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CIVIL SERVICE COMMISSION MEETING
DENVER, COLORADO - May 28, 2025

The meeting was hybrid.

COMMISSIONERS
Steven Foster
Amber Miller
Gregory Moore
Noah Stout
James Everett

EXECUTIVE DIRECTOR
Gracie Perez

Virtual participants attended via MS Teams. In person participants attended at 201
W Colfax Ave Denver CO 80202 (Wellington E. Webb Municipal Building, 1st Floor Rm

1F6).

Commissioners Present:

Staff Present:

Guests:

Amber Miller, Commissioner

Noah Stout, Commissioner

Greg Moore, Commissioner

Steve Foster, Commissioner (Virtual)

Gracie Perez, Executive Director
Jeannette Giron, HR Manager

Tammy Lewis, SR HR Data Analyst
Stacie Potts- Franklin, HR Data Analyst
Stephanie Rios, SR HR Data Analyst
Alexandra Kehoe, SR HR Data analyst
Dylan Tomsey, SR HR Data Analyst
Diana Aldapa-Fonseca, Budget Analyst
Brandon Dorsey, HR Technician |l

Bob Wolf, City Attorney

Desmond Fulton, DFD Chief
Nathaniel Magee, DPD Technician
Stephanie Neblock, DPD Sergeant
Magen Dodge, DPD Division Chief
Jamal Jackson, DFD Captain
Kendra Gerdjikian, DPD Lieutenant
Janessa Smith, DPD Technician
Flor Alvidrez, CC Member District 7
Trey T, Guest

J Jackson, Guest
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Wendi, Guest

At 3:09 p.m. Commissioner Miller called the meeting to order. Commissioners Stout, and
Moore were also present.

OPENING

e Commissioner Miller presided over this meeting and introductions started at 3:09
pm.

e The minutes from the 4.15.25 commission meeting was approved.

e Commissioner Miller did not have any updates President/Board updates at this
time.

e Executive Director, Gracie Perez, presented her Executive Directors report
mentioning new website content, Post Conditional Physical Medical Evaluation
(Police).

e Gracie mentioned in her report how CSC had met with risk management for
recommendations and the next steps going forward on the post conditional physical
medical evaluation.

e A brief discussion was held on this topic for further insight on this evaluation among
the board.

e Dylon presented his slides which had demographic information on candidate fall- off
count for quarter one of 2025. This data showed candidate fall-off stages, gender,
race. These four slides showed data for Police, Fire, and EMT.

e Dylon shared that the CSC website will be providing information in the future where
the community can see the work being done on a quarterly and annual bases.

e The board then had small conversation about the data provided.

e Allie spoke on the next couple slides which were about the updated Informational
Booklets for positions CSC hires for.

e These booklets are located under the “Jobs” tab on the CSC website for each
position a candidate can apply for.

e These informational booklets have been refaced and made more accessible and
resourceful for those who may be accessing the information.

e Jeannette Giron presented an update on Promotional Updates.

o 96 candidates registered for DFD Lieutenant promotional process
o Multiple Choice exam will be June 4th

e Stephanie Rios gave Fire updates in this meeting on EMT, and Firefighter.
o 25-1 candidate processing has been completed
o 54 candidates on the eligible register list
o 1 candidate has been hired for Firefighter
o There are 173 candidates in the process for Entry-Level Firefighter
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e Police updates were presented by Tammy Lewis. The next academy start date is July
17th,
o There are currently 23 candidates in the conditional job offer (1 Lateral
included)
o 8 candidates have received final job offers
o 218 candidates are still in our continuous application.

e The Commissioners voted on fifty-seven (57) candidates during deliberative review.
There was a total of thirty-eight (38) that passed and nineteen (19) who failed.

e Unidentified guest delivered comments to the Board.

e President Miller responded to comments and presented her with a printed copy of
the Board’s response.

e The meeting moved into Executive Session at 3:58 pm.

Open Session

e Meeting returned to open session at 4:40 PM

e Commissioners voted on seven (7) candidates. Results were three (3) Fails and four
(4) Passes.

e Meeting was adjourned at 4:45 PM
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CIVIL SERVICE COMMISSION:

[ o/ VNoah Stout

Noah Stout, Commissioner

[ o/ @mber DNiller

Amber Miller, Commissioner
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Steve Foster, Commissioner

Gregory Moore, Commissioner
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James Everett, Commissioner

Gracie Perez, Executive Director
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