
 
Domestic Violence is not a private matter and everyone has a responsibility 
to take action. A 2006 study published by Liz Claiborne says; “Approximately 
two-thirds of Americans say it is hard to determine whether someone has been a 
victim of domestic abuse (64%) and want more information about what to do 
when confronted with domestic violence (65%). Poll results clearly indicate that 
education about this topic is not only needed but can help save lives since 7 in 
10 Americans (69%) will take some action when they are able to recognize 
domestic violence.”�  

�
�

October 30th 2006 Mayor John Hickenlooper signed Executive Order 112 
requiring all city employees to do their part to help prevent and reduce the effects 
of domestic and family violence in the workplace.  To view a copy of this order 
click here: http://govorcl02/Executive_Order/Adobe%20Format/112.pdf 
 
Here are some links that offer helpful information: 
  Information for supervisors of victims  
  Information for supervisors of abusers 
  Information for colleagues of victims and abusers 
  Options for victims of domestic violence 
  If you have abused someone you love 
  Information about Domestic Violence 
  Resources  
 
We would like to acknowledge the Colorado Bar Association for its support and shared 
information that is provided on these web pages. 



Supervisors 

   

�
The Executive Order  mandates the following for  all supervisors  
 

Management/supervisory responsibilities: 
 

In addition to ensuring that their employees are properly trained on the provisions 
within this Executive Order, every manager and supervisor is responsible for the 
following upon notice from the employee or upon becoming aware that an act of 
violence or violation of this Executive Order is about to occur: 
 
�   Contacting law enforcement in an emergency situation (including 9-911 

appropriate). Do not try to physically intervene.  Do make every attempt to 
remove yourself from the dangerous area. 

 
�  Notify a supervisor/office manager if that person is not aware of the 
 situation. 

 
�  Notify building security and follow any necessary safety measures. 

 
�  Inform any personnel of the situation who may be in direct or indirect 
 danger. 

 
�  Unless the victim refuses or the perpetrator has been arrested, have the 
 police or security escort the victim to him/her vehicle when s/he leaves 
 work. 

 
�  Allow the victim and/or any personnel who may be in danger to leave 
 their work area if there is pending danger. 
 
 



�  Contacting the City’s workplace violence coordinator (currently the 
Director of the Mayor’s Office of Employee Assistance); the coordinator 
shall serve as a resource and advisor for such incidents; 

 
�  Taking reasonable steps to ensure, to the extent possible, the safety of any  

  employee or member of the public who has been threatened or harmed;  
 

�  Ensuring a prompt and adequate response to any incident of violence that 
 impacts the workplace, including an appropriate investigation; 

 
�  Sharing information about an incident on only a need-to-know basis; 

 
�  Allowing employees to take up to three days of leave, paid or unpaid, 
 to address issues arising from violence suffered by an employee.  If the 
 employee has sufficient vacation or sick leave available, the employee 
 may elect to use either leave to cover the absence.  If no leave is available 
 to the employee, the agency shall authorize leave without pay pursuant to 
 Career Service Rule 11-80 et.seq; 

 
�  Treating alleged victims, including victims of domestic or family violence, 
 with respect and providing support as appropriate; 

 
�  Follow any internal agency procedures enacted to address workplace 

violence issues.  If no internal agency procedures exist, managers are 
required to notify upper-level supervisors if acts of workplace violence 
occur.   

 
If an employee discloses to a supervisor s/he is in an abusive relationship or upon the 
supervisor becoming aware that an act of violence or violation of this Executive Order is 
about to occur, the supervisor should take the following steps: 

 
a) Inquire if the employee is in any perceived danger or in fear of any sort of 
 retaliation by the abuser.  

 
b) Inquire how the agency can help. 

 
c) Consider whether a protection order should be obtained by the agency. 
 Contact City Attorney’s Litigation Section for assistance pursuant to 
 C.R.S. §13-14-102. 

 
d) Refer the employee to the Mayor’s Office of Employee Assistance for 
 appropriate referrals, safety planning, counseling, and support services. 
 After the employee has met with the Mayor’s Office of Employee 
 Assistance, the supervisor should review the safety plan and institute any 
 necessary and appropriate changes that are practicable within the 
 workplace. 



 
e) Assure confidentiality unless there is concern about the welfare and safety 
 of others, or unless the agency is legally required to disclose the 
 information. Contact the City Attorney’s Litigation Section  Enforcement 
 Section for assistance. 
 
f) Offer flexibility in the employees work schedule, change in telephone 
 extension (unless it is the agency’s main phone line), and/or screening of 
 phone calls, and if possible a change in work station location. 

 
g) Notify security if the perpetrator is harassing the victim while at work or 
 causing problems for the agency. If possible provide a picture of the 
 perpetrator to security or local law enforcement notifying them of the 
 current situation. Be sure to also provide security or local law enforcement 
 with copies of any protective orders. 

 
h) Honor all protective orders issued by a court.  If the perpetrator violates 
 the victim’s protective order encourage the victim to call the police, or if 
 the victim wishes to maintain confidentiality, allow him/her to go to 
 another location to report the violation. If the perpetrator violates the 
 agency’s protective order notify the police immediately. 

 
i) If the victim is in need of time off to take care of issues that may arise due 

to the abusive situation, and has accrued leave, all accommodations should 
be made to allow the victim additional time off. By law the supervisor is 
required in some cases to authorize up to three days leave if the employee 
has no accrued leave (C.R.S. §24-34-402.7). If no leave is available to the 
employee, the agency shall authorize leave without pay pursuant to Career 
Service Rule 11-80 et.seq.  The law also prohibits an employer from 
penalizing certain employees who are in a domestic violence situation 
from taking up to three days leave, paid or unpaid, to get a restraining 
order, obtain medical care or counseling, locate safe housing, or prepare 
for or attend legal proceedings. In addition, the City feels that it is 
appropriate to adjust an employee’s work schedule and be flexible with 
providing paid and unpaid leave beyond the three days, so that the victim 
can obtain necessary medical care, counseling, or legal assistance. 

 
j) Never require that the employee take particular steps to stop the abuse.  

 
k) Continue to check in with the employee and ask that s/he continue to keep 
 you informed. 

 
l) Document what actions were taken by the agency. 
 
 



I f a supervisor  suspects an employee is being abused, the following step should be 
taken: 

 
a) Do not ignore the situation. 
 
b) Ask direct questions in a nonjudgmental way.  Inquire if someone is 
 hurting him/her, or if bruising has been noticeable, inquire how the injury 
 was sustained. Be sure to express concern and support for the person. Call 
 the Mayor’s Office of Employee Assistance to determine the appropriate 
 questions to ask. 

 
c) Do not force the employee to disclose the abuse as privacy rights need to 
 be respected. 

 
d) Document your concerns and what actions were taken. 

 
e) If the employee confides that they are in an abusive relationship the 
 supervisor should follow the guidelines set forth in Section 2.0 of this 
 Memorandum. 

 
 

   
Here are a few helpful suggestions that can assist a supervisor  when 
addressing the situation.  None of these suggestions are mandatory and 
should only be considered on case by case basis. 
   

When someone is being abused it can affect that person in several 
ways that you may notice including: 

 
·  Coming to work late 
·  Frequent and sudden absences 
·  Appears distracted, unable to focus 
·  Personality changes/signs of depression 
·  Signs of drug/alcohol abuse 
·  Suspicious bruising or injuries  
·  Spouse/partner seems to “keep track” of the employee and/or frequent 

harassing phone calls 
·  Expresses even subtle fear of their spouse/partner 
 

 
 
How to approach an employee who you suspect is being abused 
(don’t wait for them to come to you): 

 
·  It is vital that you meet with the employee in a private area; 



·  Express concern (“I’m concerned about you and been concerned 
about and worry that you are being hurt by someone you love”); 

·  Be prepared that the employee may try to minimize or deny the abuse 
is occurring; 

·  If there are performance issues talk about those issues and how you 
feel that those issues maybe correlated to your concerns (“I noticed 
you had some bruising recently and today you appear distracted and 
unable to focus”); 

·  If there are no performance issues and the employee does not want to 
discuss it do not press the issue.  Let the employee know your door is 
always open and you are available to talk anytime. Offer some 
resources to the employee to consider.  

�

Ways you can help 
   

·  . Depending on the job requirements of an employee, here are some 
examples of action steps that may be taken:  

 �  Change employees work hours and/or work location; 
 �  Change employees phone extension; 

�  Develop a safety plan with employee (talk to Office of Employee 
Assistance for help); 

�  Help employee to document incidents of abuse; 
�  When you notify building security of the situation, provide them 

with a picture of the abuser and/or copy of any protection order.  
You may want to remind them about the importance of being 
discrete about the situation. ;  

�  Work with security to have the employee escorted in and out of 
the building, or research other alternatives to secure close parking; 

�  If the abuser is causing problems at the employees work site, 
consider contacting City Attorney Litigation Section about 
obtaining a protection order on behalf of the City.  If the abuser is 
violating any laws contact the police;    

�  If the employee agrees, instruct co-workers to not divulge any 
information to anyone about the employee (including work status, 
work schedule, phone numbers, etc.); 

�  Assist employee to record any harassing phone calls, e-mails or 
voice messages left by the abuser; 

�  Establish a code word the employee can use if they are in danger 
and are unable to come to work; 

�  Remember leaving the abuser may not be the safest or most 
viable action for an employee to take.  Provide the employee with 
a printout of options from this web site;  

�  Contact a local battered woman’s shelter about obtaining a cell 
phone the employee can use to call 911 in an emergency 
situation; 

�  Keep a copy of any protection orders on file; 



�  Obtain the name and number of an emergency contact person 
should an occasion arise when you are unable to contact the 
employee.  Be sure to find out if the employee has told this 
person of their situation.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

����

 

   



Supervisors 

 
The Executive Order  mandates the following for  all supervisors: 
 
I f an Employee is the Perpetrator  of Abuse:  

 
a) Impose discipline for any violations of the Executive Order, the Career 

Service Rules, or other City or agency policies, up to and including 
dismissal. 

 
b) Investigatory leave should also be considered when a violation of this 
 Executive Order occurs. Contact the City Attorney’s Office Litigation 
 Section for advice on appropriate disciplinary steps. 

 
c) If an employee is arrested on criminal charges that include domestic
 violence or family violence for an incident that occurred outside of work 
 time, the employee should notify his/her supervisor. The supervisor should 
 then place the employee on notice to keep the agency informed of the 
 outcome of his/her case. If the employee is charged or convicted of the 
 crime, disciplinary action should be considered, and taken, if 
 appropriate. 

 
d) If counseling is required as a part of any disciplinary actions, the treatment 
 provider must be state approved to provide domestic violence counseling. 
 Office of Employee Assistance can provide the appropriate referral. 

 
e) Always maintain that there is no excuse for violence. 

 
f) Document all disciplinary actions taken. 
 



g) Treat alleged perpetrators fairly 
 

 
 

   
Here is some helpful information that can assist a supervisor  when 
addressing the situation.  None of the suggestions listed are mandatory 
and should only be considered on case by case basis. 
 
 

How does someone who is abusive come across? 
Those who know them not as abusers but as acquaintances or coworkers might 
describe them as:  

Hard working, compassionate, gentle, a pillar of the community, quiet, 
average, decent, competent, talented, courteous, calm, friendly, well-
dressed, law abiding, charming, committed to family, a regular attendee at 
church or temple, involved with children©s activities, respected in the 
community.  

Abusers do not usually standout, and if you passed one on the street there would 
be nothing unusual about them. They look like everyone else.  

The families however, will often experience a very different person behind closed 
doors.  Someone who is: controlling (in a loud or quiet way), egocentric, self 
absorbed, hypercritical, authoritarian, reproachful, mean spirited, sexually 
insecure, self serving, violent, compulsive, childish.  

The truth of the matter is that an abuser is all of these things--a combination of the 
public and the private.  

The difference between these two behaviors is what is confusing and upsetting to 
victims. They see all of these characteristics of their partner; the person who they 
were attracted to at the beginning, and by whom they are also abused emotionally 
and/or physically. 

Why do They Abuse? 
Abusers often continue to abuse because there is no effective intervention.  As a 
society we have a tendency to focus on the victim rather then hold the abuser 
accountable for his/her actions.  It is easy to make excuses for the abusers 
behavior by blaming alcohol or stress. Although alcohol and/or stress may 
contribute to behavioral misconduct, it is the responsibility of every individual to 
be accountable for all of their behavior. .  Abusing someone you love is a choice 
and not a loss of control. When someone is abusive that person is able to maintain 
power and control over their spouse/partner to keep them from “escaping”  the 
relationship.  The bottom line is that the abuser is accountable for his/her behavior, 



and if you suspect someone is being abusive here are some steps you can take to 
handle the situation. 

 
What to do if you Supervise Someone Who is Abusive 
·  If an employee says something or a co-worker reports any concerning 

statements made by another employee, (e.g. degrading statements about their 
partner or statements of verbal or emotional abuse to their partner) consider 
taking the following actions: 

 
� Speak up. Don’ t be a silent by-stander; 
 
� If you feel it is appropriate to talk to an employee who may be abusing 
their partner, consider contacting the Office of Employee Assistance about 
proper and safe ways to confront him/her. Also, take into consideration the 
following  

� Never confront them when they are angry, or confront them alone;  
 

� Let them know there is no excuse for abuse;  
 

� Talk to them about getting help, and provide them with a phone 
number (see resource list); 

 
� Inform them that they can be arrested for threatening, hitting, or 
pushing someone they love. It could also result in disciplinary 
action by the city; 

 
� Tell them you care about them and their family, be empathetic for 
the difficulties experienced by the employee, but maintain there is 
no excuse for the abusive and controlling behavior; 

  
� Don’ t accept alcohol or drug abuse as an excuse for being violent; 

 
� Say, “ I’m concerned. It’s clear you feel a lot of anger/pain over 
this. What can we do to make sure nobody gets hurt?”  or, “ I feel 
uncomfortable with the way you treat (or refer to) your partner,”  or, 
“What will you do to make sure your partner and children are 
safe?”  

 
·  If the employee makes any threats (overt or veiled) towards the victim, is 

contemplating suicide, talks about disappearing with the children, or has a 
sudden obsession with weapons take this very seriously. Consult with the 
Office of Employee Assistance and/or law enforcement immediately 

 
Thanks to AMEND for providing some of the information that is presented on this web 
page 
Colleagues 



   
�

The Executive Order  mandates the following for  all employees  
 

Every employee is responsible for the following upon notice or upon becoming aware 
that an act of violence or violation of this Executive Order is about to occur: 
 

(a) Contacting law enforcement in an emergency situation (including 9-911, 
 as appropriate); 

 
(b) Immediately reporting to their supervisor or the agency’s violence contact 
 person or the Employee Relations Unit of Career Service Authority any 
 violence or threat of violence or unauthorized possession of a weapon or 
 any other violation of this Executive Order; 

 
(c) Cooperating in any investigation of a violation of this Executive Order; 

 
(d) Respecting the privacy of co-workers and others involved in a violence 
 incident;  

 
I f co-worker /employees disclose that they are in an abusive situation:  

 
a) Suggest that they speak to their supervisor or Office of Employee 
 Assistance. 
 
b) If the employee relays any information to another individual that the 
 perpetrator may try to  harm the victim at work or harm any other 
 employees or the public, the co-worker must report this to their supervisor. 

 
 



 
 

 
   
Here is some helpful information that can assist a co-worker .  None of 
the suggestions listed are mandatory and should only be considered on 
case by case basis. 
 

Ways you can help a victim of domestic violence 
�  Never ignore the situation and let the co-worker know you are 
concerned and care; 
 
�  Recognize that something as simple as talking to a co-worker 
about abuse really does make a difference; 
 
�  Someone who is being abused may feel isolated and ashamed. 
Letting him/her know you are concerned can help break through the 
stigma, isolation, shame, and denial; 
 
�  Tell them the abuse is not their fault and is never acceptable; 
 
�  Suggest talking to a counselor or victim advocate (see resource 
list). Provide them with the number to the office of Employee 
Assistance (720-913-3200); 
 
�  Encourage him/her to keep a log of what is happening.  It is also 
important that you also keep a log of what you have observed.  In 
some situations a co-worker’s log can be a significant help to the 
victim and/or police; 
 
�  If you feel comfortable you can offer to assist with: 

� Holding an extra set of keys or other important documents: 
� Offer to attend court hearings or any other supportive role: 
� Offer to take him/her to the doctor if there are any medical 
needs 
� Establish a code word the co-worker can use if he/she is 
in danger 
 

�  Be a good sounding board and listen. It is also important to 
remember that leaving the abusive situation may not be the safest 
thing for a victim of domestic violence to do especially without a 
comprehensive safety plan;  
 
�  Statistics have shown a victim of domestic violence will leave and 
go back to an abusive relationship an average of 7-8 times. So be 
patient; 



 
�  Know that you can’t make decisions for your co-worker.  Respect 
his/her decision to stay or leave and recognize there are many valid 
reasons why s/he may choose to stay including finances, children, 
fear, belief that the abuser will change, religion, and culture just to 
name a few. Your co-worker needs to make his/her own decision. 
Don’t try and force your co-worker to do something s/he may feel 
uncomfortable doing. It©s okay to be persuasive but never to get 
angry. Don©t try to end the relationship for them. 

  
�  Never take matters into your own hands and confront the batterer.  
You can’t talk to the abuser and make that person see the error of 
their ways. Most importantly, it could be detrimental to your safety 
and the safety of your co-worker. 
 
 

   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
 
 



 

�
The Executive Order  mandates the following for  all employees  

Employee responsibilities:  
Reporting to his or her immediate supervisor immediately if the employee  is 
charged with a crime or is the subject of a restraining order or has been charged 
with a crime within the past year or otherwise has any pending criminal charges 
against him or her. 

 
   
Here is some helpful information that can assist a co-worker .  None of 
the suggestions listed are mandatory and should only be considered on 
case by case basis. 
 

Ways you can help someone who is being abusive 
�  Never ignore the situation and let the co-worker know you are 
concerned and care; 
�  Never confront a co-worker when they are angry; 
�  Do advise them to stop (just like you would urge someone not to 
drive drunk) 
�  Do not blame the victim; 
�  Maintain that no matter what has occurred, there is no excuse for 
the abusive behavior; 
�  Express empathy and encourage the person to get help to 
change the behavior; 
�  Express concern that if the person does not get help there could 
be consequences including loss of employment or criminal charges; 



�  Remind the person they are responsible for his/her behavior and 
no one can make him/her lose control; 
�  Don’t judge or attack your co-worker for his/her behavior. Let 
them know it will happen again and will probably be worse if he/she 
does not get some help.  
 

 
If a colleague tells you that he/she has been violent at home, the following 
comments are helpful responses. 

 � “No matter how angry you are at your partner, there are ways to 
talk about the anger without being violent.” 

 �  “I know you believe she/he started it, but you chose to respond 
the way you did. No one can make you be violent or abusive.” 

 �  “It doesn’t have to be this way. You can get help. You can learn 
to control the way you react. There are other people who have 
been where you are and can help.” 

 �  “I’m concerned. It’s clear that you feel a lot of anger and tension 
over this. What can we do to make sure nobody gets hurt”? 
���
���
���
���

   
   
   
   
   
   
   
   
   
   
   
   
   
   
 



Victim 

   
�

The Executive Order  mandates the following: 
(a) Contacting law enforcement in an emergency situation (including 9-911, 
 as appropriate); 

 
(b) Immediately reporting to their supervisor or the agency’s violence contact 
 person or the Employee Relations Unit of Career Service Authority any 
 violence or threat of violence or unauthorized possession of a weapon or 
 any other violation of this Executive Order; 

 
(c) Cooperating in any investigation of a violation of this Executive Order; 

 
 

   
Here is some helpful information that may assist you.  None of the 
suggestions listed are mandatory and is only intended to offer  some 
helpful options. 
   
� Your Safety and for some the safety of your children and pets is a priority; regardless if 
you choose to stay or leave the relationship.  Consider working with a professional 
counselor or advocate who will help you to create a thorough safety plan. Contact the 
Office of Employee Assistance for a current list of programs who can assist you (720-
913-3200).  
 
�  Talk to your  supervisor  and/or  Utilize the Office of Employee Assistance:  As a 
victim of domestic violence it is not uncommon to feel isolated and ashamed.  It is vital 
to talk to someone who is understanding and will offer you assistance.  The Office of 



Employee Assistance can provide a confidential conversation and provide you with 
options and support, call them at 720-913-3200. 
 
�  When you are being abused it is often times overwhelming and emotionally devastating. 
Working with a counselor  who can offer information about the red flags of an abusive 
relationship, the impact it has on children, and a better overall understanding of the 
effects of verbal abuse can be very empowering.  
 
�  There are some amazing shelters for women who are being abused.  They offer a 
supportive environment for all abused woman and their children.  When you stay at a 
shelter you do not have to give up any other part of your life such as work, family, or 
friends.  They offer counseling services on site and create an atmosphere that is 
conducive to safety and healing.   
 
� It is important that you consider contacting law enforcement to report any physical 
abuse, threats, harassment, sexual assault, property damages, or other crimes.  For some 
victims of domestic violence calling the police is a very difficult decision.  However, it is 
important that the batterer understand there are consequences for his/her behavior, and 
for many this is the only way they will ever seek help.  Remember, if there are no 
consequences then there is no reason for a batterer to stop abusing.  
 
�  Reach out to community and governmental programs.  They may provide assistance 
with rent, bills, food, clothing medical care, housing, childcare, and other services that 
are available to help you ease your transition into a violence free home.  
 
�  Many victims of domestic violence want their abusive partner to seek counseling so 
they may be a caring and safe person all the time.  Find out about the benefits and 
limitations batterer  treatment can offer and how your partner can get help. 
 
�  In abusive relationships, drug or  alcohol abuse by either party may increase the risk to 
the victim. There are several programs that assist you or your partner to recover. 
 
�  Get a free emergency cell phone. There are programs they can provide you with a free 
cell phone so you can call 911 if you are in danger.  Contact Safe House Denver for more 
information 303-318-9989. 
 
�  Maintain a stalking and/or  abuse log to help document what is occurring.  Especially 
if your partner is making repeated unwanted phone calls, violates court protective orders, 
monitors every move you make, and/or continues to abuse you.  Document your injuries 
with photographs.  Record messages and take pictures of the abuser if the batterer is 
lurking around.  All of this information can be useful in the future to assist the police, 
assist you with obtaining a civil protection order, or help in other court matters.  
 
�  Talk to a fr iend, co-worker , family member , or  your  supervisor .  It is very difficult 
to get through this on your own. Although you may feel completely humiliated, when you 
start to talk to someone you begin to free yourself from the abuse and isolation.  



 
�  Obtain a protection order .  There is no cost to victims of domestic violence to obtain 
a protection order.  There are programs available that can work with you and explain the 
process and support you while you are in court. See resource list for agency contact 
information.   
 
�  Request supervised visitation. Supervised child visitation centers and safe child 
exchange locations (such as at a police substation or Family Tree ) can play key roles in 
helping a victim and child/children stay safe after a separation from an abusive 
partner/parent.  
 
 
 
 
We would like to acknowledge Family Tree for providing some of the information that is 
presented on this web page. 
 
 
 
 
 
 
 
 
 



Perpetrator  

 

�
The Executive Order  mandates the following: 
Reporting to his or her immediate supervisor immediately if the employee  is charged 
with a crime or is the subject of a restraining order or has been charged with a crime 
within the past year or otherwise has any pending criminal charges against him or her. 
 

 
   
Here is some helpful information that may assist you.  None of the 
suggestions listed below are mandatory and is only intended to offer  
some helpful options. 
 

You Are Abusive if you find yourself 
 
�  Yelling, screaming, using profane language, and name calling towards 

your partner as a part of your daily life;  
�  Acting jealous or obsessive about who your partner is spending time 

with; 
�  Checking up on your partner, for example calling your partner a lot at 

work, checking their cell phone calling history, monitoring his/her 
computer usage; 

�  Destroying property, punching holes in the wall; 
�  Blaming your partner or others for everything;  
�  Becoming angry in a way that frightens your partner; 
�  Touching your partner in a way that hurts or scares him/her 
 
Why is this happening? 



If your anger and controlling behavior is disrupting your life and you can’t 
understand why you over-react to situations or what triggers you to 
become so angry, seeking help from a professional is necessary.  
Domestic violence is a learned behavior, not a sickness. It does not mean 
that you are a bad person or don’t love your partner, but you have a 
responsibility to stop it.  It will not go away on its own. It will negatively 
impact your life, and you could loose your job and/or your family if you 
don’t get some help.   

 
It is important to understand that alcohol, drugs, stress, or other life 
impacting situations do not cause you to be abusive.  Everyone gets angry, 
but not everyone deals with it by being physically, verbally, and/or sexually 
abusive to the person they love.  You do not have a right to abuse 
someone if you feel they have disrespected you or because it is how you 
where treated as a child.   

 
Seeking Help 
When looking for a counselor it is important to find someone who is 
trained to provide you with the skills to help you understand why you react 
this way and what you can do to change it.  There are state approved 
counselors who can help you.  To find one near where you live or work log 
onto: http://dcj.state.co.us/odvsom/Domestic_Violence/providers.html 

 
 
 
 
 
 
 
 
 
 
 
 
 



Domestic Violence 
 

 
 

 

The Danger is Real and Will Escalate  
If you have a controlling partner, don©t ignore these behaviors. They are not the 
result of stress, anger, drugs or alcohol. They are learned behaviors that one 
person uses to intimidate and manipulate another. They are destructive and 
dangerous. Every year, thousands of people are seriously hurt or killed by 
someone who says “I Love You.”  It is equally important to understand the 
abuse is not about you or anything you do; it’s about your partner and their 
choices.  Furthermore, you alone cannot change the abusive behavior. However, 
if your partner is able to get some long term professional help they can change. 

W a r n i n g  s i g n s  i n c l u d e . . .   
 

·  Excessively critical of everything you do 

·  Constant jealousy and controlling, accuses you of being flirtatious 

·  Isolation from family/friends, insistent that you spend all your time together 

·  Extreme anger and crazy making statements 

·  Destruction of your property/opening your mail/reading your instant 

messages/ taking your cell phone to monitor who you call/calls you 

·  Intimidation, punching holes in the wall, restraining you from leaving a 

room 



·  Forced sex, making fun of your body sexually 

·  Physical violence: slapping, pinching, shoving, hitting, kicking, punching, 

etc. 

·  Using your race, age, sexual identity, gender identity or transition, 

immigration status, class, body size or appearance, religion, HIV status, 

etc. against you 

·  Threatens to harm you “If you ever leave me I will kill you” 

 

Abuse or battering is a pattern of behavior where one person tries to control the 
thoughts, beliefs or conduct of an intimate partner.  Battering, also called 
domestic violence and dating violence, happens in straight, lesbian, gay, bisexual, 
transsexual, and transgender communities.  It crosses all social, ethnic, racial 
and economic lines.  An individual©s size, strength, politics or personality does not 
determine whether he or she could be considered a batterer. Not every abuser is 
physically violent. If you are in a relationship and have never been hit, but do not 
feel safe to express your feelings, you can still be in an abusive relationship. 

 
 
Verbal Abuse consists of derogatory comments, insults and put-downs. Being 
told you are physically unattractive, inferior, incompetent, incapable of 
succeeding, and/or told you are not a good parent or partner is abusive. Over 
time, this constant humiliation will destroy your belief in yourself and severely 
affect your self-esteem. You may begin to take on the abusive descriptions as if 
they are real, and therefore may start to believe that you are worthless, unworthy 
of love, and that the violence is your fault. You must remember no one deserves 
to be abused, and the responsibility for the violence lies solely with the abuser. 
'After continual harassment one reached the point of complete lack of self-
confidence. There must be something wrong with me or else I would not be 
treated in this way... I was reduced from an intelligent, professional woman to a 
confused drained wreck in a very short time.' "Verbal abuse also includes 
threats of physical violence and violent verbal outbursts."  (Family violence 
Professional Education Taskforce, 1991, p.63) Threats are a very common form 
of verbal abuse, aimed at terrorizing the victim to such an extent that the abuser 
is in total control. Threats to kill a partner if he/she ever leaves are often reported 
by victims of domestic violence. 

 
 
Physical Abuse: It is easy for most people to recognize physical abuse.  Not all 
batterers use physical abuse to control their partner. Often when a batterer 
physically abuses they will say things like “If I really wanted to hurt you, you 



would know it”, or “I was drunk and don’t remember”, or “I was only trying to get 
you to listen.” There are many forms of physical abuse including: 
 � Pushing, shoving 

� Grabbing 
� Pinching, biting 
� Locking you out of the house or leaving you in dangerous places 
� Forced you off the road or driven recklessly  
� Strangulation, smothering 
� Restraining, confinement 
� Burning 
� Punching, assault with a weapon 
� Hitting with a belt or other object 

 
Physical abuse is a crime and if you are being physically abused you should 
always call the police and document your injuries.  

 
 
Sexual Abuse: sexual abuse can include: 

�  Forcing unwanted sexual contact or any type of sexual act (often times   
degrading)  
� Humiliating someone by making fun of them physically  
� Sexual exploitation (including forcing someone to look at pornography, or 
forcing someone to participate in pornographic pictures or film making) 

�

 

Did You Know? 

MYTH 1 

Battering is only a momentary loss of temper. 

FACT 

·  Battering is the establishment of control and fear in a relationship through 
violence and other forms of abuse. The batterer uses acts of violence and 
a series of behaviors, including intimidation, threats, psychological abuse, 
isolation, etc. to coerce and to control the other person. The violence may 
not happen often, but it remains as a hidden (and constant) terrorizing 
factor. (Uniform Crime Reports, Federal Bureau of Investigation, 1990)  

·  "One in five women victimized by their spouses or ex-spouses report they 
had been victimized over and over again by the same person." (The 
Basics of Batterer Treatment, Common Purpose, Inc., Jamaica Plain, MA) 



MYTH 2 

Domestic violence only occurs in poor, urban areas. 

FACT 

·  Women of all cultures, races, occupations, income levels, and ages are 
battered - by husbands, boyfriends, lovers and partners. (Surgeon 
General Antonia Novello, as quoted in Domestic Violence: Battered 
Women, publication of the Reference Department of the Cambridge Public 
Library, Cambridge, MA)  

·  "Approximately one-third of the men counseled (for battering) at Emerge 
are professional men who are well respected in their jobs and their 
communities. these have included doctors, psychologists, lawyers, 
ministers, and business executives. (For Shelter and Beyond, 
Massachusetts Coalition of Battered Women Service Groups, Boston, MA 
1990) 

MYTH 4 

It is easy for battered women to leave their abuser. 

FACT 

·  Women who leave their batterers are at a 75% greater risk of being killed 
by the batterer than those who stay. (Barbara Hart, National Coalition 
Against Domestic Violence, 1988)  

·  Nationally, 50 percent of all homeless women and children are on the 
streets because of violence in the home. (Senator Joseph Biden, U.S. 
Senate Committee on the Judiciary, Violence Against Women: Victims of 
the System, 1991)  

·  There are nearly three times as many animal shelters in the United States 
as there are shelters for battered women and their children. (Senate 
Judiciary Hearings, Violence Against Women Act, 1990) 

 

 

 

   
   
   
   
   
 



   
 
 
VICTIM ASSISTANCE/PROTECTION ORDERS 

To obtain a protection order in Denver: 
PROTECTION ORDER COURT 
Free to victims of domestic violence 
Denver City Jail   1351 Cherokee, Rm. 11S 
Promptly at 8:30a.m. Mon-Fri.  Phone: 720-913-7600 
 
PROJECT SAFEGUARD  
For assistance in obtaining a protection order, help filling for child custody/divorce. 
Denver (303)863-7233   Aurora (303)344-9016  Adams 
(303)637-7761 
� � � � � � � � � � � � 	 
 � � � 	 � 
 � � � � � � 	 � � � � 
 � � � � 
 � � � � � 
 � � � 	 ��
 
DENVER SAFE HOUSE 
For a free support group & other resources including shelter for battered woman 
and children:  
 (303) 318-9989/TDD (303)832-2929 
www.� 	 
 � � � � � � -
 � � � � � .org�
 
ASIAN PACIFIC CENTER 
1825 York St.  (303) 393-0304/ 355-0710 
 
COLORADO COALITION AGAINST DOMESTIC VIOLENCE 
No direct services, referrals only 
(303) 831-9632 
www.ccadv.org �
 
DENVER CENTER FOR CRIME VICTIMS 
Provide some financial assistance, and other services Also provide services to 
elder victims 24 hour Spanish speaking available 
(303) 894-8000 TDD (303) 860-9555 
� � � � � � 
 � � � � � � � � � � � � � � �



VICTIMS COMPENSATION 
For medical bill and therapy resulting from a reported crime only. 
720-913-9253 
 
RAPE ASSISTANCE AND AWARENESS PROGRAM 
24 hour hotline (303) 322-7273 Spanish (303) 322-7273 
https://secure.digital-
community.com/english/raap.org/services/index.html?PHPSESSID=2da7ce...�
 

VICTIM SERVICES/ SPANISH SPEAKING 
MULTI SERVICES 
Counseling groups/Spanish, sliding fee scale 
North (303) 480-0693 
South (303) 922-0234 
 
SERVICIOS DE LA RAZA  
4055 Tejon St. 
(303) 458-7088 Crisis line 
� � � � � � � � � 
 � � 	 � 	 � 	 � � � �� � � � � � 	 � �
�
 

GAY/LESBIAN/BISEXUAL/TRANSGENDER SERVICES 
ANTI- VIOLENCE PROJECT 
24 hour hotline (303) 852-5094 
www.coavp.org�
 
         FOR WOMAN WITH DISABILITIES IN NEED OF SERVICES 
 
DOMESTIC VIOLENCE INITIATIVE FOR WOMEN WITH DISABILITIES 
(303) 839-5510 
 
Denver Human Services 
Family Adult provides assistance such as the Food Stamp program, Medicaid, Adult 
Protection and Financial Assistance to elderly, blind and disabled adults. 
720- 944-3666 
http://www.denvergov.org/Default.aspx?alias=www.denvergov.org/family_and_adult 
 

FOR IMMIGRATION COUNSELING SERVICES 
 
DENVER CENTER FOR CRIME VICTIMS 
 (303) 894-8000 TDD (303) 860-9555 
� � � � � � 
 � � � � � � � � � � � � � � �
�

COURTS/POLICE/SHERIFF 
 
VICTIMS ASSISTANCE UNIT- Denver Police 



Crimes Against Person Bureau Denver Police Department 
1331 Cherokee St. Rm. 3036G 
720-913-6035 
 
VINE (VICTIIM INFORMATION & NOTIFICATION EVERYDAY) 
To find out if a defendant is still in custody and to be notified of their release 
register your name at:  
1-800-247-1866 
 
CITY JAIL 720-913-7512 
COUNTY JAIL 720-913-3600 
Non-emergency situation contact: 
Denver Police Department    720-913-2000 
 
DENVER CITY ATTORNEYS VICTIM ADVOCACY PROGRAM  
If you want information about a City Ordinance Violation case: 
201W. Colfax Ave., Department 1207  720-913-8020 
 
DENVER DISTRICT ATTORNEY 
If you want information about a state criminal case: 
201W. Colfax Ave., Department 801 
720-913-9011/720-913-9001 
 
COURT CHILD CARE 
If you have to appear in court and need free child care 
14th Street and West Colfax   720-913-0330 
 

CHILDREN 
Child Abuse Hotline 
Denver 720-944-3000 
Adams County 303-41-5212 
Arapahoe 303-636-1750 
Boulder 303-441-1101 
Broomfield 720-887-2271 
Douglas County 303-688-4825 
Weld County 970-352-1551 
 
Denver Children’s Advocacy Center 
Counseling and assistance with children who have to testify in court 
303-825-3850 
www.
 � � � � � cac.org�
 
PROJECT PAVE, INC. 
Counseling for Children who have been around violence Ages 8 to 18: 
2051 York Street     (303)-322-2382 
www.� � � � � � � � 	 � � .org�



FINANCIAL/LEGAL/JOB TRAINING 
Denver Department of Human Services 
Emergency financial assistance/ food stamps/Medicaid/TANIF: 
1200 Federal Boulevard  
DIVERSION (TANIF)   (720) 944-2551 
Child Support enforcement   (720)-944-2960 
Family and Children Division  (720)-944-2943 
http://www.denvergov.org/HumanServices/AvailableServices/tabid/388397/Default.aspx 
 
Mile High United Way   211 
Rent, utility, counseling, job training, emergency shelter 
http://www.milehighunitedway.org/site/PageServer?pagename=WHERE_211 
 
Victim Services Network On Line Resource Directory 
� � � � � 
 � � � � � � � � �
 
LEGAL AID  
Legal services for indigents 
1905 Sherman, Suite 400   (303)-837-1313 
 
Metro Lawyer Referral    (303)-830-8210 
   
D.U. Law School    (303)-871-6140 
 
Northeast Women’s Center 
Help with obtaining GED/job work shop/referrals 
4821 E. 38th     303-355-3486 
 

BATTERER COUNSELING  
AMEND (Abusive Men Exploring New Directions)  
Denver 303-832-6363   Adams County 303-429-7144 
Arapahoe County 303-220-1911  Boulder 303-444-8064 
Douglas County 303-220-1911  Jefferson County 303-987-3444 
   
For a list a State Approved Domestic Violence Counselors log onto: 
http://dcj.state.co.us/odvsom/domestic_violence/providers.html 
 
 


