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DPD 25-1 Closeout

• Academy start date: 4/14/2025

• Total Conditional Offers: 64

• Total Hired: 49 (1 processed prior/recycled)
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2025 Applicant Fall-off 
(DPD)

As of 
4/22/2025

Total 
Applicants: 

1889

Total fall-off: 
1129 

(59.77%)

Examination Screening Process Fall-off Count

Background History Questionnaire Missing 117

Did Not Pass Commissioner Deliberative Review 7

Did Not Pass Preliminary File Review 1

Did Not Pass Preliminary File Review - Commissioners 26

Did Not Pass Preliminary File Review - Failed NCIC 5

Did Not Pass Written Test 101

Did Not Schedule Polygraph 16

Did Not Schedule Testing 460

Did Not Schedule with Psychologist 1

Does Not Meet Qualifications 314

Drug Use 14

No Call/No Show to Polygraph 7

Not Selected 24

Total 1093



DPD Application Timeline

48 Hires:

Average Time 
(median)

 App to 
Conditional 

Offer: 

128.5 days

Average Time 
(median)

 App to Hire: 

156.5 days



New Team Member: 
Background Investigator 
(on call)

Travis Cormaney is a retired probation officer with 

the U.S. Probation Department in the District of 

Colorado.  He spent his 24-year career assigned to 

the Colorado Springs office where he worked as a 

field officer, senior officer, and final 10 years as 

the supervisor in charge of the Colorado Springs 

and Durango divisional offices.  Prior to this 

career, Travis worked approximately 4 years as a 

state probation officer with the 4th Judicial District 

in Colorado Springs. Travis holds a Criminal Justice 

Degree from Montana State University, Bozeman, 

Montana.



New Team Member: 
Background Investigator 
(on call)

John Macdonald is a Career Civil Servant who 
served the citizens of Denver through the Denver 
Police Department for 33 years. With 47 Official 
Department Commendations, he held ranks as a 
Police Officer, Detective, Sergeant, and Lieutenant. 
Shortly after retiring from DPD, he joined the City 
of Sheridan as their Police Commander between 
January 2021 through July 2022. Aside from 
recently joining Denver CSC, he’s also working on 
his Bachelor’s in Organizational Leadership 
through Colorado State University. 



New Team Member: 
Senior HR Data Analyst

Dylan Tomsey previously worked for DCI Consulting 
Group as an HR Analyst helping to guide federal 
contractors through OFCCP compliance audits, 
complete required annual filings, and identifying 
recruitment and selection disparities. 

He graduated from the University of Central Florida 
with a Master of Industrial-Organizational Psychology 
in 2024 and is passionate about using his knowledge 
and skills from the program to enhance workplace 
dynamics and foster a collaborative and equitable 
environment. 



Thank You!
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