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DENVER BOARD OF ETHICS
    MINUTES
MEETING OF DECEMBER 17, 2009
Chair Edgar Neel called the meeting to order at 1:40 pm. Also present were Board Members Syl Morgan-Smith, Ann Terry and Leslie Lawson. Lori Mack participated by telephone conference call. Staff Director Michael Henry and Assistant City Attorney Helen Raabe were also present and Carol Pace from the Denver League of Women Voters was present as an observer.
1. It was moved, seconded and passed unanimously to approve the minutes of the November 19, 2009 meeting.
2. Stephen Griffin, a Ph. D candidate at the University of Denver presented and discussed with Board members his request for an advisory opinion regarding whether it would be permissible under the Denver Code of Ethics for him to offer incentives to city employees and/or members of a city advisory group to participate in one-hour interviews about the advisory group’s work as part of Mr. Griffin’s research project. The incentives would be chances in a drawing for $50 gift certificates.

3. Kimberly Watanabe of the Department of Public Works discussed with the Board her request for an advisory opinion regarding continuation of her outside consulting work and whether that would or would not be a conflict of interest.
4. The Board discussed the following possible amendments to the Denver Code of Ethics for which the City Council had requested further work: a)Require agencies which impose discipline for violating Code of Ethics to report to Board, which shall keep such information confidential and b) If Board of Ethics considers a complaint and recommends discipline, the appointing authority shall report the outcome to the Board of Ethics, which shall keep the information confidential  Assistant City Attorney Helen Raabe explained to the Board that minor discipline (verbal and written reprimands) are not tracked by any agency in the city and cannot be appealed to the CSA hearing office or Civil Service Commission. Ms. Raabe also explained that 90% of major discipline is appealed and can be researched on-line. Staff Director Michael Henry agreed to work with the Career Service Authority Hearings Office and the Civil Service Commission to determine the most effective way to find records of discipline for Code of Ethics violations. He will also consider surveying other governmental ethics agencies to see how they handle this issue. Several Board members agreed that they believe the Board should have this information in order to be able to plan and focus educational efforts and to work with city agencies to prevent such violations. 

5. The Board agreed to postpone discussion of the two remaining issues on which City Council had requested further work: a) encourage city personnel who are aware of possible violations of Code of Ethics to contact Board of Ethics or any other appropriate reporting authority to discuss possible violation and b) add “personal relationship” to conflict of interest section.
6. It was moved, seconded and passed to go into executive session to deliberate on Cases 09-35 and 09-53 through 09-62 and for the annual personnel evaluation of the Staff Director.
7. The meeting adjourned at 3:55 pm. 

                                                                              Respectfully submitted,

                                                                                Michael Henry, Staff Director
Approved by Board of Ethics: January 21, 2010
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