to ensure their integrity. If a seal on a fire 
extinguisher is broken or if it is used, the extinguisher must be replaced. The officer using the 
item will notify their supervisor in order to obtain a replacement. 

c. Officers will note the condition of the vehicle and auxiliary equipment on the Daily Activity Log 
(DPD 120). Officers are responsible for damaged and/or missing equipment which they fail to 
report, and which should have been discovered during the vehicle inspection. 

d. Defective equipment and/or missing items must be brought to the immediate attention of the 
officer's supervisor. 

e. Supervisory officers will periodically inspect, as far as it is practical, each fleet unit assigned 
under their supervision. 

(5) PREVENTATIVE MAINTENANCE: 
The Fleet Management Section will publish a list of all units and their respective preventive maintenance 
schedule on a weekly basis. This list will be sent electronically to all division, bureau, district, section, and 
unit vehicle coordinators. Vehicles requiring preventative maintenance will be delivered to the appropriate 
facility for service. Vehicles not delivered in a timely manner may be placed on fuel restrictions. 
Designated supervisory officers will be responsible for ensuring compliance. 

a. Washing and Lubrication 

1. All department vehicles will be taken to the service center for washing and lubrication 
according to the schedule established by the Fleet Management Section. 
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a. To gain access without a security card, the driver must produce identification at the TV camera at 
the top of the ramp and explain, via intercom, the nature of official police business justifying 
admittance to the underground parking. A log will be maintained to document every such incident.  

b. Video tape records will be maintained documenting all vehicles and their drivers entering the 
underground parking. 

c. Video tapes, logs and computer data will be reviewed regularly to identify incidents of 
unauthorized use of the underground parking. 

 

112.05 PARKING DEPARTMENT VEHICLES AT THE CITY AND COUNTY BUILDING AND DENVER INTERNATIONAL AIRPORT 
(1) CITY AND COUNTY BUILDING: 

a. Department vehicles will not be parked in zones restricted to other agencies. This applies to both 
on-street and off-street parking. 

b. Personal vehicles will not be parked in zones restricted for police vehicles or other agencies. 
Citations for this violation will not be excused. These citations remain the responsibility of the 
vehicle operator. 

(2) POLICE PARKING PROCEDURES AT DENVER INTERNATIONAL AIRPORT: 
a. Official Business 

1. Officers on official business will contact an on-duty Airport Police Bureau Supervisor, 
prior to arrival, to arrange for short-term parking at 303-342-4136. 

2. Should any difficulty be encountered, first try to resolve the matter by requesting to speak 
to a parking supervisor. If that fails, contact an on-duty Airport Police Bureau Supervisor, 
through the Airport police dispatcher, by radio or by phone at 303-342-4212. 

3. For official duty parking over twenty-four (24) hours, the officer must pay the parking fees 
and include the amount in the request for reimbursement of travel expenses.  

b. Officers coming to the Airport on personal business are responsible for paying appropriate 
parking fees. 

c. Emergency Response 

 Officers who are responding on emergencies should contact the Airport Police Dispatcher as 
soon as practical, preferably by police radio. The Airport Police Bureau will provide escorts and/or 
directions to a staging area, as necessary, to address the problem. This would include Bomb 
Squad, Metro/SWAT, and any other units required on a major incident. 





















O P E R A T I O N S  M A N U A L   
D E N V E R  P O L I C E  D E P A R T M E N T  

113.00 DETENTIONS AND ESCAPES PAGE: 10 OF 10 

 

 
 

b. Arrestees from other agencies housed in the Denver County Jail who escape or attempt to 
escape will be investigated by a detective assigned to the district responsible for that geographic 
area (currently District Five). Federal arrestees will normally be handled by federal authorities. 
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(2) PRECAUTIONS AND INITIAL RESPONSE: 
Officers should be especially cautious at the site of a military aircraft crash. 

a. Many hazards and hazardous materials may exist onboard, including explosives built into the 
ejection and electronic guidance systems, quantities of oxygen in the cockpit, high pressure 
hydraulic systems, and extremely caustic batteries. 

b. The Denver Police Department Bomb Unit and the fire department will be called to the scene as 
military aircraft can be loaded with incendiary devices, various types of bombs, and other 
weaponry. 

c. Officers must resist their instinctive reaction to immediately check for injuries and remove people 
who may be in the aircraft.  Officer should approach the downed aircraft only after specially 
trained and protected military, DPD Bomb Unit, and fire department personnel have arrived and 
evaluated the crash site.  

d. Prior to the arrival of military authorities, officers will prevent photographs from being taken of any 
military property or equipment, except by authorized U.S. Government officials.  Anyone taking 
unauthorized photographs of military aircraft and equipment can be subject to Federal Espionage 
Laws.  No information concerning the event will be given to unauthorized persons. 

 

115.04 ASSISTING THE FIRE DEPARTMENT 
(1) GENERALLY: 

The Denver Fire Department is primarily responsible for providing fire suppression, emergency medical 
services, technical rescue, and hazardous materials response.  Whenever the fire department requests 
police assistance Denver911 will dispatch a police officer at the appropriate response level (Code 9 or 
10).  The first responding officer will determine if additional officers are needed, and if so, will request 
assistance through the police dispatcher. 

(2) DUTIES OF OFFICERS AT THE SCENE OF A FIRE: 
Officers will extend whatever assistance is required and cooperate to the fullest extent with members of 
the Denver Fire Department.  First responding officers will: 

a. Secure the scene, including any entrance/exit points, and establish an outer perimeter. 

b. Control access roads to and from the fire site, allowing for emergency vehicle access when 
needed.  

c. Assist in evacuation efforts and contain the area to exclude unauthorized individuals. 

d. Allow access and assist emergency response teams from other agencies as needed (e.g., public 
utility companies, etc.)  

e. Provide crowd control and other assistance until directed otherwise by a supervisor. 

 

115.05 UTILIZATION OF CANINES 
(1) METRO/ K-9 UNIT: 

METRO/K-9 Unit canines are available to assist in area searches, building searches, in addition to regular 
patrol duties and special assignments. 

(2) SPECIAL OPERATIONS DIVISION AND AIRPORT POLICE DIVISION: 
Canines assigned to the Special Operations Division and Airport Police Division / Explosive Detection 
Canine Units, are available to assist with explosive detection, dignitary protection, counterterrorism 
sweeps, and Bomb Unit support. 

(3) CALLOUT: 
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(2) The Special Operations Division Chief, or their designee, will coordinate police participation in the funeral. 

a. When the funeral is held in the metropolitan Denver area, twelve (12) uniformed officers will be 
assigned to attend the services. These officers will be assigned evenly from each district station. 

b. Whenever possible, the secretary of the Retired Officers Association will direct the seating of 
active, uniformed and retired officers from the Department who attend the services. In the 
absence of the secretary, the Police Department coordinator will direct such arrangements. 

c. At the conclusion of the services, one member of the funeral detail will direct the officers to line 
the route of the casket from the chapel to the hearse. 

d. At least two (2) uniformed officers will represent the Department by accompanying the cortege to 
the cemetery and attending the graveside services. 

e. Use of one (1) police car is authorized to lead the funeral procession to the cemetery. 
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observer chosen must be able to attend the interview within a reasonable period of time.  No 
interview will be conducted unless the requested observer is present.  During the interview, 
however, the observer may only act as a witness to the proceedings.  The observer may be 
excluded if their behavior becomes disruptive to the interview.  This section is intended to apply to 
investigations initiated by the Internal Affairs Unit or any formal investigation initiated by an 
officer's supervisor.  It is not intended to interfere with normal inquiries and counseling sessions 
conducted by an officer's supervisors. 

1. Any witness to the alleged offense or violation will not be permitted to act as an observer 
for the officer under investigation. 

2. If a Denver police officer is selected and agrees to act as an observer, they will not be 
required to disclose, nor be subject to any punitive action for refusing to disclose, any 
information of a NON-CRIMINAL nature received from the officer under investigation.  
Information regarding criminal acts is not privileged and must be disclosed by a police 
officer acting as an observer. 

c. Any officer contacted by the Internal Affairs Unit with regard to providing a statement or other 
information will be advised, prior to the interview, as to their status with reference to the matter 
under investigation, that is, whether or not the officer is being questioned as a witness or as the 
subject or possible subject of an internal investigation. 

d. An officer called for a subsequent internal investigation interview will be afforded the opportunity 
to review all of their prior statements, whether written, sound or video recorded, prior to being 
asked any further questions. 

e. Internal investigation interview sessions will be conducted for reasonable periods, and will be 
timed to allow for such personal necessities and rest periods as are reasonably necessary.  At a 
minimum, at the officer's request, there will be one (1) five-minute (5) break in each hour of 
interview.  The times of all such breaks, as well as the beginning and ending times of the 
interview, will be noted in the reports/recordings of the interview. 

f. Whenever an officer is interviewed pursuant to an internal investigation, the interview documents, 
including written reports and/or sound or video recordings, will contain the names of all persons 
present during the course of the interview and the date, time, and times of the breaks during the 
course of the interview will also be included: 

1. Upon request, the officer interviewed will receive a copy of their statements. 

2. An officer will be allowed to sound record the interview, provided that the Internal Affairs 
Unit is permitted to make a copy of the recording. 

g. Unless immediate action is required, the internal investigation interview will be conducted at a 
reasonable hour, preferably during the officer's normal work shift. 

h. All internal investigation interviews will be conducted in a private setting, if at all possible. 

i. All investigations conducted by the Internal Affairs Unit should, if possible, be performed by an 
officer of the next rank higher than that person being investigated.  Ideally, all investigating 
officers should have investigative experience or skills and prior supervisory experience. 

j. Officers under investigation by the Internal Affairs Unit will not be compelled to submit to a 
polygraph.  An officer under investigation may, of their own volition, request to undergo a 
polygraph examination.  If a polygraph is to be conducted at the officer's request, prior approval 
by the Chief of Police will be required. 

k. Prior to an officer being questioned regarding any incident that could result in departmental 
violations or criminal charges, the person conducting the internal investigation interview will make 
a decision to give the officer either the Miranda warning, when law violations are suspected, or 
the administrative advisement pursuant to internal investigation.  If during questioning under the 
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d. The Safety HR Employee Relations Specialist must advise the Chief of Police of all complaints of 
discrimination, harassment, or retaliation, including anonymous complaints, within seventy-two 
(72) hours of receipt of the complaint. 

e. All complaints of discrimination, harassment, or retaliation will be given a case number. 

(3) GENERAL PROCEDURES: 
a. Anonymous complaints will be evaluated by the commander of IAU and the Safety HR Employee 

Relations Specialist (if alleging discrimination, harassment, or retaliation) to determine the 
appropriate course of action. 

b. The complainant will be notified at the onset, periodically during (as necessary), and at the 
conclusion of the investigation, unless any such notification could compromise the investigation. 

c. The subject officer or employee will be notified at the onset, periodically during (as necessary), 
and at the conclusion of the investigation, unless any such notification could compromise the 
investigation. 

d. Witnesses will receive a request for an interview 

e. The complainant will be advised in writing by the department of the final disposition of the case. 

 

117.08 COMPLAINT OR APPEAL FILED BY PROFESSIONAL STAFF EMPLOYEES 
(1) GENERAL PROCEDURES: 

Professional staff may refer to Career Service Rules 16 and 19 for procedures concerning the filing of 
complaints and appeals through Career Service. 

(2) HARASSMENT, DISCRIMINATION OR RETALIATION: 
Professional staff may refer to OMS 117.05(4) or Career Service Rule 16-22(E) for procedures in filing 
complaints of harassment, discrimination, or retaliation. 

 

117.09  ANTI-HAZING POLICY 
(1) PURPOSE: 

The purpose of this policy is to prohibit hazing in any form within the Denver Police Department (DPD) 
and to establish procedures for reporting, investigating, and disciplining any individual or group who 
violates this policy. The policy is intended to promote a safe and respectful work environment within the 
department. 

(2) POLICY: 
Hazing is strictly prohibited within DPD, and the department maintains a zero-tolerance policy against 
hazing. It is the responsibility of every staff member, instructor, role player, and recruit to ensure that 
hazing does not occur within DPD. 

(3) DEFINITION: 
Hazing: Any action or situation that recklessly or intentionally endangers the mental or physical health or 
safety of a person for the purpose of initiation, admission into, affiliation with, or continued membership in 
any organization. Additionally, hazing is any conduct whereby an academy recruit or any other DPD 
personnel is/are caused to suffer or be exposed to an activity which a reasonable person would deem 
cruel, abusive, humiliating, oppressive, demeaning, or harmful, which lacks a legitimate training or 
disciplinary purpose or outcome. Examples of hazing include, but are not limited to: 

a. Physical abuse or assault, which is differentiated from legitimate training needs to meet 
intentional and reasonable training outcomes, regardless of resulting slight pain or non-SBI injury 

b. Verbal abuse, threats, or intimidation which is differentiated from legitimate training needs to meet 
intentional and reasonable training outcomes 
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All incidents of retaliation must be reported and will be investigated thoroughly. Individuals found to have 
engaged in retaliation will be disciplined in accordance with department policy. 

(7) DISCIPLINE: 
Any individual or group found to have engaged in hazing will be subject to disciplinary action, up to and 
including termination of employment. 
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camera, closed circuit television camera, film camera, photo radar recorder, or other image recording 
device positioned to capture moving or still pictures or images of human activity on a routine basis or for 
security or other purposes, including, but not limited to, monitoring, or recording traffic. Passive 
surveillance does not include surveillance triggered by a certain event or activity and that does not 
monitor at regular intervals.  

(3) SYSTEM OPERATION AND AUTHORIZED USE: 
a. Officers operating ALPR technology must log into the system with a login/password protected 

system capable of documenting all access of information by name, date, and time. The ALPR 
system maintains all logon history, search history, and captured license plate data. 

b. An ALPR alert is an investigative tool and officers will not stop a vehicle solely based upon an 
alert. When notified of an ALPR alert, officers must:  

1.  Visually verify that the information from the alert matches the vehicle in question, 
including that the plate was read properly and that the state of origin is consistent with the 
alert; and 

2. Confirm the alert status of the license plate information via the NCIC database through 
Denver 911 or the MDT and establish reasonable suspicion or probable cause prior to 
initiating contact or taking any law enforcement action.  

c. When a vehicle stop is made because of an ALPR alert notification, officers are required to enter 
a disposition relating to the vehicle stop in the ALPR software. 

d. All officers who are under investigation for potential misconduct regarding the use of an ALPR will 
have their access revoked for the duration of the investigation. At the conclusion of the 
investigation, the decisionmaker will determine whether access to the APLR will be restored.  

e. The ALPR cameras mounted to a vehicle are not adjustable. Officers will not try to move or 
reposition the cameras. If there is reason to believe the camera is out of alignment, the vehicle 
will only be taken to the Electronic Engineering Bureau (EEB), the Fleet Management Section, or 
the RTCC for an inspection and adjustment, if necessary.  

f. Problems with the ALPR software should be referred to and addressed by EEB. 

(4) DATA COLLECTION, RETENTION, AND INFORMATION SHARING:  
a. RTCC or other specifically authorized personnel may access, when necessary, numerical 

information regarding the number of license plates scanned during a specific period of time, 
number of alerts from the ALPR system, number of alerts resulting in law enforcement action, and 
any other statistics - without any personally identifying information - determined by the Executive 
Director of Public Safety or the Chief of Police to be beneficial for analysis pertaining to the use 
and effectiveness of the ALPR system.  

b. ALPR images and data collected will be retained for 21 days from the date of collection and will 
be deleted thereafter unless an exception under subpart 4 (c) applies, in which case the images 
will be appropriately tagged, downloaded, and stored in compliance with subpart 4 (c). 

1. The RTCC is responsible for ensuring all images and data collected are purged within the 
specified retention period cited above unless one of the exceptions identified in subpart  
4 (c) applies. The RTCC will check the system, on at least a quarterly basis, to ensure 
that all function checks, access and retentional settings for collected data/records 
complies with this policy. All system checks will be appropriately documented.  

2. Investigating officers are responsible for downloading and securing any data as part of a 
criminal investigation and ensuring the information is retained as part of the investigation 
pursuant to the specific retention requirements set forth in subpart 4 (c). 

3.          If the ALPR data retention period changes from 21 days to any other period, the Chief of 
Police will notify Denver City Council and the Office of the Independent Monitor. 
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a. On-duty or serving in an authorized call-out capacity.  

b. While working police secondary employment.  

2. Officers are encouraged to utilize department cell phones in providing service(s) to the 
community (i.e., calling complainants to obtain additional descriptions, direction of travel, 
or any other information which would promote the police purpose). 

3. A reasonable amount of personal use on a department cell phone is authorized, providing 
such use does not violate other policies. 

4. Whenever and wherever practical, lengthy calls should be made from telephones and not 
department cell phones. 

5. Unless written approval of a deputy chief is obtained in advance (to further an authorized 
investigation), officers are prohibited from making phone calls to chat lines, dating 
services, or any 1-900 services. Department personnel may be disciplined for any 
conduct in violation of this policy. 

6. Officers are prohibited from forwarding incoming calls or data from a department cell 
phone to a personal phone. 

7. Every effort will be made to locate a department cell phone that is lost, stolen, or 
misplaced. If the department cell phone is not located, the individual the phone was 
issued to will complete all required reports and notify the Operations Coordinator. This 
will minimize unauthorized use of the phone and unnecessary charges. 

b. Workstation Telephones (desk telephones outside the PAB) - Long Distance Charges: 

1. Authorization from a command or supervisory officer will be obtained to make any long-
distance telephone call. 

2. A long-distance authorization code may be obtained from the Operations Coordinator for 
those individuals in assignments with a continual need for long-distance telephone 
capabilities. 

3. If a personal long-distance call is made or a collect call is received, and the charges are 
being billed to the police department, notification must be forwarded to the Operations 
Coordinator, giving the date/time, phone number called, and person making or accepting 
the call.  

 

119.07 STARCHASE VEHICLE PURSUIT MANAGEMENT SYSTEM 
(1) PURPOSE: 

The Denver Police Department authorizes the use of StarChase Vehicle Pursuit Management technology 
to remotely affix a global positioning system (GPS) device to vehicles that are eluding or to vehicles prior 
to a pursuit, when an officer reasonably believes that a suspect is likely to flee and does not have time to 
obtain a warrant. This policy provides direction in the safe deployment and management of the StarChase 
System to recover wanted vehicles and to aid in the apprehension of a criminal suspect. 

(2) DEFINITIONS: 
StarChase Pursuit Management System (StarChase): A compressed-air launcher mounted to the grill 
of a department vehicle that deploys a GPS monitoring device that adheres to a suspect vehicle with an 
industrial-strength adhesive compound.  

 (3) AUTHORIZED USE: 
The use of StarChase is authorized only when an officer has identified one the following conditions: 

a. Stolen vehicle 

b. Vehicle used in a felony  
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a. Develop a better understanding of the call for service and/or emergency. 

b. Provide real-time situational awareness to responding officers and supervisors, which may enable 
the department to more effectively allocate personnel and resources to the scene and potentially 
avoid unnecessary escalation of the situation. 

c. Assess and identify potential unanticipated hazards to officers and the public such as firearms or 
other weapons. 

d. Assess and identify the need for special capabilities or equipment. This may include the fire 
department, medical assistance, SWAT teams, co-responders, and mental health professionals. 
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regularly utilize crisis intervention skills and strategies to de-escalate and/or verbally influence individuals 
that may be in crisis or have challenges with communication due to mental/behavioral health conditions. 

To reduce repeat calls for service, enhance public safety, and better serve individuals living with 
mental/behavioral health concerns, the Denver Police Department has established an infrastructure to 
help identify, assess, and address the needs of those individuals, while remaining in alignment with the 
police mission. By working with community stakeholders and mental/behavioral health service providers, 
individuals in need of crisis intervention may be directed to more appropriate resources and support 
systems. 

(2) DEFINITIONS: 
Crisis Intervention Training (CIT): An innovative first responder model of police-based crisis 
intervention curriculum that combines community, health care and mental health advocacy partnerships. 
CIT is a program that provides the foundation necessary to promote community solutions to assist 
individuals with mental illness and/or individuals that may be in crisis. 

(3) INFRASTRUCTURE: 
a. Crisis Intervention Team Training Coordinator (CITTC) 

The CITTC is assigned to the Training Section and is responsible for the development and 
implementation of crisis intervention, de-escalation, and mental/behavioral health training. 

b. Crisis Intervention Response Unit (CIRU) 

This unit utilizes licensed mental health professionals, working in collaboration with Denver police 
officers to address mental/behavioral health concerns. In addition to working with the Denver 
Police Department, the clinicians hold positions within the Denver Sheriff Department to further 
address mental/behavioral health concerns. 

c. Crisis Intervention Team Coordinator Sergeant (CITCS) 

Each district station will have at least one designated CITCS, whose role is to be aware of 
individuals within their district who may be high utilizers of first responder services, escalate in 
behavior, be a potential danger to themselves and/or others, or may be decompensating in their 
ability to care for themselves appropriately. The CITCS will collaborate with Crisis Intervention 
Response Unit (CIRU) clinicians to develop a plan that will address the concern. When 
necessary, an officer will be assigned as a resource to help address the issue. Generally, each 
plan will involve connecting the person with appropriate mental/behavioral health resources and 
service providers. Following plan implementation, the CITCS will reassess as needed.  

d. Investigative Unit Sergeants 

Investigative unit sergeants will screen all General Occurrence (GO) reports for mental/behavioral 
health concerns. Reports believed to have those concerns will be flagged and documented and 
sent to the appropriate district CITCS for assessment and consideration of implementing an 
action plan. 

(4) TRAINING: 
The CITTC will ensure all necessary department personnel receive CIT training and/or refresher courses 
as prescribed by the Training Section. 

(5) PROCEDURES - GENERALLY: 
a. Anytime a citizen or officer makes a request to have a CIT officer present, the dispatcher will be 

notified of the request. 

b. CIT officers will be dispatched to calls when the information received by Denver 911 indicates 
that an individual with mental illness, mental disabilities, or suicidal tendencies is present. When 
available, CIT officers will volunteer for these types of calls for service. 

c. CIT officers will handle all CIT-related calls for service in the same manner as other calls for 
service. In addition, however, CIT officers will: 
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a. Reserve Police Recruit Officer: 

1. Must successfully complete academy training and the Police Training Officer (PTO) 
Program. 

2. Are not approved for a concealed handgun permit. 

3. Will receive a reserve recruit identification card. 

4. Will be allowed to work only as a trainee officer. They will always be under the direct 
supervision of a full-time Police Training Officer (PTO), academy trainer, or supervisor. 

b. Probationary Reserve Police Officer: 

1. Upon satisfactory completion of reserve academy training and field training (PTO), the 
reserve recruit police officer will automatically advance to the probationary reserve police 
officer position. 

2. Probationary reserve police officers will receive an updated reserve identification card 
with no CHP permissions. Probationary reserve police officers will not be granted CHP 
permissions. 

3. Probationary reserve officers will be assigned to a patrol district and may work in any 
uniform capacity. They will be assigned with a full-time officer as part of a two-officer car 
and any type of call may be assigned. Probationary reserve police officers will not be 
assigned as a solo patrol officer. 

c. Reserve Police Officer: 

1. Probationary reserve officers who have completed at least 18 months (288 hours) of 
satisfactory service and level one crisis intervention training, will advance to the reserve 
police officer position. On a case-by-case basis, the Chief of Police (or designee) may 
authorize retired or retiring Denver police officers an immediate appointment to this 
status.  

2. Reserve officers with appropriate authorization can work in any capacity, including 
assignments outside of patrol.  

d. Patrol Function (District and Traffic Operations assignments):  

1. Unless they have achieved authorized solo patrol status, reserve officers will be assigned 
with a full-time officer as part of a two-officer car and any type of call may be assigned.  

2. Following five years (960 hours) of satisfactory service, or prior service as a full-time 
Denver police officer, reserve officers may apply through the chain of command to the 
Chief of Police for authorization to work a solo assignment. The Chief of Police may (at 
their discretion) require additional training or hours of service before authorizing this 
status.  

3. Reserve officers are eligible for the same CHP permissions as full-time police officers. At 
their request, they may receive an updated identification card with CHP information on 
the reverse side of the card. 

4. Reserve officers will not fraternize with reserve police recruits while they are enrolled in 
academy training.  

(8) SENIORITY: 
Seniority within the Reserve Police Unit is based solely on length of service. 

(9) CHAINS OF COMMAND: 
Reserve officers will observe two parallel chains of command: 

Program Administration District / Assignment 

Executive Director of Public Safety Commander 
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and the strategies and tactics of giving and receiving an intervention. Principles of active bystandership 
will also be incorporated into relevant recruit and Community Continuing Education Program courses. 
ABLE will only be delivered by instructors certified through Georgetown Law. Officers selected as ABLE 
instructors will undergo three days of train-the-trainer instruction and will deliver training under the 
guidance and direction of Academy Unit staff. ABLE-certified instructors may be called upon to provide 
training to surrounding law enforcement agencies, per the agreement with Georgetown Law. 
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e. Number of suspects and occupants in the suspect vehicle or the inability to determine this 
information 

f. Risk to the community, officers, and suspect 

g. Availability of other tactics and apprehension options 

h. Crime committed (which must rise to the level of a felony) 

i. Supportive resources (helicopter support, electronic tracking technology, etc.) 

j. Number of available VCT trained officers to perform the VCT 

(5) GUIDELINES FOR VCT: 
To conduct a VCT, it is typically required that at least two police vehicles be utilized, and such use must 
be justified by reasonable necessity and safety considerations in exploiting tactical opportunities. Due to 
rapidly evolving situations, two police vehicles are not mandatory prior to deployment. However, before 
deployment notification must be provided to the unit supervisor/command officer. If the minimum number 
of vehicles to conduct the VCT are not available, the supervisor/command officer must determine if 
exigent circumstances exist to approve a modified VCT. 

(6) PRE-DEPLOYMENT: 
a. VCT: 

1. If contact is made between any police vehicle and the suspect vehicle using VCT, upon 
stabilizing the scene, the on-scene supervisor will ensure that a Use of Force Report 
(DPD 12) is completed by all involved officers and the supervisor authorizing the VCT, 
and a VCT/Star Chase/Tire Deflation text template is completed and attached to the 
General Occurrence (GO) report. If a GO report is not required for the incident, then a 
street check will be completed with the VCT/Star Chase/Tire Deflation text template 
attached. All other requirements for the completion of this report and subsequent 
investigation will be followed. 

2. If there is any disabling vehicle damage or injury associated with the VCT vehicle, 
medical evaluation by paramedics will be required for the occupants of the vehicle. In 
cases of contact-related incidents, the on-scene supervisor will ensure that any damage 
to the suspect vehicle, department vehicles or equipment, and any injury received by the 
occupants of the vehicle or officers will be documented in accordance with procedures 
outlined in the Operations Manual (e.g., use of force). 

b. Tire Deflation: 

1. Once the device has been deployed, a supervisor will respond and ensure that a 
VCT/Star Chase/Tire Deflation text template is completed and attached to the related GO 
report. If no GO report is required for the incident, then the on-scene supervisor will 
ensure a street check is completed including a VCT/Star Chase/Tire Deflation text 
template and a statement documenting the use and circumstances in which the tire 
deflation device was deployed. 

2. The on-scene supervisor will also ensure that an after-action report is completed and 
routed to the district or unit commander, Internal Affairs, the Civil Liability Bureau, and the 
respective division chief of the section/unit using the device. If damage, crash, or injury 
occurs using the tire deflation device, the situation will be documented in accordance with 
any applicable policy and procedure. 

(7) PROPORTIONAL RESPONSE (VCT ONLY): 
Trained officers should apply VCTs in a manner that is proportional to the threat presented. The level of 
force must be justifiable and appropriate based on the totality of the circumstances. 

a. VCTs will be used as low-speed contact with the suspect vehicle. 
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b. The name, location, date, charge, and officer signature cannot be added if they're missing from the 
face of the citation. If they are incorrect, they can be amended. 

(5) MULTIPLE OFFENSES: 
When using the Uniform Traffic Summons and Complaint/Penalty Assessment Notice (DPD 275M) for 
multiple offenses, issue only one citation. The location where the first violation occurred to the location 
where the last violation occurred should be included on the front of the citation. Additional violations or 
second violations of the same charge should be written in the other violation section and indicated as such. 

(6) WITNESS OFFICERS: 
When two or more officers are involved in issuing a Uniform Traffic Summons and Complaint/Penalty 
Assessment Notice (DPD 275M) for traffic violations, the officer who will testify in court will complete the 
form in its entirety, signing their name as complainant and as the serving officer. To have the second officer 
or additional officers subpoenaed into court to testify; their name and serial number must be endorsed on 
the back of the city attorney's copy as a witness. 

(7) CITATIONS ISSUED AFTER THE INITIAL ACCIDENT INVESTIGATION: 
If a Traffic Investigation Unit detective needs to clear a hit and run or incomplete report by issuance of a 
citation to the defendant, and the officer making the original accident report is unable to appear to serve this 
citation, the investigating officer handling the case will take the following steps: 

a. Issue a citation to the defendant, signing it as the complainant. 

b. Sign the citation as officer serving. 

c. On the back of the citation, list the name and serial number of the officer making the original 
accident report as a witness. Do not list the officer as the complainant. 

(8) ARRESTS: 
A driver may be arrested if they are charged with a criminal violation of the traffic code and the conditions in 
OMS 202.07 are met. 

(9) VOIDING: 
When it is necessary for an officer to void a citation that they issued, because of an error or other 
legitimate reason, the following procedures will be followed: 

a. A Traffic Citation Void Request (DPD 238) will be completed by the officer voiding the citation and 
submitted (along with copies of the citation) to the officer's supervisor for approval. 

b. If applicable, the number of the citation written in lieu of the voided citation will be included. 

 

202.03 RESTRAINT VIOLATIONS 
(1) PROCEDURE: 

If it is determined that a person is driving a vehicle and is under suspension (DUS), denial (DUD), 
revocation (DUR), or in violation of a restricted driver license, the person must be charged on a Unified 
Summons & Complaint (US&C) in the following manner: 

a. If a defendant does not have a valid identification card or is not personally known to the officer, 
the officer will obtain a right index fingerprint and place it on the charging document. If a US&C is 
created electronically using MRE software, the officer can print a second copy of the US&C to 
attach the fingerprint. 

b. A defendant who refuses to allow a fingerprint to be taken will be arrested and booked on the 
traffic charges with the approval of a TIU supervisor or detective. Officers will include the rank 
and name of the approving TIU officer on the probable cause statement. During after-hours, an 
on-call designated TIU officer may be contacted through Denver 911. 
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204.01 VEHICLE PURSUITS 
(1) POLICY: 

a. The policy of the Denver Police Department is to balance the need for immediate apprehension of a 
suspect with the need to protect the public from danger caused by the pursuit. All officers are 
reminded that their basic responsibility is to protect the public. When the danger of a pursuit 
exceeds the value of an immediate apprehension, public safety will be paramount. 

b. A police vehicle pursuit may be engaged when an officer has probable cause to believe that a 
crime, as described by Colorado Revised Statutes, has been committed and has reasonable 
suspicion to believe the person being pursued committed that crime. 

c. Justification for engaging in a police vehicle pursuit must be limited to the facts known by the officer 
at the time a decision is made to engage in such pursuit. Information not established as fact at the 
time the pursuit is engaged, no matter how compelling, cannot be considered later, in determining 
whether the pursuit was justified. Officers are authorized to engage in police vehicle pursuits only in 
the following circumstances: 
1. Compelling need: 

When a suspect's actions while operating a motor vehicle, prior to an attempt to stop them, 
involve such flagrant and dangerous behavior as to create a compelling need to attempt to 
stop the violator. 

a. A compelling need is established when facts or circumstances are clear and 
convincing that a suspect's actions are so dangerous that they present an 
imminent threat of serious bodily injury or death. 

b. A compelling need does not include the following: 

�x The mere act of fleeing, no matter how recklessly. 

�x Traffic infractions and licensing violations. 

�x DUI, careless driving, and hit & run not resulting in serious bodily injury or 
death. 

�x Property crimes including auto theft and joyriding 

�x Attempted vehicular assault 

�x Any crime that does not meet the conditions of section 2. below 

2. Felony involving use, or threatened use of a deadly weapon, or a violent felony 
against a person: 
To effect the arrest or to prevent the escape of a person whom the officer reasonably 
believes has committed or is committing a felony involving the use, or threatened use of a 
deadly weapon, or a violent felony against a person. 

Prohibited pursuits: 

a. Officers are prohibited from engaging in police vehicle pursuits in the following 
circumstances: 

1. When the pursuit is in a direction opposite to the flow of traffic on a 
divided roadway, unless authorized by the managing supervisor or a 
superior officer. 

2. When a passenger in the police vehicle is not an officer or academy 
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recruit, unless a signed waiver of liability (Authorization to Ride in Denver 
Police Car �± DPD 8) has been completed before the ride along. 

3. When the police vehicle contains an arrestee or other individual not 
covered under the above paragraph.  

4. When the officer is not the primary or secondary pursuit vehicle, unless 
authorized by the managing pursuit supervisor or a superior officer. 

5. In violation of any other provisions of this policy and procedure. 

d. These policies and procedures apply to all Denver police officers, including those assigned to 
multi-jurisdictional task forces and other law enforcement agencies, whether they are inside or 
outside the City and County of Denver. 

(2) DEFINITIONS: 
Boxing In: Surrounding a violator's moving vehicle with moving pursuit vehicles, which are then slowed 
to stop along with the violator's vehicle. 

Code 9: The response to a call for service or incident without using emergency lights and siren. The 
violation of any traffic laws during Code 9 driving is not authorized. 

Deflation Device: Used to deflate the tires of a vehicle being driven by a suspect who is attempting to 
elude law enforcement authorities. 

Emergency Operation (Code 10): The act of driving a marked or unmarked police vehicle with the 
emergency lights and siren in operation while in pursuit of a suspect in accordance with the Colorado 
Uniform Motor Vehicle Law or applicable municipal ordinance. 

Forced-Stop Methods: The methods and tactics used to physically terminate a pursuit, including boxing 
in, heading off, ramming, P.I.T. Maneuver, deflation device, and roadblocks. 

Heading Off: An attempt to terminate a pursuit by pulling ahead, alongside, and towards a violator's 
moving vehicle to force it to the side of the road or to come to a stop. This does not involve contact 
between the vehicles. 

Managing Supervisor: The police supervisor (or higher-ranking officer) who manages a pursuit by 
providing direction and control via police radio. Managing supervisors are empowered to terminate or 
cancel a pursuit and specify the tactics to be used. The managing supervisor cannot be the primary or 
secondary vehicle in a pursuit. The managing supervisor has the authority to cancel a pursuit regardless 
of the rank of the involved officer(s). Pursuit authority should not be relinquished from one supervisor to 
another. 

Marked Unit: A fully marked (standard) patrol car with operable lights and siren. A marked unit is the 
most suitable vehicle to conduct a pursuit. 

Originating Jurisdiction: The jurisdiction in which a pursuit originates. 

P.I.T. Maneuver: Intentional contact between the front quarter panel of a moving police vehicle and the 
rear quarter panel of a moving suspect vehicle. The intention is to cause a suspect vehicle to spin away 
from its forward direction, thus terminating a pursuit. 

Potentially Deadly Force: In terms of police vehicle pursuits, means force that the natural and probable 
consequence of which is death or serious bodily injury. 

Primary Vehicle: The police vehicle driven by the officer initiating a pursuit or another police vehicle that 
takes the lead vehicle position. 

Probable Cause - Arrest by a Peace Officer: [C.R.S. §16-3-102] �³A police officer may arrest a person 
when: 

a. They have a warrant commanding that such person be arrested; or 

b. Any crime has been or is being committed by such person in their presence; or 
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c. They have probable cause to believe that an offense was committed and has probable cause to 
believe that the offense was committed by the person to be arrested.�  ́

Pursuit: An active attempt by an officer operating a police vehicle (lights and siren = Code 10) to 
apprehend the operator of a motor vehicle who, having been given a visual and audible signal by the 
officer directing such operator to bring the vehicle to a stop, fails to obey such direction, and either 
increases the vehicle's speed, extinguishes the vehicle's lights, or makes some other overt action 
designed to avoid apprehension. Following a vehicle, whether accomplished with or without emergency 
lights on and siren sounding, whose driver is attempting to elude, either by increasing the vehicle's speed, 
or making some other overt action designed to avoid apprehension will also be considered a pursuit. 

Ramming: The deliberate act of impacting a suspect's vehicle with another vehicle to attempt to force the 
suspect's vehicle to stop. 

Reasonable Suspicion: [C.R.S. §16-3-103 (1)] �³A peace officer may stop any person who they 
reasonably suspect is committing, has committed, or is about to commit a crime and may require them to 
give their name and address, identification if available, and an explanation of their actions�«�� The 
stopping shall not constitute an arrest.�  ́

Roadblock: A restriction or obstruction used to affect the apprehension of a violator by preventing the 
free passage of motor vehicles. 

Secondary Vehicle: A police vehicle which becomes involved in a pursuit immediately following the 
primary vehicle and acting as the primary vehicle's backup. 

Serious Bodily Injury: [C.R.S §18-1-901] "Serious bodily injury" means bodily injury that, either at the 
time of the actual injury or at a later time, involves a substantial risk of death; a substantial risk of serious 
permanent disfigurement; a substantial risk of protracted loss or impairment of the function of any part or 
organ of the body; or breaks, fractures, a penetrating knife or penetrating gunshot wound, or burns of the 
second or third degree. 

StarChase System: A compressed-air launcher mounted to the grill of a department vehicle that deploys 
a GPS monitoring device that adheres to a suspect vehicle with an industrial-strength adhesive 
compound. See OMS 119.07 for system requirements, including the deployment, monitoring, reporting 
and safety considerations. 

Supervisor: A Denver Police officer of the rank of sergeant, or in the absence of a sergeant or higher-
ranking officer, the highest-ranking officer available. 

Terminate a Pursuit: Immediately reduce speed to the legal speed limit and comply with all applicable 
traffic laws. Turn off all emergency equipment. Officers will not continue to follow the suspect vehicle, nor 
may they violate any traffic laws or regulations to catch up to, or parallel the suspect vehicle, unless 
authorized by the managing supervisor. Officers will make every effort to present an appearance to the 
suspect(s) that the police are no longer pursuing or following. 

Unmarked or Special Purpose Vehicle: An unmarked vehicle equipped with emergency lights and 
siren, or special purpose vehicles (e.g., motorcycles, etc.) will relinquish the primary position in a pursuit 
when a standard fully marked and equipped patrol car is in a position to become the primary unit. An 
exception may be made if the special purpose vehicle is the safest unit for the pursuit or when authorized 
by a supervisor. 

Vehicular Eluding (Misdemeanor): [C.R.S. §42-4-1413] Any operator of a motor vehicle who the officer 
has reasonable grounds to believe has violated a state law or municipal ordinance, who has received a 
visual or audible signal such as a red light or a siren from a police officer driving a marked vehicle 
showing the same to be an official police, sheriff, or Colorado state patrol car directing the operator to 
bring the operator's vehicle to a stop, and who willfully increases their speed or extinguishes their lights in 
an attempt to elude such police officer, or willfully attempts in any other manner to elude the police officer, 
or does elude such police officer commits a class 2 misdemeanor traffic offense.  

Vehicular Eluding (Felony): [C.R.S. §18-9-116.5] Any person who, while operating a motor vehicle, 
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knowingly eludes or attempts to elude a peace officer also operating a motor vehicle, and who knows or 
reasonably should know that they are being pursued by said peace officer, and who operates their vehicle 
in a reckless manner, commits vehicular eluding. Vehicular eluding is a class 5 felony; except that 
vehicular eluding that results in bodily injury to another person is a class 4 felony and vehicular eluding 
that results in death to another person is a class 3 felony. 

 (3) PROCEDURES: 
a. Initiating Officer: The following factors will be considered before initiating a vehicle pursuit: 

1. Denver Police Department policy; 

2. Degree of risk created by pursuit; 

3. Seriousness of the suspected crime; 

4. Whether the identity of the violator is known to the point that later apprehension is 
possible; 

5. Volume, type, speed, direction of vehicular traffic, and direction of pursuit; 

6. Nature of the area (i.e., residential, commercial, school zone, open highway, etc.); 

7. Population density and volume of pedestrian traffic; 

8. Environmental factors such as weather and time of day; 

9. Road conditions (i.e., ice, construction, poor repair, etc.). 

b. Officers will activate their body-worn camera per OMS 119.04.   

c. Complying with orders: 

1. All officers will obey the orders of supervisors and the dispatcher. If the dispatcher, 
managing supervisor, or any superior officer orders the termination of a pursuit, all 
officers directly or indirectly involved will immediately stop all attempts to pursue. The 
managing supervisor or superior officer will have the final authority in managing a pursuit. 
Dispatchers are not authorized to counter the orders or directions of the managing 
supervisor or superior officer. 

2. When ordered to terminate a pursuit, unless directed otherwise by the managing 
supervisor or superior officer, all involved officers will turn off their emergency equipment 
and proceed to a location designated by the managing supervisor or superior officer. 
Officers will not continue to follow the suspect vehicle. Failure to comply with this section 
will be deemed a violation of the pursuit policy. 

d. Police vehicle operation - primary and secondary vehicles: 

1. Vehicles not equipped with operable lights AND siren will not become involved in vehicle 
pursuits. 

2. Emergency lights AND siren will be activated and will remain activated during a pursuit. 
This applies only to the primary and secondary vehicles, or other units authorized by the 
managing supervisor or superior officer. 

3. Officers initiating a pursuit will immediately notify the dispatcher of their location, reason 
for the pursuit, direction of travel, estimated speed of the suspect, and any other relevant 
actions by the suspect vehicle. Officers will also provide the license plate number, vehicle 
description, number of occupants, traffic conditions, and any other pertinent information. 
All radio transmissions will begin with the officer's car number. 

4. When possible, officers intending to stop a vehicle will attempt to be as close as practical 
to the suspect's vehicle before activating emergency equipment and attempting the stop. 
The suspect's temptation to flee may be greater in those instances where it appears they 
have a head start. Before attempting a vehicle stop when a driver is likely to flee (e.g., 
known stolen cars or wanted subjects) the primary unit will attempt to avoid a pursuit by 
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coordinating the response of assisting officers. For example, an apprehension at a 
stoplight or other preplanned location may be an appropriate tactic. 

5. The primary vehicle is the lead police unit. The secondary �Y�H�K�L�F�O�H�¶s function is to assist 
the primary vehicle during the pursuit and at the point of termination. The secondary 
vehicle will be prepared to assume the role of the primary vehicle if needed. 

6. An unmarked or special purpose vehicle will relinquish its position if a standard fully 
marked unit is in place to assume the primary or secondary position. 

7. An initiating unit that relinquishes the primary position to another vehicle may become the 
secondary vehicle. 

8. Any unit that is no longer the primary or secondary vehicle will discontinue pursuit and 
Code 10 driving unless directed by a supervisor or articulable immediate emergency 
assistance is needed. 

9. The secondary vehicle will not overtake the primary vehicle unless specifically requested 
to do so and will drive single file behind the primary vehicle, maintaining a safe distance, 
sufficient to avoid colliding with or interfering with the primary vehicle. The secondary 
vehicle may block an adjoining lane to prevent interference with the pursuit by other 
vehicle(s) traveling in the same direction. 

10. The secondary vehicle may broadcast the pursuit if requested by the primary vehicle or if 
ordered by the dispatcher, managing supervisor, or superior officer. 

11. Officers will give updated information concerning direction of travel, speed, unusual 
actions, etc. Radio transmissions will be kept as short as possible, allowing the 
dispatcher, supervisory personnel, and assisting units to air information. 

12. If not already involved as a primary or secondary vehicle, a patrol vehicle equipped with 
StarChase is authorized to join a pursuit for potential use of this device only when 
approved by the managing supervisor. Unless directed otherwise, the StarChase 
equipped vehicle will join the pursuit as the secondary vehicle and will only assume the 
primary position once cleared and authorized by the primary vehicle. The StarChase 
equipped vehicle will continually assess the safety considerations of this device and will 
not unnecessarily assume the primary position if not intending to deploy this device. The 
StarChase equipped vehicle will adhere to the StarChase Vehicle Pursuit Management 
System policy (OMS 119.07) prior to the deployment. 

13. The decision to pursue is not irreversible. Based on the facts known at the time, officers 
will continually evaluate whether the risk of danger to officers and the public resulting 
from a continuation of the pursuit is greater than the risk of injury to any person that may 
result from the successful escape of a suspect. 

14. The primary vehicle may cancel their own pursuit and other officers, including the 
secondary unit, may not continue or reinitiate the pursuit without the authorization of the 
managing supervisor or superior officer. 

15. Should the pursuit cross district boundaries, any officer, supervisor, or command officer 
with relevant information will notify the dispatcher of any special conditions or hazards 
along the projected route. 

16. Should a pursuit cross the Denver City and County boundary, only the primary and 
secondary vehicles (along with any other units authorized by the managing supervisor / 
command officer) are authorized to continue actively participating in the vehicle pursuit. 
The managing supervisor may assign additional cover units (responding Code 9) 
depending upon the severity of the offense, number of occupants, the likelihood of armed 
suspects, or other relevant factors and those units may continue to serve this function 
outside the City and County of Denver. 
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17. If a reserve officer is involved in a pursuit, they will immediately relinquish their role as the 
primary vehicle and assume the role of the secondary vehicle (assuming there was none) 
or relinquish their participation entirely as soon as another vehicle operated by a full-time 
Denver Police officer is available. 

e. Covering officers: 

1. All officers in the path of a pursuit will remain alert to its progress and location and will 
actively assist with traffic control along the route of the pursuit to promote public safety, 
as well as providing for coverage during accident investigation, perimeter containment, 
foot pursuit, etc. 

2. Unless otherwise authorized by the managing supervisor or a superior officer, covering 
officers will respond Code 9. Covering officers are not authorized to violate any traffic 
laws or regulations to catch up to or parallel a pursuit unless ordered to do so by the 
managing supervisor or superior officer at the time of the pursuit. 

f. Dispatcher's Responsibilities: 

1. Immediately upon being notified of a pursuit, the dispatcher will clear the channel by 
activating the alert tone, obtain the necessary information from the pursuing officer, and 
attempt to contact the supervisor of the involved officer. 

2. If the officer's supervisor cannot be contacted, the dispatcher will attempt to contact any 
supervisor from the district in which the pursuit is occurring. Once contacted, this 
supervisor or command officer will be the managing supervisor for the duration of the 
pursuit unless relieved by a superior officer. 

3. For the purposes of this section, any Denver 911 dispatcher will be considered a supervisor 
and will cancel a pursuit if a sworn police supervisor or command officer cannot be 
contacted within thirty (30) seconds. Dispatchers may not countermand the orders of a 
sworn police supervisor or command officer. 

4. The dispatcher will immediately determine if air support is readily available, dispatch it to 
the scene, and notify the managing supervisor of the availability of air support. 

5. Dispatchers will immediately request a clearance and listing of the suspect vehicle license 
number and advise the managing supervisor when the information is available. 

6. When it appears that a pursuit is approaching another district or jurisdiction, the dispatcher 
will establish radio communications with that district or jurisdiction. 

7. The dispatcher will keep the radio channel clear, allowing transmissions only from the 
primary or secondary units, the managing supervisor or superior officers, and officers 
responding to their orders and directions. The dispatcher will continue to monitor the pursuit 
and relay information when requested. To keep the air clear, dispatchers will not repeat the 
pursuing unit's radio transmissions unless they are unclear. 

8. Radio transmissions by other units are prohibited unless of an emergency nature. Upon the 
termination or discontinuance of a pursuit, the dispatcher will sound the alert tone and 
advise all officers and jurisdictions involved. 

9. If an accident occurs as a direct or indirect result of a pursuit, an officer will be assigned to 
make a report and the Traffic Investigations Unit will be notified. Denver 911 personnel will 
make all necessary notifications. 

10. If an accident involving death or injury, or may result in death, occurs as a direct or indirect 
result of a pursuit, the commanding officer of the Traffic Investigations Unit (or designee) 
will be notified to respond. The commander of any involved officers will also be notified. 

g. Supervisor Responsibilities: 

1. Once contact is made with the officer's supervisor, or another supervisor (or a command 
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officer in the absence of a supervisor), that person will be the managing supervisor for the 
duration of the pursuit (unless relieved or overruled by a superior officer). Pursuit authority 
should not be relinquished from one supervisor to another. 

2. The decision to pursue is not irreversible. Based on the facts known at the time, the 
managing supervisor will continually evaluate whether the risk of danger to the officers and 
the public resulting from the continuation of the pursuit is greater than the risk of injury to 
any person that may result from the successful escape of the suspect. 

3. The managing supervisor has the authority and responsibility to: 

a. Ascertain the reason for the pursuit and the surrounding conditions from the 
involved officer(s) and the dispatcher. 

b. Authorize or cancel the pursuit based on all available information and the 
provisions of the Denver Police Department policy. 

c. Continually assess the risks and hazards involved in allowing the pursuit to 
continue and decide to allow the pursuit to continue or order it terminated. 

d. Move in the direction of the pursuit and actively monitor its progress. 

e. Control the tactics used in the pursuit including all forced stop methods described 
in this policy. The managing supervisor and the pursuing officers must assess 
the risk involved in applying forced stop methods to the specific pursuit in 
progress, knowing that such termination may meet the criteria of the use of 
potentially deadly force. 

f. Nothing in this section precludes the managing supervisor or a superior officer 
from canceling the pursuit at any time. Involved officer(s) may also cancel their 
own pursuit and other officers (including the secondary unit) may not continue or 
reengage the pursuit without the authorization of the managing supervisor or 
superior officer. 

4. The managing supervisor will ensure that no more than two (2) vehicles (primary and 
secondary) are actively taking part in a pursuit unless they authorize additional units. 

The following should be considered when making such decisions. 

�x The severity of the offense. 

�x The number of occupants in the suspect vehicle. 

�x The likelihood of armed suspects. 

5. The managing supervisor may deploy additional personnel and equipment, as they deem 
necessary, including Air One, traffic control, special purpose vehicles, etc. 

6. All supervisors in the path of a pursuit will remain alert to its progress and location. They 
will actively assist with traffic control and/or the management of traffic control along the 
route of the pursuit; to promote public safety, as well as providing for coverage during 
accident investigation, perimeter containment, and foot pursuits, etc. 

7. The managing supervisor is required to respond to the scene of termination or 
discontinuance of all pursuits, whether or not a suspect has been apprehended. 

8. The managing supervisor will determine if a traffic accident resulting from the pursuit has 
occurred at any point along the route of the pursuit. This includes damage to police 
equipment, the suspect vehicle, non-police vehicles, and any other property. If an 
accident has occurred, the Traffic Investigation Unit will be notified and will respond. 

9. In those instances where a suspect has escaped apprehension, the managing supervisor 
will immediately coordinate efforts to follow up any investigative leads. Upon receiving the 
completed Vehicle Pursuit Report (DPD 453) and related documents, the appropriate 
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investigative unit will be responsible for continuing the investigation with the intent of 
identifying and prosecuting the violator. 

10. The managing supervisor will complete the Vehicle Pursuit Report (DPD 453). 

11. Any pursuit that is terminated by forced-stop methods (excluding tire deflation devices 
unless used to stop a motorcycle) will be reported on a Use of Force Report (DPD 12) 
per OMS 105.03. 

�x The front of a Use of Force Report (DPD 12) will be used to report the appropriate 
�L�Q�I�R�U�P�D�W�L�R�Q�����7�K�H���Q�D�U�U�D�W�L�Y�H���P�D�\���L�Q�G�L�F�D�W�H���³�6�H�H���Y�H�K�L�F�O�H���S�X�U�V�X�L�W���U�H�S�R�U�W�´�� 

�x A copy of the Vehicular Pursuit Report (DPD 453) will be attached to the Use of 
Force Report (DPD 12).  

�x The Use of Force Report (DPD 12) will be forwarded to the Internal Affairs Unit, and 
a copy provided to the bureau/district commander, the Deputy Chief of Police, and 
the Chief of Police. 

h. Command Responsibilities: 

1. Unless relieved or overruled by a superior officer, district lieutenants in service at the time 
of a pursuit are ultimately responsible for ensuring compliance with this pursuit policy if 
the pursuit is initiated or occurs on their assigned radio channel of operation. In 
accordance with RR-117, the highest-ranking officer (not including those physically 
involved in the pursuit) will have final authority over the continuation, cancellation, and 
tactics of a pursuit. Managing supervisors and police officers will follow the orders of 
higher-ranking officers, regardless of the superior officer's assignment. 

2. All command officers in the path of a pursuit will remain alert to its progress and location. 
They will actively assist with the management of traffic control along the route of the 
pursuit to promote public safety, as well as providing for coverage during accident 
investigation, perimeter containment, foot pursuits, etc. 

i. Participation in outside agency pursuits: 

Denver police officers are not authorized to actively participate in another agency's pursuit unless 
the circumstances fall within justification for engaging in pursuits as outlined in this policy. Denver 
police supervisors and command officers, in accordance with policy, have final authority over the 
involvement of Denver police officers. Denver police officers will assist with traffic control along 
the path of an outside agency pursuit to promote public safety, and will assist at the point of 
termination, to include suspect apprehension, accident investigation, perimeter containment, area 
searches, etc.  

j. Forced-Stop Methods: 

1. If a pursuit is allowed to continue given the criteria set forth in this policy, forced-stop 
methods should be considered by supervisors as early as possible. 

a. Only officers trained in forced-stop methods will be authorized to use them. 

b. Officers will not resort to deadly force unless the circumstances fall within the 
guidelines described in the Use of Force Policy (OMS 105.00) and Colorado 
Revised Statutes. 

2. A supervisor must authorize the use of forced-stop methods unless exigent circumstances 
dictate immediate action without prior approval. Officers applying such tactics without 
supervisory approval will be required to justify the exigency that led to their actions. 

3. The managing supervisor will direct the application of forced-stop methods only after 
considering all information available. Pursuing officers must provide the managing 
supervisor with sufficient information to plan and prepare for the use of forced-stop 
methods. 
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4. The managing supervisor and pursuing officers must assess the risk involved in forcible 
termination of the specific pursuit in progress, knowing that such termination may meet the 
criteria of the use of potentially deadly force 

5. Department personnel will only use roadblocks to apprehend an extremely dangerous felon 
who, if allowed to escape, would create a substantial risk of death or serious bodily injury to 
another. 

a. Authority to establish or remove a roadblock will lie with the managing supervisor 
or superior officer. 

b. At least one marked vehicle will be at the scene of a roadblock. 

c. A roadblock will not be established unless all pursuing police officers have been 
notified of the roadblock and its location, and have acknowledged. 

d. To the degree possible under the circumstances, a roadblock will be established 
where it will be visible for an adequate distance to allow a suspect to come safely 
to a complete stop. 

6. The use of a tire deflation device (those approved for vehicles in motion) may be authorized 
by a managing supervisor in circumstances where other methods of control or 
apprehension would be ineffective or more dangerous. The following procedure will be 
adhered to: 

a. At least one marked patrol car and one uniformed officer will be on the scene 
where a tire deflation device is deployed. 

b. As much as possible, uninvolved vehicles and pedestrians will be kept away from 
the area where the device will be deployed. Some situations may prevent limiting 
the consequence of such devices, but to the degree possible, they will be deployed 
in a manner that affects only the suspect vehicle. The place of deployment will be 
monitored by an officer to prevent pedestrians from entering this area. 

c. The location of deployment of the tire deflation device will be communicated to 
the pursing vehicles. 

d. Use of this device against a motorcycle is considered deadly force and its 
deployment will be in accordance with laws and policy pertaining to the use of 
deadly force by Denver police officers. 

k. Vehicle pursuits with Denver Police air support (Air One): 

1. The utilization of the police helicopter during an eluding event is meant to minimize the 
risks to both the public and law enforcement, allowing officers to safely land the eluding 
vehicle, and apprehend the suspect(s) once they exit the vehicle. 

2. The police helicopter will respond to all pursuits when it is available. Once the helicopter 
has established visual contact with the pursued vehicle and can follow the pursuit, the 
managing supervisor will be notified. 

3. The managing supervisor will determine whether or not ground units are authorized to 
continue the pursuit once Air One has established visual contact. The continued pursuit 
by ground units may be authorized, only by the managing supervisor or a superior officer, 
and only upon a clearly articulated need based on facts known at the time, which may 
include the following: 

a. The gravity of the offense 

b. The surrounding terrain 

c. Other circumstances that may impact officer safety or the ability to safely 
apprehend the suspect(s) 

If ground units are not authorized to continue the pursuit once Air One has established 
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contact, at the direction of the managing supervisor, officers should remain in the general 
area, and reengage - or affect an arrest if the suspect(s) vehicle becomes stationary, or if 
the suspect(s) exit the vehicle on foot. Until such time, officers should not present an 
appearance to the suspect(s) that the police are still pursuing or following them. This may 
necessitate stopping, turning around, or making some other effort to be out of the view of 
the suspect.   

4. The managing supervisor will clearly articulate in all reports the urgent need to continue 
ground pursuit once Air One is directly involved in the pursuit. 

5. The helicopter will illuminate the pursued vehicle with its searchlight to make the driver 
aware of the presence of the helicopter. If this awareness fails to cause the driver to slow, 
stop, or surrender, illumination will cease. The helicopter crew will continue to observe 
the vehicle without the use of a spotlight and report its location from a position not visible 
to the driver. At this point, the role of the helicopter crew is to maintain observation of the 
suspect without causing the driver to attempt to elude. 

6. The helicopter crew will update ground units as to the suspect's location, direction, 
speed, etc. 

7. The helicopter crew will inform the managing supervisor and other ground units when and 
if an opportunity is present for an apprehension. This will generally occur when the 
suspect(s) have stopped and are exiting the vehicle. The managing supervisor will then 
authorize ground units to enter the immediate area to apprehend any suspects. The 
helicopter crew will assist ground units in establishing a perimeter, etc., until the 
suspect(s) are in-custody, or the managing supervisor terminates the police response. 

8. If a vehicle eludes an attempted traffic stop, and a pursuit is not authorized, Air One is not 
authorized to follow the suspect vehicle in lieu of ground units. 

�x Exception: If a managing supervisor is available, they may authorize Air One to 
maintain visual surveillance of the suspect vehicle. The authorization will be based 
upon a clearly articulated need based on facts known at the time, which may include 
the following: The gravity of the offense, the surrounding terrain, other circumstances 
that may impact officer safety or the ability to safely apprehend the suspect(s). The 
managing supervisor will consider �Y�H�K�L�F�O�H�¶�V���O�R�F�D�W�L�R�Q�����G�L�U�H�F�W�L�R�Q�����V�S�H�H�G�����D�G�K�H�U�H�Q�F�H���W�R��
all traffic laws, etc., in allowing the surveillance to continue or order it terminated. See 
OMS 115.06 �± Aerial Surveillance Operations. 

�x Upon termination of an approved Air One aerial surveillance with ground units, the 
managing supervisor will complete a statement for the eluding General Occurrence 
(GO) report detailing the articulated need for approving the aerial surveillance and 
paralleling ground units. 

�x Nothing in this policy prohibits the managing supervisor from cancelling the 
previously approved aerial surveillance as new information is obtained. 

l. Vehicle pursuits involving media helicopters:  

Local television stations jointly operate a pool helicopter that may be available to assist in the 
event of a police pursuit or other emergency. The aircraft is equipped with a police radio capable 
of receiving and transmitting on talk groups one through six.  

1. The managing supervisor may request the assistance of a media helicopter through the 
police dispatcher; however, participation by any media aircraft is strictly voluntary.  

2. If a media helicopter volunteers to assist in a police pursuit, the police dispatcher and 
managing supervisor will follow the procedures outlined for pursuits involving the police 
helicopter. 

3. Depending on which station is operating the aircraft, call signs for the media helicopters 
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