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CIVIL SERVICE COMMISSION MEETING
DENVER, COLORADO - May 15, 2025

The meeting was hybrid.

COMMISSIONERS
Steven Foster
Amber Miller
Gregory Moore
Noah Stout
James Everett

EXECUTIVE DIRECTOR
Gracie Perez

Virtual participants attended via MS Teams. In person participants attended at 201
W Colfax Ave Denver CO 80202 (Wellington E. Webb Municipal Building, 1st Floor Rm

1F6).

Commissioners Present:

Staff Present:

Guests:

Amber Miller, Commissioner

Noah Stout, Commissioner

Greg Moore, Commissioner (Virtual)
James Everett, Commissioner

Gracie Perez, Executive Director
Tammy Lewis, SR HR Data Analyst

Stacie Potts- Franklin, HR Data Analyst (Virtual)

Stephanie Rios, SR HR Data Analyst
Alexandra Kehoe, SR HR Data analyst
Dylan Tomsey, SR HR Data Analyst
Diana Aldapa-Fonseca, Budget Analyst
Brandon Dorsey, HR Technician |l

Bob Wolf, City Attorney

Brian Martin, Assistant City Attorney
Robin Jones, OSEI Administrator |l

Ben Sanders, OSEI Executive Director
Nathaniel Magee, DPD Technician
Stephanie Neblock, DPD Sergeant

Magen Dodge, DPD Division Chief

Daniel Van Schooten, OIM Program Admin
Marie Dabis, DPD Director

Janessa Smith, DPD Technician

Megan Ives, CC Senior City Council Aide
Mark Montoya, CC Senior City Council Aide
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Benjamin Brown, CC City Council Aide
Angel Nelssen, Guest
Jamal Jackson, Guest
Phone Number, Guest
Phone Number, Guest

At 3:08 p.m. Commissioner Miller called the meeting to order. Commissioners Stout, and
Everett were also present.

OPENING

e Commissioner Miller presided over this meeting and introductions started at 3:09
pm.

e The minutes from the 4.23.25 commission meeting was approved.

e Commissioner Miller shared that the board is working on a response to the
questions from the community that were asked at the April 23rd meeting.

e Executive Director, Gracie Perez, presented her Executive Directors report
mentioning Reemployment process, CSC Hiring Process, and 2025 Agency Goals
and Strategic Plan YTD updates.

e Gracie requested the board’s approval to update the reemployment/rehire job
posting to specify length of separation as an eligibility based on Police Department’s
operations policy and Fire Department’s recommendation without updating CSC
rules. The recommendation does not conflict with Civil Service Rule 11 § 4 and City
Charter § 9.4.3.

e The board did not oppose the requested update to the reemployment job posting.

e Gracie shared the completed, in progress, and not started 2025 strategies.

e CSC will be having a virtual Community Connection event on May 28th to explain the
Polygraph exam and the Suitability Assessment that the candidates take during the
hiring process.

e Robin Jones, from OSEI presented an overview of the CSC rules review working
group. She shared that the working group’s focus is to review CSC rules from an
equity lens.

e Discussion was had on this review that Robin Jones will be doing involving CSC.

e The Commissioners voted on fifty-two (52) candidates during deliberative review.
There was a total of thirty-five (35) that passed and thirteen (13) who failed. There
were four (4) holds during this voting process.

e Commissioner Miller asked if there were any comments from the staff or public.
There were none.

e Meeting adjourned at 3:59 pm MST.
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Steve Foster, Commissioner

Gregory Moore, Commissioner
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James Everett, Commissioner

Gracie Perez, Executive Director
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