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GENERAL 

The Department of Public Works is instituting this policy in the belief that prevention is the best method for 
elimination of discrimination and unlawful harassment. This policy supersedes and replaces Public Works Policy 10- 
P003, Sexual Harassment, issued February 1, 1994. 

POLICY 

I t  is the policy of the Career Service Board that all employees have a right to work in an environment free of 
discrimination and harassment. The City maintains a strict policy prohibiting discrimination, sexual harassment and 
harassment because of race, national origin, sexual orientation, physical or mental disability, age, gender, marital 
status, military status, religion, political affiliation, or any other basis protected by federal, state, or local law or 
regulation. It must be noted that sexual harassment is one form of discrimination. All such harassment or 
discrimination is unlawful. The Career Service Board's anti-harassment policy applies to all persons involved in the 
operation of the City and prohibits unlawful harassment or discrimination by any employee of the City, including 
supervisors and co-workers. Unlawful harassment in any form, including but not limited to verbal, physical, visual 
conduct, threats, demands, and retaliation is prohibited. 

Violation of this Policy does not automatically equate to a violation of Federal, State or local law, since it is the goal 
of the Department of Public Works and the City and County of Denver, to address discrimination and harassment 
before it becomes actionable and or a violation of law. 

Types of Harassment 

Unlawful harassment because of race, national origin, sexual orientation, physical or mental disability, age, 
gender, marital status, military status, religion, political affiliation, or any other basis protected by federal, 
state, or local law or regulation, includes but is not limited to: 

a. Verbal conduct such as epithets, derogatory comments, slurs, unwanted sexual advances, 
invitations, comments, "kidding," "teasing," or jokes: 

b. Visual conduct such as derogatory posters, photographs, cartoons, drawings, or gestures; 

c. Physical conduct such as assault, unwanted touching, blocking normal movement, or 
interfering with work directed at an employee because of the employee's sex or race or 
any other protected basis; 

d. Threats or demands to submit to sexual requests in order to keep a job or avoid some 
other loss, and offers of job benefits in return for sexual favors; and 

e. Retaliation for having reported or threatened to report harassment. 

PROCEDURE 

Employee's Responsibility 

1. Employees must treat each other with dignity and respect at all times. 






